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Regarding establishment and
operationalization of the “Maharashtra
Agency for Holistic International
Mobility & Advancements - MAHIMA”
under Section 8 of the Companies Act,
2013 under the SEEID..

GOVERNMENT OF MAHARASHTRA
Skills, Employment, Entrepreneurship & Innovation Department
Government Resolution No.: SD&E -17029/8/2025- VE-4 -SDE
Madam Cama Road, Hutatma Rajguru Chowk,
Mantralaya, Mumbai 400 032.
Date: 06th February, 2026.

Read :- No.1. SEEID Govt. Res. No. WBP-2023/CR. No.06/VE-4, dated 18/12/2023.
No.2. Vikasit Maharashtra Vision-2047: Inclusivity, Subject - Education & Skill

Preamble: -

Due to improved healthcare facilities and better living standards in developed
countries, the life expectancy of people there has increased. Therefore, the proportion
of elderly compared to the youth in the population of developed countries has
significantly increased. This has led to shortage of young and skilled manpower in
advanced economies. Consequently, a large gap has arisen between the demand and
supply of manpower in sectors such as healthcare, banking, construction, tourism &
hospitality, transport, science & technology, manufacturing, social assistance, education
services, agriculture, IT, etc. India has demographic dividend and the proportion of the
working-age group (age 18 to 45 years) in the population is 60-65 percent. At present,
the country faces the challenge of providing employment opportunities to this working-
age group. The Central Government has always been striving to provide employment
opportunities to the youth of our country. Among these, Maharashtra has been at the
forefront of supplying trained manpower in the country and abroad to industrial
organizations through the Department of Skill, Employment, Entrepreneurship &
Innovation as well as through other departments. Maharashtra has a wide network of
more than 1000 Industrial Training Institutes (ITIs) in public and private sectors
combined, 350+ polytechnics and 800+ engineering colleges, medical and pharmacy

colleges, as well as other education and training institutions related to service sectors,



through which lakhs of skilled workers are being prepared in agriculture & allied
sectors, industry, construction, health, hospitality, logistics, banking, manufacturing, IT,

and service sectors.

Currently, due to rising opportunities of overseas employment and the higher
wages available, the inclination of the Indian youth towards international employment
has been increasing for the past few years in Maharashtra. The states of Kerala,
Telangana, and Andhra Pradesh have established apex state level agencies for effective

coordination and implementation regarding overseas employment.

Under the World Bank-assisted ‘Development of Applied Knowledge & skill for
Human Development - DAKSH’ project, currently under implementation in the state one
of the components is ‘Establishment and operationalization of an apex institution in
Maharashtra for effective coordination and implementation regarding overseas
employment. The Department of Skill, Employment, Entrepreneurship & Innovation
has also entered into a Memorandum of Understanding with GATI Foundation under
aegis of SFI Foundation as a technical and knowledge partner. It is proposed to create a
Section 8 Company, under The Companies Act 2013 as an apex agency to facilitate

overseas employment in the state.

Government Resolution:-

For developing an effective and comprehensive ecosystem regarding overseas
employment and thereby for effective coordination and implementation regarding
overseas employment, approval is hereby granted vide this Government Resolution to
establish and operationalize an apex agency ‘Maharashtra Agency for Holistic
International Mobility & Advancements (MAHIMA)’ under the Section 8 of The
Companies Act 2013.

2. MAHIMA would facilitate creation of robust eco-system for overseas employment
through various stakeholders including NSDC-International, various Government
departments, Skill Universities, reputed educational institutions, skill training/language
training institutions, Industry Associations, reputed Recruiting Agencies, etc.

3. “Maharashtra Agency for Holistic International Mobility & Advancements -
MAHIMA” Structure:-

1) | Name of the “Maharashtra Agency for Holistic International Mobility &
Institution Advancements - MAHIMA” under Section 8 of the Companies

Act, 2013




2)

Objective

To develop an ecosystem for the availability of overseas
employment with the assistance of stakeholders including
NSDC-International, various Government departments, Skill
Universities, reputed educational institutions, skill
training/language training institutions, Industry Associations,

reputed Recruiting Agencies, etc.

3)

Ownership

The said institution will be wholly (100%) owned by the
Government of Maharashtra (Skills, Employment &

Innovation Department).

4)

Board of
Directors and

their Powers

As shown in Appendix No.1, a 9-member Board of Directors

will be functional.

e The institution will be autonomous as per the provisions
under Section 8 of the Companies Act, 2013.

e The Board of Directors will be permitted to create sub-
committees for various matters as required for
administrative convenience and to prepare their model
operating procedures and conduct business through them.

e To facilitate future expansion and meeting the needs of
funds, the company is authorized to generate revenue and
raise resources from various sources including Corporate
Social Responsibility (CSR), Voluntary Donations (VD), fee
charges, and other sources in addition to budgetary

support from state and central government.

5)

Functions

The main objective of the institution is to develop an
ecosystem for the availability of overseas employment with
the assistance of NSDC-International, various Government
departments, Skill Universities, reputed educational
institutions, skill training/language training institutions,
Industry Associations, reputed Recruiting Agencies, etc. The

scope of work is as follows:

[.  Promoting International cooperation and agreements
II.  Advertising and outreach
[II. Database, guidance and counseling of suitable
candidates
IV.  Skill/Language training, assistance regarding culture
and etiquette
V.  Documentation facilitation




VL.  PDOT (Pre-Departure Orientation Training)
VII.  Building technology and infrastructure for facilitation
of overseas employment
VIII.  Provision of “First Loss Default Guarantee” to financial
institutions providing loans to skilled manpower going
abroad
IX.  Availability of funds (Scholarship Fund) for skilled
manpower with inadequate financial resources for
overseas employment
X.  Any other activities in furtherance of the objectives of

MAHIMA
6) Offices and Approval is granted to engage manpower on deputation
Manpower and through external hiring as per Appendix No. 2 and 3 to

manage the day-to-day work of the head office at Mumbai and

other 05 divisional offices.

As work expands MAHIMA is authorized in future, to hire
necessary professional manpower with IT and other skills
including Artificial Intelligence, Data Analytics, etc. as per

need.

7) | Advisory Board | An Advisory Board will function under the chairmanship of
the Hon. Chief Minister, MH, to advise/guide the functioning

of the institution, as shown at Appendix No. 4.

4, For the first 03 years, approval is granted to meet the estimated expenditure of
Rs. 132 crores from the DAKSH project for establishing and operationalizing MAHIMA
institution’s head office at Mumbai and 05 divisional offices and for various programs

and activities.

5. MAHIMA is permitted to utilize funds from budgetary receipts as well as income
received from various sources e.g., Corporate Social Responsibility (CSR), Voluntary

Donations (VD), fee charges, and other sources.

6. 25% of the funds budgeted annually under the two schemes of the
Department—Chief Minister Youth Work Training Scheme (CMYKPY) and Pramod
Mahajan Kaushalya Vikas Abhiyan (PMKUVA) shall be reserved for essential
components of MAHIMA including Skilling, Upskilling, Reskilling, Foreign language,
Cultural orientation, Document verification and other requirement for the said

employment opportunity.




7. The said institution is permitted to hold the “Recruitment Agency (RA)” license
of the Ministry of External Affairs, Government of India, for supplying skilled

manpower as per need including G2G agreements.

8. “The Commissioner, Skill Development, Employment and Entrepreneurship,

shall be the Nodal Officer for MAHIMA.

9. A share capital of Rs. 2.00 crore for the MAHIMA institution will be provided
from the available funds of the DAKSH project.

10.  Approval is hereby granted to the recurring expenditure for the proposed

manpower engaged for day-to-day functioning of the MAHIMA institution.

11.  This Government Resolution is being issued in accordance with the approval

received in the Cabinet meeting dated 17 January 2026.

12. This Government Resolution has been made available on the website of the
Government of Maharashtra www.maharashtra.gov.in and its index number is

202602061442190903. This order is being issued after being digitally signed.

In the name of and by order of the Governor of Maharashtra,

MANISHA
(Manisha Verma)
Additional Chief Secretary, Government of Maharashtra
Copy to -
1. Secretary to the Hon. Governor, Maharashtra State, Mumbai.
2. Principal Secretary to the Hon. Chief Minister, Maharashtra State, Mumbai.
3. Secretaries to Hon. Deputy Chief Minister (Urban Development) / Hon. Deputy
Chief Minister (State Excise), Mumbai.
4. Private Secretaries to all Hon. Ministers, Mantralaya, Mumbai.
Private Secretaries to all Hon. Ministers of State, Mantralaya, Mumbai.
6. Private Secretary to the Leader of Opposition, Legislative Council /Legislative
Assembly, Vidhan Bhavan, Mumbai.
7. All Members of the Legislature, Maharashtra State, Mumbai.
8. Joint Secretary to the Chief Secretary, Office of the Chief Secretary, Mantralaya,
Mumbai.
9. All Additional Chief Secretaries/Principal Secretaries/Secretaries of all
Departments, Mantralaya, Mumbai.

10. Chief Executive Officer, Maharashtra Institute for Transformation, Mumbai.



11. Accountant General, Audit/Accounts & Entitlement, Maharashtra-1, Mumbai.
12. Accountant General, Audit/Accounts & Entitlement, Maharashtra-2, Nagpur.
13.Joint Director, Accounts & Treasuries, New Administrative Building, Mumbai.
14. Pay & Accounts Officer, Mumbai.

15. Resident Audit Officer, Mumbai.

16. Commissionerate of Skill Development, Employment & Entrepreneurship,
Konkan Bhavan, Navi Mumbai.

17. Vice-Chancellor, Ratan Tata Maharashtra State Skill University, Mumbai.

18. Chief Executive Officer, Maharashtra State Skill Development Society, Mumbai.

19. Chief Executive Officer, Maharashtra State Innovation Society, Mumbai.

20. Director, Directorate of Vocational Education & Training, Maharashtra State,
Mumbai.

21. Director, Maharashtra State Board of Skill, Vocational Education & Training,
Mumbai.

22.]Joint Director, Vocational Education & Training Regional Office, Mumbai / Pune
/ Nashik / Amravati / Ch. Sambhajinagar / Nagpur.

23. Deputy Commissioner, Skill Development, Employment & Entrepreneurship,
Divisional HQ Mumbai / Pune / Nashik / Ch. Sambhajinagar / Amravati /
Nagpur.

24. All Joint Secretaries / Deputy Secretaries / Under Secretaries / Desk Officers,
Department of Skill, Employment, Entrepreneurship & Innovation, Mantralaya,
Mumbai.

25. Selection File / VE-4.



Appendix No.1

Board of Directors:-

Sr. No. | Designation Position on Board
1 Addl. Chief Secretary/Principal Secretary, SEEID Director
2 Additional Chief Secretary, Finance Department Director
3 Secretary & Chief of Protocol, Director
General Administration Department, Mumbai

4 Chief Executive Officer, MITRA, Mumbai Director

5 Commissioner, SDE&E Commissionerate, Director
Navi Mumbai

6 Vice-Chancellor, Ratan Tata Maharashtra State Skill Director
University, Mumbai

7 Chief Executive Officer Director
(Appointed from Private Sector)

8 Chief Financial Officer Director
(Appointed from Private Sector)

9 Subject Expert in the field of Overseas Employment Director

(GATI Foundation)

Secretary as per need.

The Board of Directors will appoint a Chartered Accountant & Company




Appendix No.2

Posts at Head Office:-

No. | Post Name Nature of Appointment | No. of Posts
1 | Chief Executive Officer Executive Director - 1
MAHIMA
2 | Chief Finance Officer Executive Director - 1
MAHIMA

3 | Deputy Director On Deputation 1
(Accounts & Finance)

4 | Accounts & Finance Officer External Source 1

5 | Head - Foreign Demand & Supply | External Source 1

6 | Prog. Manager - Foreign Demand | External Source 1

7 | Prog. Manager - Foreign Supply External Source 1

8 | Head - Domestic Demand, Skills & | External Source 1
Language Training

9 | Prog. Manager - Domestic External Source 1
Demand

10 | Prog. Manager - Skills & External Source 1
Language Training

11 | Head - Digital & Platforms External Source 1

12 | Law Officer External Source 1

13 | Head - HR, Counselling & External Source 1
Documentations

14 | Media Specialist External Source 1

15 | Young Professionals External Source

16 | Peon / Multi Skilled Manpower External Source 4

Total 23

e “GATI Foundation” will assist the Chief Executive Officer - MAHIMA in technical

assistance and day-to-day program implementation.




Posts at 5 Divisional Offices:-

Appendix No. 3

Sr. No. | Post Name Nature of Appointment | No. of Posts
1 Prog. Manager External Source 5
(Demand & Supply)
2 Young Professionals External Source 10
3 Peon / Multi Skilled Manpower | External Source 5
Total 20

skkesk sk ok ok ok sk ok ok ok sk ok




Appendix No.4

Advisory Board: -
Sr. Designation Position on Board Sector
No.
1 Hon. Chief Minister, MH, Mumbai. Chairperson GoM
2 Hon. Dy. CM (Urban), MH, Mumbai. Vice Chairperson -//-
3 Hon. Dy. CM (State Excise), MH, Vice Chairperson -//-
Mumbai.
4 Hon. Minister, SEEID, Mumbai. Dy. Chairperson -//-
5 Chief Secretary, GoM, Mumbai. Member -//-
6 Pr. Secy./Addl. Chief Secy., SEEID Member -//-
7 Addl. Chief Secretary, Finance Member -//-
Department, Mumbai
Secretary & Chief of Protocol, GAD Member -//-
Principal Secretary, Industries Member -//-
Department
10 Principal Secretary, Labour Department Member -//-
11 Principal Secretary, School Education Member -//-
Department
12 Pr. Secy./Addl. Chief Secy., Higher & Member -//-
Technical Education Department
13 Secretary (1), Public Health Department Member -//-
14 Secretary (2), Public Health Department Member -//-
15 | Secretary, Medical Education Member -//-
Department
16 CEO, MITRA, Mumbai Member -//-
17 Commissioner, SDE&E Member -//-
Commissionerate
18 Vice-Chancellor, Maharashtra Member -//-
University of Health Sciences
19 | Vice-Chancellor, Ratan Tata Member -//-

Maharashtra State Skill University




20 Labour Commissioner, Maharashtra Member -//-
State
21 Director, Directorate of Vocational Member -//-
Education & Training
22 Director, Maharashtra State Board of Member -//-
Skill, Vocational Education & Training
23 Director, Directorate of Technical Member -//-
Education, Maharashtra
24 Director, Maharashtra State Council of Member -//-
Educational Research & Training
25 | GATI Foundation Project Member (Section 8
Company
Project)
26 Protector of Emigrants, MEA, Mumbai Invitee Gol
27 Regional Passport Officer, MEA, Invitee -//-
Mumbai
28 CEO, NSDC - International Invitee -//-
29 World Bank Representative (1 member) Invitee Multilateral
Financing
Institution
30 Experts in Foreign Languages & Invitee Private Sector
Etiquette (2 members)
31 Managing Director / CEO of Invitee Finance Sector
Nationalized Bank / Financial
Institution (2 members)
32 Recruiting Agency Experts / Reputed Invitee Private Sector
Foreign Employers (2 members)
e The Hon. Chairperson will have the powers to invite expert

Individuals/institutions to the said meeting as required.
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