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FRGR TRILT

HRT TPR goes 2005 ALY TSI ATHOT A9 g4 3rfafaasd, 2005
TR Sholl T, ATl HAaX 2009 FEY HGICHT MY TS ATHIOT ASTaTR
g ffeTd 3 9 quara e A1 RfETAET 3egy AHOT HETTE
IRl 3USHIRT JURUIAMT A Tl FHT Fcdlell, A Hle Ferd
TIAER AT 3PN IFTAGANS HH FIOAH FTHeh Mg cFiell Tehl TR
avia fhare 100 feaamear AT & SU USHIR 3UTs Hdal Ul &
3T8.

ATHICT AT HFASA IFHGAN 1A FLOIES FePeh IHHled] dd Hie
SYFAAT USEIRTA gHT SUATTAT 32 AGRISSIA VR &A1 fafaaa,
1977 #EY SE] FOGT 3Tel.

HEICAT ey TS raAioT Aol gt JiffAgaAar wead 28 o HERISE
AHATA HERTSE ATaR gl ITAATH, 1977 A1 TR &t oY, HgTeAT
el TSET AT AR g JfAfTATedT RGN FEHIA dhell. HERISE
Uk gdr IRRTATTT TR HoId eledr @R gAT Ao
(STAaRY 1979) ST Seoled HEICHT I TSET FTHT SR §HT ATSTelr 314
QAT (St 2011) HIUATA 3T,

UeaR AR, fewrz 3nfor 3uged Arema AR nfor dwsrer axvor
T SR HRHARNSTAN HHEOT ARG F0T § HUGUH IEI{IaToms
fAaROT gomeiear qaicdd™ We Hedishe el e, J@OLETON 2019-20
d 2023-24 I7 IEEIST IfREARNR, 3FRIE, SAUCT TSR, GRIRNG,
AT 30T ATele} AT HeT Totogdra 3701 12 drefsh (Sde fieeardier gl
diefeh) 30T 48 A FaFdl (i dTJFIAEYA IR JH TARICA) I
3THE JUTHe.

FERTSZIA FgleAT aefl I ImediorT ISR g1 Aol HIEus

JEmaerom=h fAsg ST H#gca fAsey 3nfor RreRel I @A@Y 3R,
d GlelleT IREOGTHET ASHATT FHG el 3HTed.

e anfor o sgavaa

aif¥eh el AREST 0T AR 3iHhed A FUAN Tdoid STell. ali¥eh
Sl IRTEST MO AR IHheUld HATAT HANCNT JHIOT 0T dobe
dusfrer gaTfase Acgdr. TH TaIdFE ASERIET Aol fohcdT JHATOTT 3m8




HEGTT F. 7 (HEIHT el I ArAior AS79IR gAY ThSrAT FIakier HAGOF A@TIHIETT)

3707 el s 318 AT HeTATIT HIUATHTS IIATSA HARTOT &Y uT asiefed
Tehal iUl 3TaRTeh Bldl. HERISE ATHeATS HIUTAET T HIGTOT shel sfegcl.

AT 28,279 IMH TATIAdhr 2,258 IMH TAIIHAET IMH TaTTd FRTaT
A JSTITATHIET AH USHIR Heedeh [@gerd vl 3Tl wTegd. hares
AFCY®  TedledR, SENREA]  3URYUAE  srEear  fSaoh  giar
SATUIAT HLOITT ATH USTIR HEZIDIell HGA IXUATHATST Tcdeh hIATHTO
Teh HgPRl fAgFd w01 3ae¥e gid. fAgscedr 48 arHTErAE,
2021-22 d 2023-24 I7 FHIAGHT 26 FH TAIAACY FhrAr fagerdr
HOATT 3Tell sTogail.

2019-20 d 2023-24 AT Hreatlld GIod STeledl THUT I 13,957.47 e
BRI Reas o) A Ae=axr T 13,518.30 HET @I Svel.
2022-23 3for  2023-24 AT FEEHd TR FROIT  3Toledl
T 926.51 IS o= REdT T 415.73 FIdY (45 eFh) IR f&aq o 242
2019-20 o 2023-24 IT FHTAHIT AT ArSiidela aAieolihd Fearear HEAd
46 THFFIA dle FTell 3. 117.98 oM@ (T wAleuiihd Feamdal Has
21.97 oG (19 TFh) Fgaell USRI AEON Fell. 2019-20 o 2023-24
T FleTad AR AEON FIOTAT 21.97 @ Fearddr 21.91 o@
(99.73 THFF) Fgalell USHIR CUATH 3MTell. d2U1fd, 2019-20 o 2023-24 T
eIt ASHTRTET o137 HcleledT 19.65 off@ SHeardehl (qra auidl ae)
sdes 1.71 TG Fgaial (8.70 TFh) 100 feaw oham carget 3if¥ish shremaeiiear
USTITRTAT ST Odell. AT Jroleiddld ERIERT TAETOT HUIRATST ATIUT-Taraufy
FoledT 48 ITH TATIATIHT 22 (46 TFh) ATH TAAd ERTERT ST TI&ToT
Fr A AR, Fasaear 48 SR 47 TH TARIAHEY ST HETATS S
grofacar afi@, S $oledl g Hregar dueiiel cIfumdYy e Aigaer
Saell AN/ TATEd dholl el AR, Sl HISHAT SEHTCI T T4 &N
AGUNhd HGEA Il FHOI, HrATAT HEONr quefiel o sHigaor .
er@raTaToTd fAed= s 3mear.

2019-20 @ 2023-24 T HreEtid 48 fAdseledr ITH GaIdIALT 15,077
Aleofiehd FEaTdehr, STaRY 2025 9dd 13,728 (91 eFh) Aleviihd Fgaar
ST FIST SUATT 3Tell. a8, 2019-20 o 2023-24 IT roraeid gz
TA AREGHES 7,771 Sid FEd (52 THFH) SN wWoIdE fded STel.
faseiedr 48 A TAIATST 44 IMA TARFGHET 577 T HEHAX T

YA AT gl SATHIST Sile HrsE el SIRY 0T 3ol gicll. ARIMHIFE

Xii



FRIFRT TRTr

T JI-g&TH HTANI BT FHERAT FHT ATl g FEg<y Ao
AEUITATST FIERT [AIFA0T sTega.

2019-20 o 2023-24 I Fra@dd VWX 3T Fhel U
EASATEGS  FIMHITFE 0T Foledl THUT I 34.85 o SIS
AT hds T 2,268 SUATA 3ol s FTiax 3for @gr faass
Soggi@ed a1 Aeleicadd USHIRIG Algelrd Sldfdfticd THor s
TATAATAT Teh el deT Sed gid. Hasdiear 48 ImH g=icdider 21 aH
TARIAAE, 2019-20 O 2023-24 A7 Fremadld fgeder saedr 3foT saX
3GRIETT gecitar A BuAraTdT faRIy AgH Jafauard el

HERTSE AR g1 IMRAHIATT g SodivA0 Higell, ge&r, 39er JHor
GER 3SR 3T TS T e Gl T AT TR sholl Fega.

2019-20 & 2023-24 AT STl HY U I T b Tdold STe.
Aafih IO MO qhRAA RUE T AFedHD HoU udrd faeid
SHTedTeeg el HHIRIAT X 5.88 HIET FJhdl IRNUTS HIerd Hdshd TR
AT, SR 31T FAGRIETS! HERISE Vol g FAfAIdasia Sordier
e dAega. faela SUATd 3Teledl AU 3T Fhalel HIATS SUAH g
facle STeard AR &1 Jhdl #RUS ¢ glal. UMy, 372 #RUTS a7orer
FOAT g ACTAFCHALY dAegal fohar 3l sxors qvary faea smeard
TS ATEAT ¢ FIATSUT IUTAT il ATET.

2019-20 T 2023-24 AT HFTATHTAT HFA FHIRTAT T 35.32 FIET I
AU Yare el gl (3ffereley 2024). ®edaX 2025 Gdd TsATchel
99.33 Tereh Hishd FHIFIRIY YR AT sigel HUATN SR qUT STel &,
W AAAT JHcH FARA 3% B YR IR IS STIRTS
96.43 THFH AT FHIND FhREA U7 Fd gld. Haseedr 48 oA
TURIALY JUAHAT A ASlelddd A qUT Sedredl  dREHE!
goligerdT fAfAdr 3nfor FeeREr ¥ 51.82 a@ fGor dear TR
FAT FATTSATGOIN

TaATd 2019-20 @ 2023-24 EIFA FAX FTeledl 25.72 oM@ AR
5.03 &g Fe (19.57 eFh) 3YET g, o 7.10 o (27.62 eh) Fd TE
SATOll SAegdl. AredicdNerd, 2019-20 YA HrematiRl Faftid 3.03 &M@ HA

Ul giell. A GarIdiAEd Uehrda! fohell A BT Ol Adhier AT FHATGT
T A AT [ATRTT hetell acgdr.

336 AT YcIeT dargull e, J@raReionar fFed= g 3mer & 219
FIATT T&Hol (65 ToFh) HTATT AR 3Holel & holdh 3TcIstl sIegd.
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HEGTT F. 7 (HEIHT el I ArAior AS79IR gAY ThSrAT FIakier HAGOF A@TIHIETT)

3IMPTEE 2024 9T 30 e HA HAonfos Regied Jefad gd. 2019-20
é2023-24mﬁ§%maaﬂ,mﬁwaéaﬁwmﬁmaa@a
T 541.92 FIET (3T 2024) 8.

@@, A& 3HFHEToT AT d&R fAaror

AT  Joecar ATauiiay ¢EE SAUATATS! HERISE o SR
g gRYS TATIAT FOATT 3ol 8ldt. A, IR AIfAT ST Srear
ATEId. AT UG SERES! T TRER AT UEdl SR
foteTeh el fAgerl ShudT 3Mell wfegelt. 2019-20 & 2023-24 A ATH
Tl URUT HEATCHTT HIHASIS 3HhaToT HUAIAIe e 72.43 ToFh o
95.67 Tah eIFATe gldl. 2019-20 o 2023-24 T HTeTaelid HIATTSAS 3ThaToT
YT HAGHAH U feledr 1,084 INCTER ThiuTALY el ATl
¥11.22 FIEAHN, 314 JaoAL T 4.44 FHE T FOARN HRATS Felfad
g, 3UGHfdehd! &N, 3cde=rdl Uldadl dlGidudray AT Alelaedl FHIER!
Hodiehel VTS U AMHeThSsd Hodlehel HATH ahell el ATET.

fRrmreft :

. ATTATA FTf¥F Fell HNTGST HT HAGY FfaHeTIT FHINGT FoaT
STTOITT  FTATET A0 GATT oy ad€ fAuRor glafeaa
FNOIIHERAT IR TG0 FIOIAIS] 77 At FTAardt .

. AT IRHTIIGA HAAGATTON HTfOT @R &THAT HAGT FIUIATS!
e T FEAIAFAEY TH NN TR fAgad FIoIrars) Frfart
FT.

. ATHATA HERTS IR §H HTAAIATT 77T Feledr fAfpdT Freraehea
STIGFISH 30T fAder @ AT qARIAAT §Ard aHT dAlgvipd GO
STITHISH TIABVITATS! TR FTIaTET FT.

. ATHATA HERTSE NATR &) SiffATAIA T RGEIFAR IVTIRY ST T
HG 3UIT faeTa ST T ST 30Tl Flareadt #rah.

. UTHATR HIAIAUT IBFC FNG A TEAHA HAH  Iedectd
FIATEAT Yof GI0ITT AR@AGY FoNITe TR FX0 D@OIIAIS T
THOIT FTIR T,

. ATHATA AT TAAT AdleA F13 AT FXUITETS @R avgaia qreeT
FYUITE [Ader gImad.

. Ul §d [SeEdiaed 5T oradr AIFHr [RyFd dde Adle
FT.

Xiv
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AT R [RF IR HIAIAF HF4TT FX1a AT FERTE I
§H FTARIATAT RGAFAR AIATAF HFHETT FTAferre Rl
T R e INeqagRTat aged! deg Ada Fa).
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90T | 9R=

1.1 9R=ET

FETAT el IS IA0T ISR gl AT, VPR gl & FATSIce
FaT gelel TCHhIeTT Sclewl 0T FaTaeis-red] HEfl STets oA FiATuci
I 3 30T TS FR—TAT ITeder gal. VIR 8T hdos QAT
G Fatar gk 37Tg, Il GiATREH HoIrardT FeTeAT ey IsEr arHor
UeeR gAT 3ifafeas FAgearar 3.

1.2 #gieAT It IS Jior s g fRfags

TsET IreioT AR gt rfRAfATe, 2005 g’ 2005 ALY IR TSRS
HTAFRAT el giell, STl s 2009 FEY HGICAT IR TS ATHIOT ASTaT
gl HRETH 3 Al qUA . SA;T A0 e e Hewd
TRITRA 3pRrel ARINF A FAT, RN GAh AT FaTell TH
WWWWOWWH@{MMN 3UTSY o] C\:‘,no-l'c’,'l'l?ﬂ'UT
STAqdr 39siifaer arefaur g ar fafaaaAr 3gfase 3mg. AgleAT el Iy
IEAIoT AR gl JRAATATAT Feld 3 AR e AsT A
HATATATT FHE FolodT FHIT HASSIEUT FUAMETS! FATHIOT HRTTETS
AR AT ATl dIR 0T AT gid.
02 T 2006 e UfgedT TooaTd SRiTeiel 200 Toleediaed HglcaT and
TSET AT WeeR g dfafaes sfgRa swaa smer gan, St
2007-08 ar 3P awiq faRed 130 fSieedALd o] HUATT 3ol
01 TfYel 2008 U QAHT T AR SHEEAT Irclel Toleg FaTesar HETeHT
el T AT VSR A JTATRTHA FqOT S2Mmelr Se] el e
ARAT fIFMEAR 3afese -1- SRGT el § AET HIOATHTST HRA TLHN
AT feelr 318,
1.3 #AgleAT e TedT arior AR gt srfafaaar sgfese
o USTAIRTEAT HEY I Hhdel AAIVT HRATT TEUMIT HaTd Goel eliehie]
TS TRETOT;
o TewF ArcET AN, guiid o g, #e duRor 0T A
3cUTEehl dledst ITRSTHTS! Susiidahel &,
o ITHUT HRATNS SR THIRUT F T STGEUTI;




HEITeT F. 7 (FGIAT AT I AT AR g7 AT Fradler FIEIFE A@IHIET)

o HATTSIRgSeAT dfdd, faAva: Afger, eI ST 31oT 3ggfad srArh
T ATURR-3IMRT FrRICATAT UfhdcaR TaTHIHRIT;

e fAeeret 3nfor 3ushiasear fafaer 3uswaAr=ar vahdeunean sfed,
HEHIcHS [ATIST ddhe T

TURICRTST HEAT Tbehe kel TSB! oAIeh2MMET HoT hiu;
HRMHATT 3H8F IREAHAT 0T ITReR—¥ca AT o,

1.4 #ERTE TSI FAgleAr el gy o QeER gl
sfafeaamET g

AGICAT ey TS ATAT AR gl JfafagaArar Fead 28 aR AT
Peeiell IR IFHAGATT HHAS! AR AT SUIETST  ITeciedrd
3T MARAITARN 3ATSTauly FRUIET T TsT ATHATHS gldT, SN
dr #greAT el TSET AEHOT ISR g JrfafagArar aRgdRl gaerd
374

HERISCIA, AGNISE USHIN AT AJRETA 1977 ALY oIR[ 0T 3Te,
ST 3ece HERISE ATl FTHT N HFRAA  3IHGANT  HTH
FOITATST TATHeT HIH UM TF WG STFATAT USRI AT SFoT HIATAT
AR FIFETT F0 g7 g,

FEICAT I [T AT AR g1 AfAfATATIT FeAd 28 FAR HERISE
AMHATA FGRISE AR gl fAfATH, 1977 ALY JBIdA JUROT Fded ol
FEICAT el ITSET AT AR gy JrfRfATaATear Rl gaerd e,
a1 U Jfafagarer #gRIsg PR gl (Furon) AfRfazH, 2014 34
oATd SUAT T 3TE. AGNISE IR g (FUROM) HfRfegaredr 3ideid
TR HUTd 3HTeledT USHIR gAHT AleTerd (STeiart 1979) sd Seolel HeTcHAT
My TG ATAIOT AR §T TSl I HOATT 3T (Sfef 2011).

36 TSTogamishl Heg 30T Hug 3R § qUT AVRIAIOT HATelel foleg qatesd
TS 34 HegdAey & AStelr qSiAuATd 3Tell. JTHT fGemrd A,
HRA THR Tcdeh AHIOT Falel Tehl NS avia e 100 feaarear
USRI gt & SO Wle HeEd Taaedla HPRAe IFHEAAT HrHA
FIAId, dX AGRISE A Ud fAthigar 100 fGadme Sed HIHIMRIEA
3repRrel AT g7 e,




g&vor | - 9=

1.5 QiS4 Terdr

AISTAAT HAASSATGONET 3Terar e 1.1 7 cfaer 3R,
I 1.1: AT ISTa=aT HAAGAEGO =T JTerEr

USTITRTATS! FAT AT

37 3for 3mfor

FHATY 9T AATATGON

o HATT AP o FHHIR

FRORT ISy 3 HeT AR

31T FoT

o 15 feg@rear o FHAR NG

3T F e o

S, 3T Y

SSETRT 3T 2

ST e o SHTHATT FATHDT
s
o JAATAAT
HIETHTA e
KEEERICM
o AT foaTolr
giaer

Al v wferor anfor
o el A Lucte s
3T Hodr o WIATSTH 3TheToT
o SHATDT o G&TAT TEr
F der o ST
YT,

o FqUTEAT
o JMER foRi=oT QT
. ¢ TT USHIR gAY
ARRTeAT
‘ X . fHaroT
e R
gAY

1.6 HUSATcHS IIAT

HERTSE Aarar i faamer (AR gy Astamn) &1 gemaehig faemer
31 AT A HAGTCAT aNiely TG AT AR gAY ofoi=ar IgerdiAThd
TSI & AT Tafadr. g g (AR g8l Aetaln) Jiedr 3iderd
PR 3Tclel  TdToleh, AMATGIh  3heT0T § IMH  YIgdiedr ATl
3RETOTETST  SIETIER HAIT. ASTATAT  HGSauly 30T ey
femi Tawer [emiar smged, Seeard SiegtfawRy, Areard dedieeR,
fSregT aRweT AT SRSRT HRSRY, e faerg SR 30T AT

AMAATS AT eHATT 37T,

U, ToTegT 0T dTelehl FoRTallel HeealcHe T2l 3mad 1.2 ALY gefdel

3E.




HEITeT F. 7 (FGIAT AT I AT AR g7 AT Fradler FIEIFE A@IHIET)

AW 1.2; AT HATIAGUNATS HESATCHS TT=T

TSIEANT qHEAT
HaTelsh, TTATSIh
siomgor SEEILCT]
fE HIGFS (FETAT el HETZAH T
TE AT gt (RITH)
RIECI)
E afdg, s fasmr| |
£ QST E A ) e e
(TETId)
E 3R g
(ISR gHT ISteT)
TE/39aRaT HelZdsh
HAToTh/HTIATHT
KB Cone I C
kI EIE




g&vor | - 9=

Ramir T Segeady ==

i 3mgea

—| TFTaTS FAHA TIEATTH

ERIEEIIBCR N E LI
retetr)

STATRIAT (STerever fasmeT)

EaE T OEIEEGINGICEIGED
EICCAEMCELIE)

.- TER—IS J@r AR

SYATATIST HATfgdl YUl

(PIRTR)

qET HRESNT R,
Sregr aRwe

3UHET HIEHRT HTRHRT
(FeTeAT et IS arToT
AR gAY T1STe)

ERINEIBCany

C

ae faee el (T
FrAoT AR g+
3afTa)

| et N AR

3YGF (AR g
pIcC))

FRIGNT T

(STorgder fasme)

I AT 3feRT
(T afadn)

—  #@eRTe 3ged (aer)
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HEATT . 7 (AEIAT ATEf AT ATHIT ISR gAY FiSTAT Iradier TG A@TIRIETT)

1.7 fAFT O SEmEerAT

T AT THegI TR AT foegT HishH TH-aIS 0T fSegr aRweH
ALY RGN IR el TSTeedided oieiedl HAGTauiard! folesr

HAhH TEHHaIS FgUT g shel (3HTereax 2006).
A& fRoedr Ageaqol ffeh 0T Sereerar d@dr 1.1 #e gdifdearn

3Ted.

aFar 1.1: q&F e sifdwr anfor sraraer

fgFa S
sty

HfAFT IO STaTEETAT

gfag, JsemR g r
Qrafalr

faffa dav@ N0 FrREaar AcETauiE
3Merar QUITErSl Ted  qRESHT FUTIAT I,
YR gAr el Targar oY, fSegT SRiEA
THeATS 0T HdshA HUSR Al raegs
FHAR 0T dif¥ew FHa 3oy FEeT ol
et Ao e S weY,  deeear
HAVTSATIUNATST FAAT SR 0T,

I, HETcAT el
TSI AT PSR
gAHT AISTaT, ARG

fSeeT FRIFH THIIRSRISR TH-GT TTEOT,
fSegr  ari¥e el IR@sT IO FHEHIR
3 GFHT THTAT 0T, AR gaAT foiefar fjoe
3aU, HRd WHRCT 3YATRET JAOIT  Hel
20T

ASTATAR Sreer TR TSl
gRYET I Ff IR ATSTITETST HERZ IO,

Segr aRwexr e
FEARRT 31fHIr

ol JFAEeaeld SiegT | FHH
THIIHTC Heel 0T, aTf¥eh el JRGST HTOT
AR 3T AT ST, dTelt 31foT foregr
TR BT Odeledl Yehour™ TJIETOT 30T
TG T,

e /AT

e I g

TEPHA RSN T
FIAHH ifaeRY
T g e
3T 3R, USRI,
e ICC I I SCor )
fasmer,  dreer W
fOeRr, a7 oRes

FRIGH THRT 30T TgrRishA e T g

4 AT caRd d W AL 0T, HHATSR
JReTOTd 3UTEUT FeledT HTEIIR aRd FRATS
TR cald c@er gor & sefas 3fenT T
TedoleR AT SaegRT 378,
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FgeFa dae

Iy anfor
TS FARomS
IVFNE FRIEH

LY

g FoAT 3Tl

gid.
IHGATTT aH B IR | arEgd=ar fRreref=T ICEIES FET
[aTAATH TATIIN TN T Tehoura) NSW Ueiaor, [

@Y, 3SERTeT HTHT dreg &Iur 3o Siig
FIEH AT FHIOT IT FSEEAT IieATaR e d.
IH VS RIS | Algol, Siid Heda [Gaior, ASTaRI=ar 3fsiiaT
ARETER Gl Feled 0T, ISIGRIAT HAT
grey, JTHTATAT FAT 31707 HIATSIH  3HHETOTHr
FISH EIATEd FOT AT YR ST 3JuT,

1.8 foei=r ureg

g AT hy THR RER ANofoll FULT HRA TSR ATOT [T ATHA
IredTd T dige BUATeIT YRR JSTAvATT A . IFHRAeT HIFAIRAT
AT TYOT T JMOT FAA MO G HEAIRAT AJAHG (FTeeT
Hch) Alfgcaredr fhadear 75 ¢ 939d AR IWHR 3deld. ToT AT
Aifgcarear fRAdar 25 TFF WY 3ded. HEARET Hor vard fed
HTATH FRATS AT, SASHET 7T 0T ToT SR gHT IRYGTAT JTHT
Gl THUT T Il T A 3eeld. T WA HRA AIhR 0T
ST AT TredTdie e FawT smer@ 1.3 7 gdifdem 3.




HEATT . 7 (AEIAT ATEf AT ATHIT ISR gAY FiSTAT Iradier TG A@TIRIETT)

AW 1.3;: ¥R WIHR AT TS A AT AeAsrdeta A= ava

&g AT
(100%)

Fg AEA
(75%)

T[T AT
(25%)

HGTAT el
T reoT Fg AT TRIERIT T
Qg 2ol (100%) HRTIUIATATE
roter forefrar
3
E—
AT 3ThaToT
(FTgTeAT et
TS rEoT Fg aET

(100%)

mma‘l—m‘
amTaﬂﬁ?r WS IR .
(100%) S W@Tdr

2019-20 & 2023-24 EIFAA AT Aleliddd TsAd T 13,518.30 HIET @F
FIOAT 3T

1.9 IGEYYS AR qomell (A3mH9e)

Tsdy Afed AT S I [y #FeaT TERRE FARIE%
FEUT HBW SUIR Teh hRAYATg TR, do-HaTH 9T faehfad el
g S AT 3HGdSauididl @9 cgagR 3T fafaer gfshara qaeiter
HeX Fd. AWMETE SRR dIRd S T A1, UdT, §6 Td S
SR, Siid s duelie, FEARAT JAGSaeid quelld s fT AR
3eToTuaeh, HIATN YcFel Jarch, Hfged 0T AoRialel TH, &F A, &
SRISTITRT T ScTeT AlfGd .

Sl AT $3e1 SPEhdl @I [AATOT & 30T 3TaTsh o
Wmmmammmm
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1.10 T3 AgreAT et IS Eior AR g AT

RGeSl FURUATT 0T Shisha e FEIS GIUATAT 3egel=t, ITHoT
Taehre FATRAT AR 3T HATLT HEATAT TSI G HAgel sharedl
MR ASAITNT dIR heledT HATHITAT $HiaMTee Regiharardr o3
3 #AgreAr et UsE Ao SR gAr AfRfATACER,  HAvETE
3maRa srfas simfos Regira 30T 3idcsa A6 3nfor SEEaTdr
Ueudei fdar dOR &uATd 3T 3ME. AT ST qIET HdesT FHard
ool TI3NNES HEATHATAR TR hel At 3. Tedeh ATelHATAT FAEATT
COT hel ST, FEUTS! 1A F& GIVATYAT, (STUT-), SHIATEAT AT (€odT-11)
FTOT O SPed=iar (Eodr-lll).

fer= r@sdracTdr 0T FREAAT GiAfad Fdmer, aemaee 3T e
fS3aEer eare qar FgUET faeh ST SA0THaIeT FROIES, Th
FRITCHT TG HI0ATT 3Tl 31T

1.11 m@amﬁmﬁmwm

2019-24 e3FATA FERISEIATS sAleofiehd Fgaredl Joid AR fAcsTeren
SEATTAT TFHARTAT HIATUROT el TG 1.4 FLY STl 3.




HEATT . 7 (AEIAT ATEf AT ATHIT ISR gAY FiSTAT Iradier TG A@TIRIETT)

FT: RIATFETEA SIFAAT Sedr [3gTav HTRT THld (3iFelav 2024)

AW 1.4 7R, & ol Y9 HGRISEIT 3Tk oo 378, iieoiiehd
FgareAl Jead AT fFeeard AR A@TeledT Feard AT caFhanl
sAigael el 378, TR U fSoeard FaTd Sal Her <o 3TE.
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ghIoT |l

JEradiator Tlee

21  @TIEIor 3gfese

HERISE Vol Alsleledl HAESGUId HUGUh IETILIETT Wlellel STsiel
T HIOITHTST FOATT ATl

Tafrd e @ A aTee S%e JRfAIART 3efese areT HIvarareT
faIster gfshar 3O fady caaeuel erdl g YA daR Sodl
e,

USHIRTEAT G A9 GATOTA ReSTedr, T QR FATN AR &
STell, SATHD G HedlaR AIATSS HIETOT 0T Iushiaerd FRiaraar
fAToT SITe;

S HRGH/ASAN TehAtenoT FIATRTT AR s 3nior FgemT

qTelel hdel Teahl3 37TTOT 3P ATAH TAATOT &ed AWeAT AedT; 3TOT

3fereh IREEhdT 0T ETiica |TET HIVITETST AT 0T [R& iz,
AT 3iheTorT 0T dhR fAaRoT yomelr 3ifdcara glear 3nfor «r
FRRA gled.

2.2 dEdeTS fAey

UIEUT GTILETOT FHediehed HIVIR AWIIETOT fAhy @relledATor gla:

HERTSE AR g1 Jifafags g cardier garo;

FEICAT MY IS ATAT AR gl 3ifafagsr, 2005, carcdrer gemon
snfor ar AT S SR 3ree @ge;

HETAT Iy ISET AT SR g7 31T R AFe® Jd,
2013;

HRT FHNAT ATHAOT [T HATGAThg dBda! ST L0ATT AU
aif¥eh HET IRY=H;

TSI AT 30T AR THRTAT TTHUT [FhrT IR SIRY aholel AT
fot, aRa=es 3nfor e



HEITeT F. 7 (FGIAT e I AT DI &7 AT Fraler FIEIF AGTIHIETT)

2.3 AETINETOTE SATedt 3Mor FrRvgHd

ST 2024 @ 3HTaTEE 2024 EXFITS foiditstel fasmeT (AR g AIetaln), 3
(FETHT T IS ATHIOT YSRIR §HT TiolalT), TdTeleh, ATHIToTh  3haToT
dag Hass foeg, fSegr aRwer 3nfor oA gardi#edier 2019-20
2023-24 T FroTaeheal HfAAEID TSdleol FEel HUGUH oIETa{IaTor
FOITT 3Tel.

TSATd & Aratar Tafaumar 34 fSegaiddr g Seg a8 &1 31RcIeR,
HATECH, BAY HASNTIN, URIRIE, ARIGY 30T qreer =T 2019-20 A
2023-24 3T FHeratidiel fSoearear o Guedr IR Fidd Igoh

AHAT UEHT aR F%el fdas oA el dd@w, aRfse 2.1 7y
STaeATIATYY 2019-20 T 2023-24 T FHroTatiicliel dTleFATaT THUT W<l
HUR FAdS Ageosd AT UeUddl al &ed 12 dlefdh (3
Segardiel gl diefsh) Aasuard 3mel. Ycds dlefdaAy-, 2019-20 d
2023-24 FAAT @Y TAURIT O dEell o Al MRAT JHTOTAr
FHIATER IR A Jargcdl [Hasuard e, 3Ry, aRfdse 2.1 73
cAfacavATT 48 IH A fasedr e

AGTRIETONT Heftd e Garciedr Ifteag 336 HRTUSEr Herd

YceT SdTaul GEe aXUATd 3MTell (YAe fAaseledn IH Tardichge ATd

are], fohar quT Sireledr FREUS AgfTed IR fAds #uard 3imeh).
1 336 FHAAT HSHIT goll Ue, HISHIT JEds JHMOT A qgehidr

Trui-gurael & FUATT 3. RO, JTd HSURGET AT ATfgdr
M FAREdr oA 480 S FEUREHE (A% Haseled

AT GarIic= 10 oemedl) Feferor gelier shel.

St 2024 VST Tl FRG (AR &l Aofe), WAt f@emT Jrearsaad
AR Jooh ATSd a0ATT 3Tl gidl, SAHEY AQWOIETT 3gfese,
AGTIAETUTY fAshy, Sr@radiaromdr eared 3nfor siueydr Iray I auard
3Tell. SGIIeToT=T fAshsiay ol FRUATIST A 2025 ALY 3MgeFd (HeTeAT
e TSET ATHOT ASEIR §AT TTolell) AT HHAA [T d&h 8o
3MTelT BYclY. 3PSl (HETeAT el TSET FTHAIOT AR AT Flofedl) AredTehged
fASBTelell 3T 3gaTelld HATIISC SHIUATA 3HTell 3Ted (ST 2025).

AHAT TSToedrd (34 YT FeT Toieg) eflaniore Arelienior a&Far 2.1 #ed gifae
3Te.
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24 FereAr el TSHT IrEior SR gAY Aeeear deHTde
e eramafiaror fsad

AT AT I AGISGUalel oI@raiaToT fAshyTar AT HRArr
T 3o FgrerE g T Tafad Tae TTuadie AT 2012 s
HUledT JuITIT gaTaedl IRToe 2.1 ALY FUIId 3Tell giar (@¥ 2013
T 3gaTel SIS 6). IJEATAER ol @ AfAdar Rereht gfaféa e
(3BT 2025).

25 AR

AWIYETON 3T fANSter qeTmer (SRR ol Astel), e (HTeAT Imed
TS PHAUT ASEIR AT ATSTel1), TaTeleh, AHAToleh 3heluT, [SegTasny,
e d Hedldegel SETIIETol gUe THRT 3TE.
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HEITeT F. 7 (FGIAT e I AT DI &7 AT Fraler FIEIF AGTIHIETT)

2.6 3gareT=Y ITAT

IEATATHT TAT Fell dIRieraR geifdel 31,

ThoT | gR=r

ghoT |l JAWreToT e

ghor 1 e 3nfor 9 caaTamaa

YHIOT IV | SHeRTE sAiul 3nfor #5d ves

YT V FTATT FHAGATIUN

90T VI FfaIFoT, GrATfae 37HeToT 30T dhR fAarRoT
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ghoT |l

e nfor i sgavyes

31 e

Irofaear AT T AISAguiardT ATH 9T & Hgedr™l TEAT 38, 8T
Teh HEONER TR Adolioleh AT AsTaR HRIhA 37Te, 1T ARONTER,
FIH AT Udell SATdIT 30T SRR T 39eTst shell ST,

VST 3UeTsY el HIATAT AU GIdl 0T & Alsfeicerd foastars
UfshaT 3T o AR 34EHhed IR Fkel LT chell . ALY HIATH
ATETON el SIUATAT AFAAY FATOT 0T 37T AETONAT dd< JdH e ehed
el AT U7 AT § AR qUT SIS IIhA  Hdcledl
Jeedrdl HRTEST dAR &hell STdl. AR J¥HFeq AT FgUA gldr oodd
UIRT Yehed ITRTEST 8T faehre IRM@ganl’ geogse 3rHor a3,

311 af¥E Folt IRMEET 7 A wdHFHT

aIf¥eh el IRTEST T AR 31 Ehed, AH TR FRTE TIR HIOATA 3ol
g, AT ATt 37101 fiegT IRveE FAaR TahAlaior Sodrd 3Tel. Hierels
AEYH dearedl IRese 6.1.3 FAR, fSegardiel geds 7 F9i fHasdean
YehoUTedl INESATAT HASTAIGA o HRUId HBIGA gieeehiaredn
dedid HIEHRYOT Ulelel shel SA0ATE FIATREA TSiegT HRIhA FHeaTehe
T JTERTH TS, Ao HAHbCUHEY HIATN HETON HIUAAIST R
STOTIT AT JHTOT 30T d@daeh Aol At 3o Afgr-fgr
3AfETd AEOfEr FAEY HEEL AT Yehourd! bW Fedul 3O HY
HIHFCT TIR O I FAQY 3R, [iegT aRWeH A 3dTHed HoX
HoATAR o TGl (HETcHT e ISET AT AR g1 ASTelT) Fredrehs
eI FIUITATST g RS FeX el STd. IYFA (HeleaT el I
AT VSR gAY Totell) Tod AR HIHFHed UhfAd Fdld 0T AR
TIHREAT HIEI FIAT.

AL Yo IRTSEHET Tal HhedITH0T AR Hdhed 0T o7
GEIRIATT ATSTAT TR FAT fafaer I neaser.

! T4 HRIEST 81 eIshATT IR 0T 3T AT Il SJodloldd bel ddk
Forell aIf¥eh TRTEST 3R



HEITeT F. 7 (FEIAT AT LT AT AR g7 I Fradier FIEIE A@IHIET)

(i)  HTURIT FdETOT

FETcAT T TS AT AR &7 fAfATEar sRiAes ANES
dearedr  aRESe 6.2 FER, AH TURIAI USHIRIEAT ARO JHOT 37707
dTAT HeAThTHTS! TR T TN HLOATHIS! IMH TA—cTel SAle
HISUNeRTehge] VSTaTRIAT §IMAT HAREIONT HIfg EAr=r g, 3qaiidear
TIXATATT  TUMfAeh TG 8IUTR - Sgel 30T 3cUlgellcHs  [ohaiaeer
FUT 3ETH 3Te.

AR cealHed G Hg HUAT T TS Y, AT IR Faioman
HRIGST § HRUCHAT ATRIT FOITHIS T FEATAT AfAT HAT ST 30T
g SRUcHdr AREd Sredecy car H§8T 9% [Sogdrdiel  qYehie
FAETOTATST FTANETOT Sliel. AT Ifehdd 3RRTUT ARRT THATST HacAcErd
HAGA & Ahdld, UG ANTES dediAed FHG F0A el 3Te.

JEIIETONd 3 A e 3 #, HENISE  MEAR 3R
FARTOTTETS IRTEST 0T ShRIUSH 3iTdH HIOATHTS! VTS T HEUT/
AT HATST Ol ATAd el oATeT fhaT HIVTALT TURST FI&TOT detel
=TT

HETAT el ST JrAor e A fafaAar siaes Arlgs
dearear aRe=de 6.1.1 JAR, FAeR FYThedTd Yool STsTarT HATA IFH0T
3aeTH 3R, (i) FrATAT AR 3Af@T 9HOT, (i) SHrAIT AR
HIeTaefl 3OT (iii) AT ARTON FOTTAT RideAT STOTAT HATT FHTOT
3o deraas AU A

fAascicar #eT fSleeaAyd aif¥fer &l ARMEST 30T AR 3rdidehourean
TSIV 38 Tedi=ra 31mer &, fafaer acesnavit Hedicar dreehr-fAgra
gl 8UdTd AU 1H, HIATN THOT JHeTfold fhAd, Igerer IMoT FHerer
FCehiedT T§RATET HIATIT THTdT Toreha R, IUTET FeIsT fead Irar HATar
gIdT. A, FHATAT AR 3rafaa AT 3o FErar Ao Fwrerad
STV ANSTelr TTT AT HIHheUTd HATAA FIUATT 3Tl Fegel. 37em
T, 3muRed aderomear IURRIdd @ Hdl IR@sT 30T AR
3 Ehede HIAT ARON HIOMIAT RidedT STUMAT HHARN SJBUATHTS!
HIATIT ATONAT [GAR FHell ARl SETIIEToTear 31 e 3Ter & I
Ul HIEY dhelodl 192 ali¥eh el HR@S 0T AR 3rdddhoTHed
USTITRITAT ARTONT YHATOT 10T d6 3UclsY sTegal.
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gHT Il - RIerer mfor Rt egaeergT

SIRIETE I (HTeAT e TS AEHIOT ASHR g TNoten) Tiell Aog
el (SfT, 2025) #T, AR HEReT TIN HIAAT TRIET T3l FAETUT e
MR HI&TOT FHIoATAT FeAT ToTee AT SUAT 3HTeAT e

(i)  9HeYrET JRTEST

fAagelcar 48 WA TYIIAALY GOSN 2019-20 O 2023-24 AT
A dari¥eh Hcl AR@sT 0T AR 3dEhourdl  Isdlaoll el
USATUIEIS!  3TaeTeh 3fciedl 240 dli¥eh el IRM@S 30T FH
3fHHUrdT Joleld dhas 192 af¥er el IRMES 0T AR T Hehed
AGTIRNETOT JSATGUIHIST e FI0AT 3T, 192 aif¥sh el IRr@s 3nfor
AR 3rdEchedredr qureeiid 153 (80 <oFeh) dli¥eh hell NS 30T FHY
ITTRIHEY JohedTedT IRIGSIATAT AL A0eard A= 3.

SRIEIE e, 3 (FgIcAT ey TG AAIOT AR gl AlSTan) Fiedl g
shel T (AT, 2025) 153 AH THIICll dli¥eh ol HR@S 30T FHR
HIFFUALY  WREST HEX el  A@, ol >l ATJHEANT
ITROTAThT A9 fSegdiel O TEX shel 3gd. Ihedid IRES
AGOETUMHTST HEX hel  STclel  3ET o1dg  FR0AIT ATl FeheuredT
HRTGSATSAT AT IT ASTAINANT dTchlfordh TUdlel AT fAds Foarar
eNepr fATOT Brar.

SIRIETE, IGF (FGIcAT I I JTHIOT ASHR gAHT AISTAT) AledT Ao
dhel (5[1,2025) @I, aif¥eh el IRMESATT dibcdh T WEHGRS HraATam
FHTA 31T ATISATT HTATIT INEST TR FOATH WaGHT ddell Ssel.

(ifi) 1FeEqr=aT FENFPIAITA FRT@ST

SRl AMGS oed, 2013 =1 gR=de 15.3.1.1 #ET 3Rl e 3%
I, TAECMTAT IFAGTSAEUIATS [Soedm= Tenr Toleedredr gsiehlels

IRIGST TAR F0T 3TaLTH IS 5 SoeaiAtier # a1r=ar I’ for &
3M@dr. & 3TRIEsT %U%WWWHE@WWW.

JfFEaredr quEeliid 3@ Hedard e @I, PR HAMET HR
INHFHATT GHTAA el AT BT T [Aaseear e fSeeariddr Fiorcamgr
fSregard  foleearedl god@leldel 3REST daR #odld 3Tl egl.
fSiegarear gl IRTESIAT IUEAdd, FEHAR AfAEoT goast
BIUATHIS! ToToedTd | &TFHY aaredr HIAHT IR 0T JE gEase

hI0Td 3T «dcgcdl.

SRIETE, IGF (FGIcAT N I JHIOT ASHR gAT ANSTAT) AledT Ao
el (ST, 2025) HI, Mo A Tl Todeh Toleedldiel fHasciear
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HEITeT F. 7 (FEIAT AT LT AT AR g7 I Fradier FIEIE A@IHIET)

IAH G 10 TETET IRMEST TR FHOATAT FAoIT [Gedr 3G 3T

dr FRIEEY el TS

3.1.2 dTE®T WHUT g

FEIcAT el T JAoT AR g sifafaaaar siaes Angds
cedTedT UR=SE 4.3.2 AR (i) SIS difies Faear qRiaor, (i) s
S faeh HHTUASSTET (3T, ${oTel, YoiwdHT, AT/HET 3.) fder dar &aor
S fASaTdr 3maeTes e (i) FgTcar e ISET JAEHOT AP g
ISt 30T AATHATEAT SR ScUleATHAT ATAiAed faRor gAkad
FIUITHTSE! Tefohl THTYA g TUTIT FIOT ITaIAH .

e fQumT Qe g A1), HAERISE E Il T oledT
AfRATAR (3iTaree 2024) AGRISE [T, ATIhT HAT ey FATTA ol
Aegdl. [AASATS! TaeTeh 3rfeledl Hgeaqul Alfgardl A& FHd FgU
cITe]ohT HATET he IHHCAHD AT TATTEAT o Shedlel AH TaIcdl HIOTCATEN
TEEIF IAUAT IRgoRd AT HAd gicar.

SIRIETES I (HTeAT el TS AHIOT ASHIR gl TNoteln) et Ao
shel @I (ST 2025), 3USY HHIoAT AT IR ATelel HHTUA g
TUTIeT FIUGTHTST HIIATET ol STl

3.1.3 aIf¥® Flt IR@ST IO AR HIEFET IR FEel HGT
FIUATHT HIAATET

2018-19 & 2023-24 &1l ATHIOT fAhrg HATRAA eIadt ST sheledT &I
IRUFRGTAR aTi¥eh el IRMEST MO AR HIHhed IR Feel Al
FOITATST TG SFolell FIorAATer doar 3.1 ALY g2ifael 3mg

aFar 3.1: afie Felt IREST WO AT HAFFeT TIN FEeT W FLOATH FIerHATET

3:; FUGATH FTAATE FIEHATET
1| o 5 fSdeRadd
el TR Tehfad aTi¥eh 3RIEST fSTogT SR S
2 e _ _ T 20 federoda
3 xmmmmmamm 31 S
4 E ez 10 gariadd

AWINETOTAT Bl Gerel aTell fAgelard imear:
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2019-20 o 2023-24 37 FHIeMadr TS 240 IMH TS TR, AT
Sl ARES 0T AR ITHFoUTdh AWIIETOTHTS! HIEX sholodT
192 U U F aTf¥er el RS 30T AR b euass]
38 A 3 A, 11 IH Tciis 23 af¥er ol IRM@S 3100
Ao 3rdHFeT” HEX UM fdeld dhell. WG HIUATHTST STelell
foeie g1 te feaa o 37 fggamada g

2019-20 T 2023-24 AT HIAGHAS 60 dAleehl TR dlf¥eh Fcll
INTES 30T Ao Iridheurdhr Hel drqergiAed 23 aif¥sh el
HRTES 30T AT 3rddeheT” HIEY A Tdoid STell. &1 fdela Th
e @ 72 feaaradiaar gidr.

2019-20 @ 2023-24 T Freahardr fAaseear g1 Segaiaed 30
fSregredirg arfier el 3RS 0T AR 3rdushourdeal Arex FUATd
HTereaT 29 Tolegealid aif¥ies el R@S 30T AR 3rdidepeurear
UsSdiUid, IR TSTeedided 36 dl¥eh &l RS IO HT
HYEFeT HeX FOIE [deld Fedr™ Qe 3. g faed war
feaararegeT o 139 faariaar gidr.

dadr 3.2 ALY SATICAIAT AT AR 3HeHHhed Hel H0AH 16
feaq O 47 awrr /s e

AWIETOTH HeX SHeled] IH TaR—T FREAS 24 dlf¥eh Fedl IR@S 30T FAsR
HeHSUHEY, Ak el IS IO ASY iAo ATl ISTAvarl daig
3YcTSY sAcgdl.

AWIETOTH  AEX holedl dlofdl  ERGUSA A3 df¥eh el IRWS 00T FHsR
IEHeUHEd aif¥eh Hl RS 0T A ey [Segdihs Trafquardl afr™
3YcTSY sAcgdl.

2019-20 a1 IAIST BAIN FHTNAIR FHeeard aifier Sl IRT@s 30T A 3rddswed
eI &hel AR,

AWIEUTH  FeX  deled] A3 Segedlid @i Hdl IR@S IO FR
FEFCIHET Ak Hdl RS HMOT FAoR HAGhHeq AsT AT AEI SHedrdr
arE 39ceY scgdr.
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HEITeT F. 7 (FEIAT AT LT AT AR g7 I Fradier FIEIE A@IHIET)

aFar 3.2: AT RFw FAreaTRs iffE Fedt IREeT M AR HdHFET AET FIOIAH

FiTeten e
AERTSE AWeAThga AT | aif¥s et smr@st snfor | sy srdwsew
- e Fareass aifds et X HHFeq ATHOT eI FI0ATH
Y Fogr Fad adw FIOGTE YcgaT daE (Raare)
2019-20 10.02.2019 26.02.2019 16
2020-21 10.02.2020 02.03.2020 21
2021-22 10.02.2021 26.02.2021 16
2022-23 10.02.2022 29.03.2022 47
2023-24 10.02.2023 20.03.2023 38

& [FIiee @3 (ISR g7 Isa) It TR St AR (HiaFe 2024)

ATION-AIHON  dheledT YRR, TG HHATSIN 30T 3FmEdr A
fSegaiae 2020-21, 2021-22 30T 2023-24 AT g TSogr af¥es el
IS O AR 3rEched A A el JRES 30T AR T Hehod
JTHT IR FATCRIRS AEX hedleda] dadl 3.3 ALY geifdcaryAm™ I
ATHATAT HEX FUAT HTeATT ST@TIIETONT A= 3Ter.

daar 3.3: A Felt IRr@EsT JOr 7SR IrdHFeT AT RFE FAATrATAT WIET FIoATEAT
aR@aR et aif¥s Folt Imr@sT Mo AS IdwFeT W FIOF

FRTEST IO | FRTEST WY FeR | ASY  IdEFew  ameior
AT yiEFeT  ToOEs | REW AAEEES @Y
FHYFFUTT ¥ | WY FOATE a@ | FIOITE e

R 2020-21 19-06-2020 02-03-2020

SIUST FHSeE | 2021-22 01-04-2021 26-02-2021

ERTEST 2023-24 24-03-2023 20-03-2023

Fia: gafta esisRt 7 [Eaies f@3mr ([awm g7 gisen) a3 aey Fad AR

(el 2024)

RIS HYF (HETCAT I TG JTHAIOT ASHIR g A1) Fhedl w19
shel (AT 2025) &, arf¥ier el RIEST 0T AR 3rdehod fafgd Hecd
AWMHFECHALY FIEX el ST, AF Tolegdred] FAATUROT T HSRIATS!
ool giclt. AT TSiegT TarIdi=ar Aleddec]d aif¥ieh ol TRIEST 10T A
i HFHeT A I I 3R TDRIG TGl alf¥eh ol IRTEST 10T
AR HIEHeT AHT fahrd FAAe™hs A U Bld  3rcied
TASISTETeI 3 GFi=l Fog el & (ST 2025), HIASATT aATi¥eh el HRIGST
3fOT FHASR 31dEhod dobcl HIET FIUITHTST TSRGRT HcTell SIS
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3.2  FHHAURARN 39ietrdr

HRIHH HAFAGSTAUIEIST HI UlcTedia AT HJSTIRE ccle & Frofered]
T Tefeheoll 3MTE. HERISE AR g fufaaArar wed 6-13 FaR
ASAATIT GHTAT HAFTATGUIATST HTGeTF U HAANT § difdeh Fgrd
o AMHAThge [So8] FRIGH HHA-adS, HRIHH UGN, HEhRIHA
ITIFRT SALEAT 3T e el AT,

321 faRed Segr FHA TH-ad+

gl el IS AT e gH T fRfATdar Anede  aeaear
aR=de 4.4.1 FER, AT VSAHS AACATA HTeled] O 3ifaRead fSesr
FRIGH THeAIR AISTATAT oifee] FIHBIGTAY oIeT &ard 30T foreer
ERTET HRIHATAT IHTGSEUN Ficcd .

Aasdear TR Seeara faRed Segl FR_IGH THeaIS AHUIATT 3Tl
AHA WG [Federd 3mel. 3efha aR=se 3.1.1 (i), 3.1.1
(iii), 3.1.3 3O 4.3 HEY FAHE HodATAR AH Tl dli¥eh Hal RS
30T Ao IrTHheUHEY FeheUTed! HRIGSATHT HeJdelstidr, foiegr aRyew
ISt TR & 0T, aTi¥eh el RS 30T HASR 3HIHhHed HIeX I
7 FOT ¢ -d@ sfaRed Rieer Fiwa Frrasrea fgFdean yemeor
gidisel T3 2Tehel 31T

SICIE, YF (HEIcHT I ASET JHIOT ASER gl Aofell) Fleh e
el (AT 2025) #1, A HRSNT fUEHRAET HfaRed Segr e
TH-aIH FEUT figerd Shel STl A@IIIETOT 318 Hd 37Tg T T HrIhRT
HOPY AT FgFT TolesT HRFHH HAeaTh FUG gFd el A
IEeAHS, Eae faRed Sl FiEA Freads Ao Aol
A §I5 Aehell .

3.2.2 Wera® FFHA JA0eA), e ggas wrfor _RiRe-gg-3a
ISt fa8MmeT (ASHIR &Y FNsfet), HAGRISE ATET Tieit 11 thsfaT 2013 =1
3OS 372 HAE FHAARITE AAUH FOAAS Al Faar fAfRed
Foar. A AT (AR g6 o), HASRISE AT, Tialr sltegax 2021
ALY IART dheledT A A0RICER, Ferds dRiEA ISR o fafts-
HE-3¢T U 3TIeX Iy TaeTyehdl AR 3Mds auid AT smeear
AsAfeadi=ar HURTER 30T AT Sl FEEdl E&IGER - difah
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HERIHT 3aThdr [AT¥Td Foll. difdes Jg¥deh gl eralude ddr vl
gz Seeaiasd @gas sR-%A JOeR), afys ggras 3nfor
forfe-ag-3er TS 3TeX AT 3Tsdr aedr 3.4 #Aed aifael 3.

aFar 3.4: fAasdear Seeara St 2024 vdd FHAAAE STeAr

SAIAY THUT FHAIAT
qaeiter YEeATH Ao | 3FREdY | . RIS | AT | ITER s
c FHTSA 9T 8 (-) / 3rfa=T (+)
TETS FIIHH 181
28 42 40 21 23 27
K IBCoE
AR 9 fe—ag-ser 275
s . 54 51 64 32 26 48
TS 3R
GUECIR;RIEZED 56 178 87 30 43 54 448
HETTTF FEHH 148
23 36 32 21 22 14
3 K IBEDR
qerasier
o T 51 87 86 38 42 50 34
TEr 3T
GUECIR;RERED 58 107 75 40 46 34 360
FHATAT (-) | TETETH FIEHH -)33
©) -5 -6 -8 0 -1 -13 ©
/3T (+) 3T
s 3 36 22 6 16 2 (579
T TR )
s ggzas 2 71 -12 10 3 20 ()88
dFaT 3.4 AU [ACAAH HTeATTA!, YRR TWMSdT Haseedr SegaiAed

33 HgRI% FRHH Rl AR gdar. I Seeard 82 fafus-ag-
3T T 3R JfaReFd FRRT 8id, R Tar Seeard (3ifeearor) der
AU THTSIAIR T TTeleRr) 103 i RISl ShHAdRAT 8idl, X dlel
fSegdid (3fgedsoR, YRIAT T ARMR) 15 difde Hgrege AR gid.

3R searardr gt 30T AR 3@dear SeeaaAed weargr
SHU T IUGTE HROT fqeemsl TIse Shell AN

TarIdiRg gl ge 30T AN Jerrd fdeid @uR Al arh giAfedh
e HHA SIS Fadr= gidl. FgUlTd, difieh Hgedes 3o
HETdh HAhA AR JeasdifHd Aol CIhredr Yeeal fawlid
aRUTE glal. AR SUa facid gIUATATS Heurdrel HHRAT § Ush HROT
3ECAT G (HGTcAT Ml TSET AT USHIR gl TNofell) Thell A
hel 3TE.
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323  qH VIR HERIAH

HEIcAT el ISy AT e &# ) ifafagaar siae Arges
dediear 9Rese 4.1.1 JAR, S AT AlSTicdid HAT AROT STaaard
HfEdcara A, 31 fShoncafaied Y AH TaR—IHET HHIG-FHAT Th
AH VSN FeTZTh gl dhell SSel ATl FAREA ToTled . ST
A &TACT 3rfeledT, 30T faglelcar a&can 30T Jiardr 7T 3reeledn
UTH TUIATHEY THUET SIET ITH AR TGS [AGFd hel ST AT,

Aol ufshar, Sfe @@ (Ao, ARI=ar 36ial arREdERd d=uEadET
RCIG, ISIGNIAAT AT aled, IMH FHAT JSHT g WA JhaTomdr |
O, FHRIRM e FST IeIAEAd IO, Aol TEfOd a9 Algaear
dIR 30T GG ATH USHIR HEIRIRISl SERE SATdl oeTel 30T FgoleTa
Y AU Agedr™ TSR RY 3ed. ITH NS HeRIRAT AIATSr
JUIRT @I & HTcAT el TSET JrAT USOR gH T ANSladerd TRmghT
TaTadler afgell YHR 3.

AT 28,279 AH YARIATIHT 2,258 ITH JAICiAET (IS Taeh) oI
FH AT Odell IR, d¥ IH VIR TERIG ATcI™  WTIIEToNd
fedama  amer (3 2024). fAgsdear 12 areEaiedie, 951
IMATATIATIRT 13 I TAIAFHED 1 Tl Tcdell gidl, T A TArId e
ITH VPR TERIS ATATIE! SETIIETUNT Gl 3iTer (3ARET 2024).

3RMIHR, TSATATST 2,258 ATH TIATIATHEY T ANSTa<AT THET HTSTIoN=
Gl HIOATHTET HgedTedT STEANT TeITRATH AHUh HI0AT 3Tell ATEY.

IRIETES 3MYeF (HETeAT el I Aoy Ao g AleTaln) AleAr g
Fl (ST 2025) #, 3ANA TH TEIAHEY HEAFRATAR AH AR
TGRS AAUITAT Gl fSTeediaAr SuaTd 3HTeaT 3.

324 weHrar faged

AgrcAT el TSE IreoT AR g T IRRTEREr s ANEE
dearedr aResde 7.11.1 AR, SHEIARMEN ol BUAMHE HiaATd [Seprof
glaurd cHaEATT HIUIHIS! ATH USTTR FERAhIAT Hed HIUATHTS Tedsh
FTHATN Teh FEhRT AHUATT ITdT. SR ARE® deaiAed (TR=ee 5.3)
HIATT ASTAN, HRTASEN GiaUT, A SEHTel ScAGrar FATI el

G, (FETCAT MY TS FTAT QTR §HT Frofen) Tiait ST 2020 HEF
Teh URUAR ST el B, SAHEA Feehraredr fAgeFcardr qraem 31eT,
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fagercdy gfshar 3nfor 50 3rpere HTHIRTAT IFECTHTST TehT Fgehr-aTdl frgeFir
It Uil CuATd 3T gl FEehrATedl  AgadaSear g
3ETAR, o eFFcl AT ArsTeicdd Aishd HHAR 3T (FFaATe 60 fead A
Sholell 3G, ATH AR eI/ TXUT AT AT Heted A|rdr 31for
HRA WHRAT AH  ThE FAb Flooled] HET  IRUTHEFER
(STearT 2022), 20 @ 40 AR 3UEUN IrFcledT HAES Ydh 20
HIFIRTATT Teh AGHRT AHUATT 0T 41 o 80 FFIRMET 3UFEUAT 3&eiear
HIATETS! G Fedeh 10 HIHIRIANE Teh dTET HFPRT AHUVIT G el
3. A=, hsfal 2023 ALY HERISE AT AT fIHET (Astam gy
AISTAT) Alell HRA FHRA SIRT holedT FET IRUTRFTAN Fgeh-grd! gl
FROITATA qRTTeh STRY et R 50 Tofeh Higoliel TEehRT FgULA forgercly
HTT0T GUTell® IT FHOTEARAT HJTIMTeAT TORIETS! TRIGTOT Sl 3R
g,

sAiculihd Feehrarl av-fagry fEueh, wicofihd AAfgen Fewhrar der,
USRI 3 GedT AfgelT Tgarl=Iir T&AT 30T AT GghArdl Teltad

ok aFar 3.5 ALY el e
dFdar 3.5: USATT 2021-22 QA 2023-24 ST AlGUiiFa Fgarard et

HehrAT™! HEAT (CFHar))
AT 2022 13,871 2,680 (19)
A 2023 49,008 8,884 (18)
AR 2024 62,617 11,623 (19)
& [EasTer R (57IR g/ i5+) gan @ e AR (Fav 2024)

AGIYEIUTT Wil STl AT 3TeaT:

. FHrETeleT ARG dediaed 3NfOT 3gerd (HGIcAT el ISy ayreoT
USTAR T TYFell) Al ST 2020 HEA STRY sholedT IRUFHIA Ter
3GEET 2020-21 EXFAT AT HEHIATAT AFU[H/AGOI STell wega.
fageiedr 48 WA TAIATHRT 26 IH TAIAEET (54 TFah) 2021-
22 @ 2023-24 TIFITST HEHRATH! AHUEH HOAT 3Tl AqeATd
SRelE R IS B v A < S [ | B 2 ) B [ 5
uRedq 5.9 ALY FAHG FedAOr HATeAr fSwof g giderh
RFIAT FATRAT Al FATEY. STRICGII G (HEICHAT Il IS Areor

sAlgfael Sira
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VST §AHT TISTelT) AledT 3G el &l (ST 2025), HEPRT 31H HI0TE!
Afaa g Ay 30T O Faw [AfRISe FAAS FHRIT TR
TR 3. ¢ 3 AT Rl ST AT, HROT AT 26 Yhr 12 A
JaIdALY 2023-24 ALY 20 9&T 30 FEAIR 3TciedT HIAMN
JFAATSAAUN el el T HEHATH AHU o SHed) TGTRIETOTT
fAgelera el

AQ@IIETAT 3 AT mmer @, fhA 50 ca Afgendr
WEPNT FEUM AAUH IO G AAEET dFar 3.5 ALY
cdfaeaaR 2021-22 @ 2023-24 AT FAEHd Afgem FgHr-a
sAigolt 18 O 19 caeraiadd gl [ Hgehrardl AATF FHeldll 31T,
e fAdseedr 22 IH YOO 14 AH gOIdACY A
HERIAT AU STl ATQl, HET AMH TAIAHES Afgerd! AHIH
11 &k d 47 THFH O ol AH GAIAHEY 50 THFFIIe SIed
AHUTH ehell Tell. ITRIGIE S 3YFl (HETeAT M TS AT AT
gl AISTell) Fiell FHG el (S 2025) #T, FEr Uil GiATed
Fel SIS

eRge TdTelsh (VSRR §Ar Jieta), e faumer aeh Reear
ARATAR, 3aee 2024 T AAVIIA 3HTeledT 62,782 HGHIITIhHT
25,906 (41 Tash) TRl IRIET Fcgd. IREEA YT
(HETcAT e USSR AT ASHEIR g Alelell) AT o19G  ahel
(ST 2025) 1, IWRATET Hgehr=AT=TT FIRAGTOT SuATT IS

gl 2025 =TT AWMEIGCTAT  IEATER,  [Faseledr 12
dTFIAee 960 AHATARICHYRT 124 IH TarcdiAed, 2021-22 d
2023-24 IT FHIGENATET TEHRATAT AGUIT ATl T 1.99 FIc
Y&TeT 0T 3Tl R T 4.50 oG YeTeT Telfad gid. faaseiedr 48
IH TARCGRR U IH gEdiEed, 2021-22 d 2023-24 Ar
FIATTEATET FgH=ATAT AGUIT ATATATRT T 5.14 ST YTl Hiudrd
3Tl 81d, d8F 2023-24 I7 FHraradfarsr T 0.10 @ Yeid Jeiftad
gId. 31 {cfiel Someltciier I fGge 3o SAHD AlGuiihd Afeiedr
TERIGIAT AL oA HHT TRBTe.

33

AR, frator nfor Hae

HelcAT el IS aretor AR gAT Jifafaaaar saes Areds
dediear URese 5.4 AR, Tslerdl THTET ISl FATead oA
AT SARAEY IO SR RFAdiAed, v ASRiAed Aeeear agal

T T g HMOT goFahldegel SIeTkeqd [AATOT 0T § HAgcaral Jarrd
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g, Afgd, T80T 0T Halg  3UsAET  3ege  HTRfAIATder
HAPR-3MRT RIGAT JAR AT FIOT M0 AUhdd HSRAT e
USHIRTET AETON FOATEET ATl AU O AT IRSATHR USRI
ST AT I1aT IS IRT oY &7 AR, ANGS dearedl IRToe 5.4.2
TR, Aligdl, RIGTOT 30T Falg Aed Td, Tolegr, e 30T Frfereh
ITdSIaiIel 3UhH TASCUUT EAfAUr HaeTSh 3Mg. ddd, HRd TR STRT
HIedT HET URYAHHER, AT A Il Alfgar, fA&TOT 30T Hae
INES TIR FeA HIAT Fr@ddcaR g THR$PS 3gdld Iraiaor
3TaTF gid.

Sl HgRTe HUToh (U’ gAT Atoleln) [odler fa8imer Iiell of#g shel
(3TeTET 2024) F, AR, fReT0r N0 Hag INWS IR HIUATT 37Tl 8,
Y T Yl TETAIEToTd d1eX dhedT edT sleid. 2019-20 d 2023- 24
T FHremathd T THOT X 818.67 il GAwhg @aidhr #fee,
fRrefor 31T HaeraTdr T 22.86 FIET (A TFh) @Y bl 8. 2019-20 I
2023-24 A7 Frenadld, Aaseedr Fgr Segdider IR (3FREC!, YRR,
ANTYE JATOT ATeleR) foeegiAed Ush fohar g Sed asfa ol 30T
AT, AT agsicar Siefeta]dl 31T Arfgch, fAeTor 3o Hare 39shA
glcll 80T 3Tl gld W AfgedeIR 0T SHIAT FHIGNIR SegaiAed
2019-20 d 2023-24 IT Hraradfid Ueer Alfgdl, fAe7or 3nfor Harg 3uskA
BTl QUATT 37Tl 8T, 3 J@reieTong R 3.

3.3.1 VIR Raw

AERTSE VSN g JfRAfATaAT=ar 3ggeh || =ar aR=de 7 FaR Jcds JamT
MO WA GUEd ERER ARG A Udar AeER e
(AR BT f&eT) mAfaid ol 3raedsd e, SAHS HARTONTAR AT
G el S,

2019-20 & 2023-24 T SHreaed AT F@arar 2,880 VPR fgad’
(AT fohATT Tehar) =T Jolold foaseledr 48 oA damddien feetear
AfEAIFAR, 1,573 AR o IATIT FRUATE 3T gd. 3RM IR,
2019- 20 & 2023-24 31 FraEadfd 1,307 V@R fgad' (45 coh) 3maifaa
FOATT FARAT gidl. I 2019-24 7 Fraaeld AR feaq 3mafad
T FoledT 10 TH JarIdrar (Hasdedr d9 [Seediaesd) gaEa 38,

STIEES AHTARINAT FHG hel I, A 2020 I HIds-19 AGARHDS

7 3ATEc foregT HrATSE, WROM, INREST, §a%; YRR 9, HeR R, Hdad, 393
(FTehsTET) 30T f3hdies; HfRATAIR: HHAIG.
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JEONETUT=AT 3 AT 3 T, 2020-21 37fOT 2021-22 g FHifgs aw
ST, 173 VR fead (2019-20:124; 2022-23:34 37for 2023-24:15)
T TRATSTATd AT aral.

USHIR faaredr ARSI HHRA, SN HHEIRIHGA HIAIST Hfshaqor
3791 ANTGUITET Teh 0T 3TE, IRTSE 4.6.2 ALY 719G hedldR Trsfelictard
AicUliehel FHgaredr HHl FEHET Teh HRUT 3 Adhel.

SIRIETES G, (FGIcAT N TG JHIOT ASHR gl AISTT) Alell Toe
el (ST 2025) HN, TG FATERGHEY VoRR Gaarear fEeeRieear

3.4 O sgqEaN+

HEICAT el TS ATA0T AR g ANSTAT & gy &R STl FgUL
g 30T ToITHEY GIATevlT dedrar Jefdell ST, HAGIcAT INYT ISET ATHTOT
USHTR &Y MARIAIT ot 22 ALY Al greur=ar TWa TasT  g2ifder
3. HEICAT el T I USHIR gl A< Sheld 22 @R, g
TR HPAT AR HIANRELT Hrel HYOT T 3MOT H2AT 377700
IR /fAA-FAT FHIRTAT AraE Wigcarear fhadear 75 <o wiq
T FIOT HERTD G, YRR T (FTHTSIh Ihafoallel Teidg ThHoT
GETEAT TET THFFIIIAC) HRA FIhRA AT BIcll. HeAT 0T fovat-sperer
HIFIRET Hr 30T @ifgey @i 25 codh @Y U ATHAA 0T
HERTH il HIHANAT HI Y&l oI fdeid HTeAqH Jhard FRUAS
&, ARTUNTAR ASHIR 3TeTe] o SATeArH sRISHINY 87T, Tod ASHIR g
IRYCTT FERT @I 0T 100 fEaaidar SEd 1 SheledT HIFAIRIAT
3PS HY AR R AT AT 3TAUN ITaTSH el
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T Aeteiderd e g e 3.1 7Y g2ifduarg 3mer 3mg.

e A 100 Rawida
(100%)

A | FUAT T AF-HUAST
AL (75%)

— 9T -100%

T Vo) gl aRwg

E AT - 100%
B

100 Reawiden Sed  IFaT
a0 100 %

— SV 741 - 100%

#AgrcAT et AT FFOT ASR

—| HERISE MHA | — | Rt uaw f{ew -100%

el /pAd | -
a7l - 25%

T UsTR gt aRwg germae
-100%

HelcAT el TS AT SR gA1 fefgAar wod 21 #tfie
RIETAR AT AEA AR AT AR gl el srarar e
TUTI HUSITT gidT. T AT 2012 ALY Uah el TA9aT el ST
HATOT STHIEE (3UTTId <OTaT 8.) e MO Ao @& STHAT dhel SUIR gl

3.4.1 faeiar faavor anfor R

3R 318, FYUT aEIATST 3R Il TehvT foefear Sredd Sred
50 Tah ThATAT el g 3nfds avi=ar ufgear ggr Afdea=ar e
HETTAUITATST o HAFhHeUTER JHeuricieh fAefrear naeashaar Harg
féeearar afgelr gocr (NS IHAE) fadlid Ferr Siral. ga-ar gecar faeror
¢ () IR Ricosh 30T (i) TR HoX AR HIHhourear Joleld
YcgaT AR e TeTiRd 31Te.

IERIT ASJAIEAT A R THRbZA TsTTe fer Sl ok v Hedry
TR Saell STel.  JHASAEoN IA0Mehgd H{l FHoRX HTedledck 37107
Solaelieih [l EATRUT 3 dIR SATeARIR, IS Solaciiaed fadr
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SHGEUTIA JUTelle@R AT TS §EATRUNEAR HIHIRIAT WicdTdd HXT AT
el ST,

T ThiAd THHey a@efiardr 3nfor qemadg gehars/aararsr e
Tl el STl shamehgel 3MTelell Tl 30T TSATAT HINRIRIGA AHA
GETAT HeHTd AT HeTeie GEAT Todehgel Mg (HETeAT Ml Tedry
JTHIT AR AT TISfell) IATGaR TN SAOTRAT Had Tod SR
gl fith @Wicdid (W Tehel W) HFA holl STl FAITEIFCHT Tehod
HATSTAUN JFOTAT AR FeledT Sl foTel) §EITARUT ELATAT 3TUR
g1 el 9 fAshd, FACER SARGT [Adlid el SATar.

AR TSR AT e Farerarear el fAavor Jeenan, Tear
RINERIT et fefl 3oy careaneh gaerd Tsarn REar, g Teared
FNEIRIG Shgrar @ wroq Seamgy Sedia aed 15 Readrear 3ma
AT AT AlSel Wiedld Isdlel HeFd F0T AT 3Te.

WIS ANUITER g (HeTeAT el IsEy o AR gl Iiste)
AR feedial TRIHHT TAES! Al HFd &ell Sral. @#ATSS
JieheTomer fAEl AeT AMTAThgA AT Fleleh, FATSR ThaT0T AleAT Hekd
Shell SITdr.

a¥ 2019-20 @ 2023-24 IT IEHEST HRA DR 30T AFRISE ATHeAThge
gred geledr fAEar quelier, Asadd @ oy iperer 3nfor el
gehiarel giffica IRfase 3.1 7L gifad 318,

AT Flofel et ST HI0AT 3Telell fo¥ell ITOT hetel @ ATHYS el
ST fAeR=ra e e

e 2019-20 d 2023-24 I FAGHT WS SleledT TRUl
T 13,957.47 #1&1 fAefedr Jeleid (% 369.42 FIciar  grefean
fRrerhrag) ¥ 13,518.30 #I&T (96.85 ToFh) WA el I UMD

T 439.17 T RAeaes Ufgal

e 2022-23 (3 504.82 ) 3mfor 2023-24 (T 421.69 HiE) AT
FIEfld  HFd  FOATT  3eledqr T 926.51 FIcAT  Asqredr
fEReartshy (ArfigcT Tesh) T 415.73 HIE (45 ToFh) Hard HUAE TR
fGaamrge @ 242 Gaadia e smer. 2019-20 & 2021-22 &
Freatiicliel g g Uoaredl BRI dli@=gra faeRor  3mgerd
(FGTcAT el TET JTAUT AP gAT TISteAT) TledT S@TIAETOTH
e shel TRl Al faermer (UsreTR gl ANsteln) Arearengst &
Afgdl HIET FUATT 3Tl ATET.
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HEITeT F. 7 (FEIAT AT LT AT AR g7 I Fradier FIEIE A@IHIET)

o AN 2024 TAT WA FAW/IT-FAT HIFITRIES 3herel  HU
31for Erfgca/Asiedr e Yehdlel T 1,736.63 1T (3herel HT:
% 761.05 I, FPUAA/AA-PAT KRS AA/F:
% 975.58 HIEY) BN, P HJUUH Yeilddd gri¥icare  HRoT
RAIREN gl 3nfor AfSpa/ae @rd g0 gl (IR=se 4.12).
FHEIR /Al gH= 30 ASHT/Ee Tl 30 ToF arEe=
AHe HedryA el fFelarsr wcd Frear S Arigcd gehrd al¥ica
gofad gid. (IRTSE 5.13). AR 2025 9id aIf¥icd &Ar g5
% 230.72 HIE FATel (A AT T 14.04 I, Afgca/aifas e
% 216.68 I SATT FAT AU T 2.24 I FATAST T8 d).

sy

AHTAICAhG dli¥eh el HRIGST MO FoR dHbed FIEX oI
&1 faele STel. IMRAGTT, HATAT ARV FATOT HOT ddd HodTehet
HIUGTETET HgwdTd IHOUIR JTURA HI&TT shol el ATEY. HIET sholedT dTfdh
Sl HRGST 30T AR IFTHRUTER HIATEAT AEUIR FAOT O da,
RIAeAT STV HIATT B 0T HHIT ANUNTER AT TehodraT
IREsT  gigedr  guefiar  gArfase dAcgdr, ST Aleldr gHTET
3 AFTSaoT faaisenay fAaa aRoms sime.

TSN HIATHN HFASSIGUI HITATATST 30T FHIATGR ST HIOITATS
TATARIAA  HERT  FXAT  Hgcdldl  fHST FMGUIAT IH AR
FERIH AT 28,279 IMATARIAIRT 2,258 FTATAIAALY gl
FXOATT 3Tl ATEY. AreTfaRerd, 2020-21 I1 auTd FHATAT f&hmft HEmER
T GHE HeHAT HJIEANHD Aofaeal HATEauiier IRUTHA SHrel. Tsd
AATehge el Herd oA faeld e

Rrerel

Rrere #. 1: emgeta aifie Flt JNTGST HFr FY FATFIIT FHIGT
FeIT STIUIAT FEATSAT AFTNE FAT HOr 33 fERor glafead
FNOITHRAT GRITT FIETT FYUIIS T &t Frdargt #vrdl.

RIGRE #. 2: argeTIa IRITIGT AT HOT J@IE &THAT FHAGT
FNUIMIST Fd TH TIRAFAE T ISR FerA% [RgFd FY0IrTS!

Frfargl s,
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YhIoT IV

FTAIAR Aot 7 A e

41 e AR

fpAT 100 eaarar SRR gHT ¢3eT 3MOT AT Hremder aTRe=ar
3Tl dehedT HIYEATET GIIT Holgd SUATHTS! HHCTGSATUN IOl HHTeT
AU-MNUHHAEY STETEhT TAHOT FoATER alich 6T S0 0T SHIHTATS!
SAIGuN, ST HrS TR HOT 0T HIATIT ARONTHN 37l eI FOT ATATS
AU 3RO TS 37T¢. SR FTHT AP IR Feardl ITsiiasht
LT defauvard 35fgse degrd WET g5 b Segl ATHIT FATSIAS
IGRTE TeshiaR fIAT &7 Fiod ol Srer.

AGTETOT fAasee fSeg, drefd 30T o gemrciean fere faversor dher
30T 31 [ 3T Y ST FS S FOITATST 377 JIed 01, ST
IS TSSO M1 ASHIR FAicael daor Iid A gishar ANTesTh
FIAHEY FHE Fedlga@r Foll Al A, foswsi=h o= qdrer aReseaed
el 3R

42  HIFIRE Aot

AR ASRIR AT JrfAfAT=ar 3eqgeh |1l =ar aR=se 1 FJaR HIoTcTe!
ATHYOT ST AGUTAT T I HAY FIVITH STHeh 3FeledT Fedh Fealcel
Hie GeTATe) SiTe TS STRY SRUIATATS!, 3TN BRIAT AleUianIdr s71d, 93 J ERTaT
siicoft, STd FHET ST 30T ST aTeqd HOITH TihdT Trellol T 4.1 ALY
aa?%ﬁraqﬁ::

T 4.1: Aol FAT, T F1E 30T VSR areq

o AUl FOATH STHF AT AT AUTATATST A TARIA ERTERT
T3 FAeToT aTa

o Yo IfFd IH TIrId FRTRATT ACUiATS! 3157 & 2Ahdid
o USABUNAR, ACMHIGCHES Tdeh FHearard faRise aieoll swamh
fogerd ahell SSel




HEGTT F. 7 (FEIHAT el I ArAior A9 gAY TS FIakier HGOE A@TIHETon)

o FAlCUlETE 375 Ut SR TERASAAT 31T SiiT HISH SIRT IO
3T 38

o ST HISH AlGuilehd HEFI ST IHHU HaeTh
o ST SIS UTT INTETST I8 38T

o ST FISHEY FIART AR Fotedr feaar g&ar, #1e eoear feagry
T&ar 30T YT A Irar duRiier 3r8e

o Il IS 3»§qmq| I IR R CERED

o HATHIS 3ol dist fohar &l 31y vl 30T A WHIET HewdTen fohar
ITH G fohaT FRIGH AT o S5 2rehar

o UAF 3oieRTelT feAifhd grad feel Ssor

o 3791 HedMaRET 15 a@medr 3Td USHIR eATdl. ol of Hed’ SRISRY
ERIN-CICINCICIC]

43  dAleoiiFd Fga o Alevliiga safFa

TSI 2019-20 O 2023-24 AT FIATT Aol SATeledT Feaid &
AT 4.2 ALY gAfelr 3R
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G 4.2: AFAS JEEALY Aol FAedr safFa MO F& T IR Foelt T FEA

dAigoflt Freear safFa O Fa 7 IR Fa SAlaFEw
300.00
E 27709 281.26 290.57
>E 250.00
240.27
E 223.73
‘E 200.00
o
~ 150.00 125.80 130,05 136.82
B, : ) e
E" E 103.68 ¢
03 53 . - —0 121.09
E =~ ‘ 115.73
% 8716 92.82
0 50.00
E
0.00
E 2019-20 2020-21 2021-22 2022-23 2023-24
e Tl ATIETE AU FTRCAT FEA HEAT (ATET)
e ST ARIIANT T FAeAT ST FETH  TEAT (ATETA)
ol AT Aol s i TEar (drET)

FHId: ARAHFEHET SIBAAIS Feiedr (Fav 2025) fagrear JTIR qFHloa

2019-20 & 2023-24 AT HTeNGEd AT W3l TSATT AcUliehcd pearedT
&I 46 THh a1 STell 3T [aseledn [SeediAed g ar¢ 33 T g,
AT 2024 9d Aol 136.82 G FgaedT defeld 121.09 @ Faiel
(89 TFH) ST FISH AR FUITT 3MTell (TR 2025).

HOEY SIS gaTor

4.4

AGYE dearedr qRese 3.1.1(i) TER YAF WH TarddS AlquiiargsT
afada Qli%ac’?:” fOT Aigul % 3inauu~u| SIE] $°§§|‘I?j| NBE YeauITaTS]
glasl TRIERY ST FIETOT 0T 3TaRTS 3R, ASTIRIAT Merd fohar sk
HRUTHS olleh SR AN FAATRA Selel ATAAT § FAGTOT Shel el &
AT O 3T+ gid.

ArON-AIEo SheledT 48 ATH THRIHT HIET holedT AfgATAR, 2019-20
2023-24 IFITA 26 AH TAIAAT ERIERT 3T TI&T0T shedrd gfauried
Shel, dX 22 AH GO (46 THP) TG IAMSe] TAGTT hel AGeATT
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

AT 31 FALTOT oA HIUTAGT FRIAITHT T HEGL ol aATgr. ERTERY
S5l HAGTUT hel el A 3@ G HUMNAT 22 FHATARANDT
12 IATARIET FHR0T F FUAEEEA PVl SAU/HROT el AL 39T
10 IMAYTATT AT TIETOT o HIUATAT TEE Hifds HAGHRT 0T I ATHA/3T
PRGN o fABIR Ssal. TIoT ATA/3T AR
I o TABCTHS FIETUT el I ARG § IR FPRE G, HROT
PRI ATIES dcdiAmey Tcdsh ATH JIaTdler eIasT G ST 8707
FOT 3TaeTeh e ARd dhel gid.

ERTERT S5l FAeToT HuaTd 3Rl ool Fgaiall AT Alslelcd FATASE o
&l BUITAT Uil dled. far, 3em adeomge aR=de 4.5.3 #Ld =
FATIATOT AT FHgaliall SUATT HeledT GaR Tt (3fCerahe) Aefier Sifar wrsw
Figel ROl FIH FTel 3.

3R, HGF=Al (HTCAT el T FATA0T AR gl Tofedl) e el
(AT 2025) I, @St ERTERY ST3el HA&ToT audredl ga=1 fSeedi Gear
3Ted.

45 ST FEH

FERTSE TSR AT Arsforean 3ggar Il =ar aRese 2 Jar sAigofardr,
3791 9o STeATIge 15 fEaaredT 3TcT HedTell Siid HIS COr § AH G
Helcd 3. Sl HSHLA RIS wAleoliehd He Fewarar dusfe, o
AR TN A,

4.5.1 31 Algagl sgor

Rl Feeredl IR=oe 10.3.5 FER AMH TUcl 3ol Fledgl Sdor
LTS gld SATHEY 3o Ut gIUITdl dRid, ST FuATd 3Teledl Sl
FSTAT dueliel scarfe gifdeler 3 Ad. IHUT [Ahrg HATOT, HRA TSR
ST A9 AH GATIAT ST Alcagrdl Ferdl v fAder (3t 2016)
feer g1

JEIIRTONTT W e e T, Ragdedr 48 AH  qATIdiUeT
47 FAATAINHALY ST FSTATST 3T IITd STeAqT= dRG g0 31e7
FIOITT T 8l fohdl AR gla I @ WIS SHIar Mol &Ter.

' UsdI@uiEiaR 9T e TR 99 aueiiel, A@mdAre 7L 9iase shel 3Mgd 30T [Afdse
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47 FHFIAIAEST 29 AHAUARIAET  HIUTAET FR el AR 3R
18 JATAIAIHT, FET AT AHG dhel PN 3l AGael HieTorrss
Saell e, Tt ATH TR G shel T TRAITEIT HAURAIT HHRAHD
sAiGagl Saell Al AR TN 11 AHGARINGN FAlGag! o SAUATN HROT FAHE
o T Flgad! 3ehATad el ool 3 Ao,

HFAA (FETeAT el TG FHIOT AR AT TNofedl) STHIGE 719G
el (ST 2025) H, W AH TR dIdS 3l Aigaer dquard fAder
oo Aoy 3mea.

452 SId FEF I FOATAT Reia

e fABeAEay 15 Raarar g amrdiar Siid 15 qareaar gid.
fAascear 48 IFIARAHEY AlCuliETdr wItd STeledr  3Sidr  HeTd
T el BTelall sholl 31TAT 2019-20 O 2023-24 SIFATA SToledl
15,077 Alcufitfr amaE 4.3 FLY ARAeAIAOY 7,771 S F15F (52 TFh)
SR FOAE e STeard e 3.

T 4.3: ATEAedT TH TARIATHEY ST FEFT FT FI0IT AT Qe

[ERErE)
W 2o fae
W e e
M 5 wfga-1 = faea
2500 W 1-2 =7 faeiw
W <6t fawiw
» 2000
% 1500
1000
500
: [
Esnco AP FEATdT aTS T i AT RIGE R

AT RRIATAIFEHYT SBAAS FAeAT (AHINRT 2025) RETear TR GFferd

AWML 318 A= 3y v 7,771 S F5@ S HRUAH T &adq
J 1,697 Raarear e37ameT el Srel, cardehT 2,184 Siig HI5d (28 ToFoh)
TSHT JUTUET ST fAddial ST aRuATd 3Tell gldl, d¥ S=aRT 2025 wid
1,349 Ficuiihd I Sile HIEH ST FOATT JATell gl

2 uh ¥ q & ay faeid 11619 + al avigs e feia :565
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

oA Sodhid, Iged (HeTeAT Ml VSR Al Flofeln) Tiell oee dhel
(7 2025) &1 ANCIS AT el GiATREIT IS &A1 DT
AT feeam Srdter.

3R, IMYF (FETeAT M AR gAHT AISTl) il AHE el (A 2025) H
371 9Ied ST 15 fGaarear A Sid S8 IR 0l § AqHAgarcd
Haed I HIHIRTAT ST HIS SUITHATS! IR Tced HIIAT g let.

SiTe ISH TABUAN faeld STeae 30T Siid HISH SR o FedHD e
USTITRIIST dfd TEUATH! AFIAT ATRRAT A g

453 AR Sid FEH

AWMHFE Teh 37gaTel dIN A SAHLT QIS efshAieh o T
EXEAT GHET Uy #ld HEelell Siid Hsd eifdelell 3. 3gaTelleldR
(AregeX 2024) TAT AlGUNFd 4.99 @ Siid FEFALY AT Fearedr
YHET A9 gld SAER Silg H1s 3 Alquiiehd ghd.

AQMNETONT 31 e 3Ter i Fageear 48 ImAvaradidT 44° #AeY
577 Siid Hrsiar FHedldel YHET Ad gl ST A9 Ueh fohar 3R S
HISHET AU HIOAT Tl glell. AT 577* Sile ST Jeloldd 595 AR
g FEgY Aol FHRuATa e, Ir 595 ifARed FETar oea 3™
foeeere 3mer dr 213 S Frsa=h dAiqul o d 13 asiqdl (3fferetat 2024
odd) el gld, da¥ 382 Sid FHsEAr dAigol i I uqrg guigdr
(3T 2024 9d) e gl

sAeofihd faReTd Sife wrsaar faer TeIRumTadT 40 ATH Terdcdi=n uard
AT, 29 IH TR yidde fear 3mor qudr &l & IR heledr
319 3faRed FSAYHr 317 FEH gIR BI (@ AH TRl SR dHelear
areT 3faRea sEaasd, S8 A9 T gy a8 sgad e gican).

TRAMHFChs TR o arREAT fafdse iffamgseh Aigui=h Ssoi(feiF)
el Fealcllel THGAT FHG AT Sid HETH Aleoll IGuIATETST

IO IO Fegell. SahstAT GaR AlGUHAS dTofFdledr Sl ShIsHedl
AlcufiHed QY AT fAT=oT foger 3mel.

P A AT (FeodHER drefe) Al HERT, HgINd Here 0T AR foregardier
UTATST THTAIA(FARES Alefeht) IY gaR Siiq HE felr degeh
* 561 i goue Sl wsH el B R 14 Fgaien favue Siig wsa el g, aer
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qQaIR HISTAT AlGUil IROTH FEUTSl Glotl HISHAT ThiAIO Tehl TSIl
100 fea@EmaaT e USRI ARSI, TH auid 100 GaaeT Ied AR
aeg (2019-20 & 2023-24 IT Fromadlid 36 HEIARET 2,744 feaw)
19 Sgdrear aiecid e 37Tel, aRUTA, g% Fgarem 100 feaqmam
ST AU Tod ATHeACIR A SFEUR 3T she, TRl foelice
% 6.53 oG HHAITAT AR U Tell.

3TYF (FEICAT I AR g SeT) Aledr STRIER wAHg el (ST 2025)
I GaIR HISTAT Hegdrdr diehell el S Mg 0T Aeraara ey e
GEECAT &l Sficlier 30T 3 €Al TBUITAISl ARGde dedid! Fsah
HAAGSTEN holl ST 3G T G& 3EE 7FG el HI, GER Sl H1S
CIBUITATSI  USAIRUN d goedl HIGH gl uudmeed  foogr  Sidshd

HHAIHIT FIoAT TR H0ATT A 3HTed.

4.5.4 9 FegAHT FAAET

FTAGAIIIAT ST 1S & fordT feaq AR AR avarg 3mel, fhrdt feaw
fAafAauor segaad #a aeTa. I Felel Jid @15 § fhA ara asiardr
HIOT 3ETH 3Te.

et gdetoneRFaTeT, 480 YT 419 ST o@ma{ietor gurgoiieRdar
Sdehsd Fied holl. durEuiid @reliel STt R ra 31mear.

i) ST FEFATer BrRIAT HldE: 49 (12 THF) Sid FeHAR Aguiiepd
AT ISl AGudTd 37Tel wAcgd.

i) ST FrSaAeier dgefler 157 (37 <o) g Fe@ALy Fdr agmar
37T hell AT duiel AGTAVIATT 3Tl sTegdl.

ifl) ST FIEGE TAERE TTHRIT ST aUAId JUAT SAld HIsHAT
FeavHE IO HAHA HUFR (A1 Fpra fRwdl) F=h w@el 3@
IR Bt AGIIETVT TITHONT 176 Sile H1sax (42 ToFeh) Feaydq@ fohar
FsA AR I TaeRT Aueard A 3.

455 S FIEE ISdTS0N

AWMHFCTAT STERY 2025 =T Sldad 378 [ 3mer fr, Aasaear
48 A TAIHALY HBat 2006 A AT 2019 &IFITT STRT HUAT HTeledT
23,270 ST FSTIHT 1,419 ST FSTAT FHaRT 2025 T=bd TH G-I
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

Tl Tsciaaull hell &AL @™, Sfef 2011 T AR 2019 &I&T=T 21,692
SeeEadr (23,270 g FHreg UdT) M gsdieul Selr gidr 3T o
Y- ISATUIETST fad gic, all Sait 2025 9dd o gsdleul Sirelr
Tegdl. TAHS, 23,270 SigwEdEYSr 23,211 Siddsd (99 o)
3, 3MGFciel (FGTCAT M TS AT YT g# ANSteln) AHE shel
(A 2025) Fr JAfg FETA AT TEATA g AT ISATBOT aoarardr Ader
ICERSIGICE

4.6  HTATHY AWTUY

HERTSE USaTR g1 Aletaear g |l =31 aR=de 6 F8R, aAleoiehd
Fealdidl TciF Wi HeET S a1 Siig FEa A a AT Aeisiddta
3T JHIHGANTIT FIAMS 3ol FOIE G 3Ael; 30T 30 FAh
ST 3T Aigolt Fell S 0T ARWTAE Irddl ST Shoell SIS,
S HIUTEH YUTTelid Tfase dholl SIS, AT AR, dist fhar St e
SIAEhTSHREIET HAThTER FlGidell SIS,

4.6.1 USTIR Alcagra) @t

FETCHT I TSERT AT ASTETR FHT ANoeiedT Hareled Faeaiedr IReo6
3.4 (ii) FER, Taec holedl AN 0T ACT Heled! HATN Algdl g
FHIS HTMOT SR AGIEIHEY TG FOT HGRTH e, JHOT fahra HATer,
A WHRA Wi Ader et (3ifaeisy 2016) gd & Jid ws-fAgw
Y&l helell Tdeld FRUTS ScATGT GATAVIRY dAigder (Aigaer-1l) I Tardiaer
FEATATIA/ATAAT (Hg3iel) Sardl.

QLT 3 A ey Y, Aaseear 48 ¥ 15° amEdardiAeY
USHIR siag! gEdia@d TAFUTd Sdell SITd sTegal, aX dle AHITATII e
ol el ST TS 3eTAT holl S sAegal. old, HoRiehged I
FATT FAFGHT fEeell Tradl (dREHE) FEMEFCALY JfIse FHogr
HIUTAIRT SIGEAT sTegdl.

WA, HGFdlell (FHEICAT e TS AT AR gl Iloteln) =g
(S 2025) & &, T AH GAFAAT VSR AlGagl geafi@d Faeard
Sauar g HAATATUO rcgATad FuIr S quArd e 3.

5 SIUdr THSIER: 36 ITH 99IdT, 3ERIEd 9id I 9aradr
®  HEAIR: STTHCThA!, AHAINE, SR AAIE
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4.6.2

Feard TN, SR o fEeear Fear d&ar oy 100 feaard qor

UTAT FEarel HEIT dFdl 4.1 HEY el 3mg.
aFar 4.1 : TSATT 2019-20 & 2023-24 T FraAT@tiad Ferelr AEN nfor 7 e s

a¥ digoiifd | Vo | JeEIR fRdedm | ISR A | ASOR 100 fera@ qof et
wEa FOTAT Feardt | Fard QST 9red Feed
(EFFar) TFhal
(1/6*100)
(eTETe) HEn (@)

1 2 3 4 5 6 7 8
2019-20 | 93.53 17.29 (18) | 17.25(99.77) | 3,992 15.37 1.24 8.07
2020-21 | 103.68 | 18.84(18) | 18.79(99.73) | 4,702 16.84 1.37 8.14
2021-22 | 125.80 | 22.55(18) | 22.50(99.78) | 5,710 20.36 1.74 8.55
2022-23 | 130.05 | 23.91(18) | 23.85(99.75) | 6,093 21.21 1.39 6.55
2023-24 | 13682 | 27.24(20) | 27.18(99.78) | 6,186 24.46 2.80 11.44

wHT 109.83 | 109.57 (99.76) | 26,683
m— 11798 | 21.9719) | 21.91(99.73) 19.65 1.71 8.70

I RIATAFEHEYT SIBAT Feedr (Feav 2025) f3qrear TR a&feld

dadr 4.1 HALY CATAITATY 2019-20 SIFA HATH AFON  HI0MAT
Feardr HEar 17.29 o (18 Tah) gl 3nfoT dieuiieha Fcarear dedear
Joletd 2023- 24 WA o ATG 27.24 TG (20 THF) SO gt 2019-20
o 2022- 23 EIFEAT EAEY 19 THFK Feaioll HATE AN FHell. IR,
AT &I Fgo HATH ARON A Fegel. T8, 2019-20 T 2023-24
ST FARTON FHYOMAT FEariehr 99.76 T Fgaiell UoHIR f&elm e

ST 2019-20 T 2023-24 EIFT Fgeliall AT HcTelodT AR e
FUEY EEIT AT 4.4 HEY ST 3.

39




HEITeT F. 7 (FGIAT ATEf I AT AR g4 AT Fraler FIGIF AGTIHIETT)

TG 4.4: 2019-20 & 2023-24 TFIA Fgalell o7 BaeredT JsRredT fawrdr el

e
2019-20 @ 2023-24 SIFATA Feala! AT ATACAT JSTIRTEAT
Raarh aad e
50 ﬁamgjf FHT 14.82
51 @ 80 feaw 2.26
81 999 feaw 0.86
100 fggw @ e s 1.71
0 5 10 15 20
CILCI
EHIT: AYIFE HYA SB3Ac15 (Feav 2025) Felear Rerar Jrean aFfod

I 4.4 JAR, 2019-20 T 2023-24 AT FreMatd 14.82 MG Fgaiair
(75.42 TFF) TIEY 50 faamien wa Franatfiear ASERET ¥ gdel, )
1.71 @@ Faie (8.70 TFh) 100 fa@ 3nfor gt 1Mo wrematiear
ASTITRTAT 18T el 3R,

IRMIFR, IT ASTAHTNT FrAT ARTON FoAHEY Aluiihe Feardr HgemaT
R FAr gicAra, Riarg 100 eadrear SRR gl @87 "oar Hear
480 ST HISURFITAT HATUMEIFATA, 273 ATHTT=AT (57 eFah) wfadreg f&er
T AT & FAT g MO AT dle FOT AT 3T

4.6.3 SASIRT AT

HERISE USTR §AT Arotoredr 3geer Il =7 gRese 14 AR H#ARN AEon
sAlGfauaTear AREURET f3haT M3 3197 Fedid ST AW HIATE ARTON
UG JTell 3¢, T dRUUA o HAc 38 ogrear 15 fgadrear 3md
HIH U JUAPRS e, fafed FAedd APOITER F1H <ar 7 3eard
ACONpd Fealel SRISHT T 0T Ial. SRISHRT A Yl 3T
AR 8T ST STell T dREYRLE UERT feadiedn 3Td el Sd. STy
o dfgedl N fGaaardl Aol eredr v TgUierdat war mor 3
T AR HIAGLIRIT AL EIredT HEFAIET Hal Fae.
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HERTSE USTOR g Araterean g || = 9fiede 11 (1) JaR, o Afdse
Hedld ARONTER A Rad o3 Adhd A0 R HIOH  YoTellear
WWWWWWWW?W
Aol digad, SR AUTRT Fraratid JseR e Ay d RSP s7amr
3TTOY3TT IT0TeT .

deFdr 4.1 7L SATTATIATDY 2019-20 T 2023-24 &3FTT 109.83 o1 Feiell
FeleT HIATIT ATONAT Joladd Todlel 109.57 &1 (99.76 TFah) Fealal
USTIR 3Ty el feolr. Aaseear g1 Seeaid@ed 2019-20 d 2023-24
XFYTT HTAT HTITON FIOMAT 4,3277 (0.18 oFeh) FgalaAT AT SUATT Tel
=TTel.

AETIeToTd 3 e 3mer &, T=ATd 2019-20 d 2023-24 AT FHreraefia
SIS $1T FgULT ¢ 3Heledl X 34.85 ol {HAURT @ 4.5 ALY
ITACTTIHTOY hadd X 2,268 ST Fel 8l TOT 2 34.83 oI U &ld.

TG 4.5: TSATT YT o holal SRR =T

17,34,568 17,33,452

11,27,566  11,26,414
3,28,238 3,28,238
2,33,415 2,33,415
61,335 61,335 . -
|

2019-20 2020-21 2021-22 2022-23 2023-24

N 3T @A (X A9Y) 7 A WA (Z A9)

AT AYITEIFE FET SB3AS (Fqv 2025) Fdear Rar=ar JreaR gafod

fAasiear HeT folegdmieh! ara® (31#RTad!, STl HATSeHR, YRTE, AR
30T gTereR) Segaia 2019-20 d 2023-24 IT Srea@drarérar 3 23.45 of&
SchT SUSTIRT AT TeTel SHIUATA 3Tell Fegdl.

7 ERTEC: 1,128 Fgd, TAU WASHRR: 1,116 Fgo; URIRE: 1,132 TS
ARSI 341 Fgol; AN 338 Fo; TAER:272 Fgal
8 Ifgean IR Siegard SISO #7T &I wAcgdr.
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eI 2025 3@, T SUSEY Har T 35.55 o@ giar, sa1a 2024-25
T T E TS ¢ T 0.62 Jr@® SN a1 gATASE g,

HATYHR, AGRISE USHIR AT ANSAT HUCATT 3oclded gFed Tl s

Y, HERTSE USHIR Gl ATl HIearedr 3-8 (2) @R SRISHRT §r
el o a0 fohar Qe 2va=ar 9% YHumRl Alg fSiegT ®Rki%a
JH-GIR TsT ATHATIT TIET shedT SIUTAT dIfSeh 3TgdTolld 312 Jehiy
YTl o oA fhar faeee SvamaAeliar FRUEE HI0T a6 3R,
AGORETONT 3 et 3 Y, Aageear gt 3w Seegiathe
foegT FRIHH THITDT SUSHRT HAT YT o HIUATHTITT HRUT FIOTRT
aqIi¥er 31Tl T ATHATT TIET shell sTcgdl. TTaded 3Agr Feamra 3mer
Hr FETEFCAYY  9fAfEed  FoagATeT AR AU o faaRd
FUGTETET T ATHA/3eFcAihge] AT ST AT Fiedl.

3R, HGF=Al (HGTCAT el T AT AR gl Tofel) e el
(ST 2025) I, AT HH SUATT 3T, YUT o AR §oR STl AN,
ATASS SIS 7T &3 Acgdl. ATl I& IHHET G shel DT, AT SRS
IO UShg) YUl AR 30T AWMAFeHEY giataiad STeedl U]
TSI I HITAT AT & ERTEIST HHACIGA Sheled] FhedT IR

3T TSRS AT HRUT (i) AT HIH SUATT 3Tl Bl W o HIHATE §o
ST AT & SYTIUATaTS HIOTET SrETI{aToT IFOM AT, I O 3T K
TRATHTFES ¢ SSHTRY AT IT0TAT FHIIAT AT gl (ii) dRmarFeaede
A Fehredr AT 2019-20 & 2023-24 STFITAT 30Ted, SATHET FHIUTE!
GeEl AR FUATT  HTell Acgel A&l RN HIAT fogeT  Ad.
(iii) FRITETFCTAT  3gaATelld T 2,268 SAFdT SRISERT  #ed Yeled
eRlfdedTHes TodTd SRISHIRY $TArell Jehiol =i § 3] A9 =T

47 ASeidad AfedTaT GEHTET

HERTSE AR FHT ATl HIACITAT T |1l 9R=DE 15 JqR ST Afgeriah
Alcolt el 38 T HIHAT AR el 3Tg 37T ATGATAT 32T Y T
CUTT AT T, ATHTLLTADT FhATeT Teh Jeliarer ol Aol 3racier. AT Tehed
Afger T caRmar TEHHT JefAuarard et Hhel o4, 38T AT Aleleid
IReTeTd FUITA 3Tl gid.

9  g¥ 2024-25 TS T 0.62 G JHT FEE Ul Tk sTegd.
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ToaTd 2019-20 o 2023-24 EIEITT AT ArSloAddld IH OTAT Higelrdr
TSegT- 8T carharil el 4.6 HEY SUATH 3TelT 378,

G 4.6: 2019-20 & 2023-24 A THYT FIIA SAFATSAT Jodd PR Afgall
FEaRE fSregr-faerr (Fwedl) A

wpr e e e cadanftorn s wican afdaid) e (2019-24)

oW 43.05 _‘J = ﬂ"""
< e (39.73 }\ﬁf\,
T o J o e \( e

T f 43.34

\/ S e i 1

: B v o~ 8 g H

o © amfdm 40 59

\?}“I\'\’"( = %5'" ~—

et TR Al cT bt

G RITGTFEEAT THATIBITIA S35 (HIFEIaw 2024) F6leqT 31T ITIR HloiT

TG 4.6 ALY ATACATHATO ATl TEHRN IOT=AT ATFATTT TaFharl HSRT
fSreeard walftes Fgourer 55.82 Tah 3! JATTOT JAGTOT Tofogdrd Hard &
FEUTS 34.86 T A gl

JAGOETONT 3 R 3T A, AT WeTANdAd AR ASEIRIA
gfafaftc T TSR 30T Aasdear @er Seeaiaey [A0T Srelear
THUT ASHIRTEAT Teh JAIIYeT S 8ld. fdseear 21 ad qarrdiAed
Afgera gfafaftca @9 9 avia (2019-20 & 2023-24) THOT AT Freiedr
USTIRTT Teh JIAIRMGET S gld. fdseledn ol I qargaiaed’”
afgera gfafafica aredr avia (2019-20 & 2023-24) AT Sreledr vgor
USTARTET Teh JIIIIeT H#T i, foiaseledrdenl 3aRa 24 AHTHIAHE
Afgema gfafafca 2019-20 @ 2023-24 AT FHreTaEiiear daraTedr st Y
TFh o 32.98 THFFICIFIT Bidl.

3, APFd (FGIcAT I TSAT AT SR gl ASFeln) Tiedl Aoe
(ST 2025) &l &I, Afgel YEWTHAIOT HIHA FOIEST J& Id AId, o

10 fEarolt fASqR, st (fSrogm:3reradh), 3meRT (fSegrareT)
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JIEAUITAT YT Shell SATd 318,

4.8 T sgadE @ TeRvIAEE 9w AdA 7 T«

HERTSE AR gAY ATl hrearedr 3eE |l #fer aRese 7 JaR,
ATl Gelel TCHITAT TaRTehcll USAIRe Il HIH IUclet] Heel UM,
ATTERTe FIAAT IRToG 9.3.9 HEY AT FAHG el I H Ha fegmr
SIFT JMOT S Gl IeTciiel ShFll (3MMGH JMiardr e, seeh 3nfeareh
e, TaeeFd STATAT, 65 auialiel SASS AR, TANISEISIT Shefell, JHcAaTd
faraia cgad), fayar Afger 3.) @IS ARV A Jafauara I,
30T ST Fremathd Fedeh FHgarell 100 @ HIH 3T Hdel gId.
AFCS: FUATER, Yodsh Tod AN Y fSieeard v 3Ry
FH-ITS (Gl I1C) FEULT [gerd 0T H[EeTh 3Tg. FH-adS (Gl 1<)
cTeJehl & ATATRI FRTARI ITARRIHAI 31T I AATSIGuNAT Faeirar
eTaT BUIrETS ATl d& Hcllel 30T AR A1fds g I fds gorch

37EaTd folegT % H GH-aIHAT TTeT Hldrd.

AEMHFeedT Fodal 2024 AT IEATATER, AT AT HAGol
FoledT eI cuerdiar &ar 2019-20 Aier 1.36 am@ia®sT 2023-24 #7EY
1.24 oG 3hT el FTell. [ATseedr 48 ATATARIAAT [RideledT ATRATAN,
IT AT Aol Feledm eaier cadi=ll F&ar 2019-20 #eher 187
&I 2023- 24 ALY 348 UAd dTcell. T@UIEUNT 31 AT 3mer &,
2019-20 & 2023-24 eIl 27 IMAGARIGAEY feeamer egedr 3nfor sa)
geleT ICTclel Shercirel 3N YeiauaraTdT faay Higie Tauard Tl wegc.
99, 33 AHIAFIHEEY AT 3TeEr S&6 "uArd 3T, o1 Toiedl s
AR YTl 3garel AT HI0IT 3Tel.

3, HGFiall (HTCAT el Tedg FAATT AR gl Tofell) e el
(7 2025) F, fEeameT FFdD e FTATBUATETS! HYOT Tt fiegreduay
gl JCTATS HHwadeh Y Ue AEl. Alell & AT AHqE shel (ST 2025)
o, feeaier egercd 30T SR gael IeTcher eFerciiel 3Nsw JeiduarEard! faey
HIGHAT Tfquard Ao

FodaR 2025 9dd, IT ASAAIANA AIGUIT holedT EeTeT saFdT a&ar 1.27
oG gidr.

49 A TETATATS EXTTH

HERTSE AR gAY ANoTell hrearedr 3eEr |l #Efier aResde 16 78R
U ATE ¢ GiATRE el T A & HIUTarer Telarsigsira o S, HraArar
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JUTaEY 30T HSTATIT IR Saell ST g o ATHOT SITTRTHR
GT fafdy geR=ar FHAMES 0T JPQAINGAT GIMATETS dd A0 a1
AR AT el 38 0T diddl TR el 31T cATTATOT el
STSel. IT ool (HERTSE USHIR G Aofell dHder eqqar Il =ar aRese
17) 31 FHE el 3TE &I, AN, geur, feegir Mol gk AR 3r8eledn
AHHE FIAT XTTF ARTT Fel Sl AV 3cUTGeh HRAGIR AT
TETIT dTeel. dq, HERISE USaR gAY Alstaear 3qgr Il #efier aRese
18 FaR fafaer sigperer AsR=ar Al eXuas 3W fARTT Hel SiSer v,
36 dT FIH HOMAT Hie eTFdidl, SAd U drF [IsTcar §AHEe 3R,

HRATe gaoedr aRede 7.7.4 ALY 31 FAdAg Hol 3 H qFHAl
U RIS Hofsg v@iedr fafise & eilid srematia
frdY FT F& Uhal (TH "FR") AT 3l OIS e, AT iTTaTd
FIBolIqaeh RNTT dhelell Hics, HIA 0T I JTaT AT 3MaeTH 3T
AreafaRerd, HReE Faa<dl TR=oG 7.7.6 ALY 1AL FAAG sel Mg 6
HIB, HIA JTMOT I IFFATH deelcdl T aRIEAAT 3T eraedzar
HREF 30T AINoT PR Jiaeiged HATHET TR oo Fam <o
3MaRTsh 3. favd: E-gey, galgeyr Ao 30T iiRergsedn faeheliar
37T ASRITAT TR e Scuteehdr gfafsfad Smell dfge.

4.9.1 AT ITF

SR AT UG 7.7.8 FJHR, AHHATT HHHAS! Facd &I I3
SegT TR AT Faam™a gla a¥ Afed FHAEIST TadT &Y T9a I
318 G el Y, 3T (FETeAT et TSERT FATHIOT AT galt Arate)
QT TS THAAT ST aIRd Bid 30T G foresn/fSeearan
THEATS! FacT & Toeh IR UGS AT eXMcllel eRTaellehalredT
YR T dBIded] GURUM FIUATA 3Tell BIcl.

Afge, geu, feeaer 3nfor g IR HHcedT SIS FAT XITH Uod
ATHATH TR hel scgd.

I, HGSFA (FGIcAT M TSET AT AR gl Fofeln) 7 9g
(ST 2025) ahel I, TSET AT [Aehrd T Gurdell st EEAT, FaElG
IR 0Tl Y&d1d 0T AT g 38
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4.10 FIH T FHAT TS T

HERTSE AR oY STeAwal FolH 3 8RN Selfee] HoI dled FIecligeh
deara’ fohaT HIoTaTdy IRFEUNT 31T FH Hedredl dREAR TERISIAT]
3T el ST, T8 HGRISE AN AT Aletorear e Il =1 aRese
29 FER gl Y d¢ HTedredl dREYNE UERT fGaaredn e A Jered
T HediH goll U d¢ Sedredl dioedl feaaeiay faed smeard g
UPIT dAedT 0.05 THF &I AL URHEAT fderardl A &I 3.
ARATIRUS T ST UERT Gaaredr Hrelatfidcl el TS

SuaT el Sfeard dr Al Suard fadie GIvaTyAOT Aol Sisel.

ad, A QU IReTRicd AT duaTeAr 3R 3MOT fafaer
TeTfIIT fohaT TAUTAT SIRTIUTTET IT0TAT FHIUITAT SegeATel HERISE ISR
g AoTerear TRl Il =41 gRTSe 29 (1) () FJER, AE qOT Tishdr
fsmmarol e, SO FEATT ASTAT, FoNI UC HWIUTRIHA 0T, HoXr AT
JIR 0T 30T foTefl gEATaRoT 312 HIAIS 0l ARG Fra fafse
QT oA SR fafdy garfet fhar Jvnegs coaifAga Sufas
AT TATRT helodT HIeTHEIICT JYT YSATBUN Feed FJhdTIRITS & HoT
ST NS Ul 0T GIh fdeld BIUAH  SEEER 3rfciedn

el Yihdd FEHEN 3rToedr I/ Reraaigd [afayr eod smeaw 4.7
Ay gfaer 3mea.
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AT 4.7: STHTEATAT ALY YeTer FIvarar 9fan e Iew

‘ STAGE-I
Measurement at Worksite |
» Generation of Wage Signin.g ot FEOs
Closure of Muster Roll ‘ List 1st Signatory
' 2nd Signatory
Filling of Attendance I
NPCI Accredited Bank = PFMS <=4 Sanction of Funds at
1 — ol e . MoRD: ‘ PFMS
Sends fund to Sending Sanction of Funds at
Sends file to Sponsor Bank .'iuthorizai:%(:int with MoRD - By US
5 group id to
fe ey bask l Accredited bank Approval of Funds at ‘
after release of MoRD - By DDO Creation of | = Sends FTO
¥ Sponsor Bank fund ‘ Batch ID to Bank

Destination Uoloads the Release of Funds at

Bank/ Post Office Presgntation File $10RD =By A0
Credits the i
money to the )
Beneficiary STAGE-I
GIeT: AT RFRT AT AW JaTT dBT SIS TR FeeAT ATfTeE FeraAr

AT 4.7 ALY SATICATTATOY, HYOUT GfhaT alet Toeaiaed faamerell el 31T,
3TCRT YIS OIS Ga-aT EeT{ichearedT Farerle FATCT gidl. ga=ar
O ey JehI/CUTe FHIATAGAR SATHTATTIT WIcdTd Y&l IFhA STAT
BISUITTAT SIHITAT Ffohddiiel T JT&ral HATALT 3. IigedT cocard, ol
GEATCRUT  3MMCR HTellS HOAMIAN Ifohal ol UC &g STedmargs 316
feaarear JTeT qoT &YoT 3Taegeh 31Te, X GE-IT Toarel Wishdm faeh gediaror
TR TASBTCATIRST AT fea@eaT 31Tel quT &0t AT 3TE.

4.10.1 FS{Y Vet FIvATCS Rerer

ALMATFCHLY 3YTeY TeledT ARl SHITATTT JUTela®ed oI @TII&ToTT
3 e e Fr, Al gdiaRoT A JIAIS gIgudd YuTlell FRUATSTr
0T . GEIT TS A ASUAE FgUreTd oeirediear @iedrd
Ycgel Hol STAT Beudd faeld Hedie sRUSh Uafad fEudr qoifqumr
PIUTATE! ATRAT STTTATIT YUTTelT 37EATe HTdolioleh SIHAGY Iegdl. cATAR
e e FRHR (Fged A AR Tere FRaard JHare $Ras

AWMHFCHEY TG el ST, ATPRAA Jehdle] $UTS HIT 37aT hell
ST ATEY.

47



HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

2019-20 & 2023-24 EIFATH A HTUT &l HIUTS SUATH SHTelell fdoiel
aeFdr 4.2 7Y ifaer 3.

T 4.2 : TSATT 2019-20 T 2023-24 TFIATA AL A0 FTHATA YT TSIl FIOATH FATelell

ICCE]

T L ey Yed Al | AQ Yo | ReE  yere | o |y
geraTeft It A | Fedr AT | FAel | suE
wafda TRUT YR | TFHA  (THOT | AT
TFHT (TEHOT SqqeRIEr | A FeremRi
qdER TFhARY) TFHAR)

@EHE) | R FEAS) | (@EHED) (X FEHED)

2019-20 110.45 1,246.91 2.44 (2) 27.77 (2) 0.09 | 0.07

2020-21 119.50 1,516.64 3.83(3) 48.09(3) 0.45 | 0.26

2021-22 144.02 1,933.09 8.21(6) 102.59(5) 252 | 1.24

2022-23 136.47 1,900.28 13.57(10) 183.50(10) 1.95 | 0.53

2023-24 204.72 3,007.30 21.05(10) 308.03(10) 3.27 | 0.02

THT 715.16 9,604.22 49.10(7) 669.98(7) 8.30 | 2.12

LY
T RIATFTFE FHACIBIawT SIFAAT Foledr (BRI 2024) REr=ar IR FHlaa

dFar 4.2 A cAfFearyAOr 2019-20 O 2023-24 eIFATT YeTd AT
oA THUT HASUAT TEY AT TeoFeh A {Fhd faoialel U 3o,
faeiere Al quare gAOT 2019- 20 HES S cFFAIaA 2023-24 HEY
10 TFFATII dieel. STETIIETONd 38T fgelemd 3imer &I, 2019-20 o
2023-24 exFE oI5 Segdid HU<AT 37 b IFhA s fdeiare
galel $0ATd 3Tell giar. 2021- 22 d 2023-24 &1 fAaseiear dgr
fSeegiaed waiftss faee spREd Segard @ren &dr, 51 14 e Jol
faeeTa feell aTel B, TR JelaToT &7 AT ThAa fSogr giar 1Y &y
Yl gy Tdeld SITell sTcgdl.

GRS Araof-quraoly sheledlT 336 HAMNGT 241 HHAFEEY 23,583
AR (3,917 A UCHEd) AU Ve #OAE Uh Gaw o
857 feaaiar el stam giar, Ay 317 omemediar Yeld oI Tl
WA, Gl (FHEICAT e TSI T AR gl Iloteln) =g
(ATE/SET 2025) &l I, A YAETST fdoie GIVATAN YR Sheiehra
SPIAA (AT o FOT, HIhd AT Feear MO AR Bfoes

TR GATOTIAT  SJdeilehoT & BIOT, haTarardl HHA, qehredr 3ToT
fATSha/de Greards caagR AFHSR 8ot 31l HROT 377ee.
FRIHA TSR Jeedr 30T f3folce Famerll FATUTOAR Sdsiieor o

HeTTHS AN SUIH BIVIRT faoie T foleh I AIHTGUT=AT HTehriehge
e f3foee Farerly JATOTTET Hed FUuaTqdl card s{ceitenor giafded
FEA TTBAT JTATSATIT BlT.
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dadr 4.2 #LY SAfAAVAT Hll Yeel AU a6 SeadS Jhar
$RUTS 2uATd 2019-20 Fefrer T 0.09 FIETweT 2023-24 F7eY T 3.27 AT
are Srall.

TaTd 2019-20 9 2023-24 EIFA HSX FOA HTololl T AThRUATT

3MTCIell JehETel $RUIS 31O 3ET 0T 3MTolell Jehdlel IRUTS Tl 4.3
ALY geifdelr 3me

TFAT 4.3: 3T 2024 IQQT AN Ve Req FeAraege JHar s
IF. aaeher & FHAT $ITATS
R @TET)

1 AT Selell TJehdlel IS 829.64

2 | FSR TwEI RO 225.49

3 3TEATT TSN FIGATT THaTeT TS 16.27

4 ATl Jehale FIUTS (37.3h.1-2-3) 587.88

3 FS THHT SUT JHTeTell JehdTel SIS 212.03

6 YehTdl Feh T §IRUTS (3. 2-5) 13.46
EIT: FANHFECHEYA STFAeAIS FoloT (HFClav 2024) [T JTER FFHload

AT FEHTT FGIIIETONA WTeirel IMSET 3MGaeT HTe.

o TFAT 4.3 FEY IACAVAIOT I 225.49 W FHAGTHIATS FHo
HIOITT 3Tell BIdT, T T 212.03 W Yl AT 3T gid, O’
¥ 13.46 oM@ YaTel Ol ST gid. 3TN, GFcli=l (HgTcAT el
TSET AT USETR gHAY A1) FHG Sl (ST 2025) &,
% 13.46 o Ufehd THAN ISAIBUN FUATT Id 3T o 31T ol
STSe. e 2025 9dd T 13.96 oG $RUTS el 2Uhrd gial.

e ¥ 587.88 o@ WA (fHaseiear Her fSeeaidiar ¥ 182.54 o@ HE)
HIFT FRAFA ARSI ATRRA.  AHRUAHS  FAHFEHAED
ATGTATAT JTelell Glef HROT (i) afie 3o (19.59 oE Heqsafeaw)
37O (ii) 3T FHAE $RUTS (825.61 oW HJATead) & Biail. A,
ACMAIFCHES Fg Shelod] HRUM HIAT TUATHUITHIST HI0Te!
AQTIAETT AT sTegd.

ORI, ITFAA (FETAT I I AT ASPIR 3 2ofar) e el
(AT 2025) %1, &I TRUFRAA TRTDe 9.8.3 #HEY @l IUciHD
qhdleT FRATS o GUATH AT SUII JTell 38, TR A 3 A=
S IRATAIRUTS ATHNl STl cATHes FThAT HIUTS o SUITAT T HRHH
ITRRRT TR Sl STel. T, faeld Jehar $RUS AhReledn fafirse
THOTHT sig Squaredr ool §a HswA AfUHRe Gear Sdie. sRd
AR AT IRUTRALY AH{h HOAHS JhA FAS o SUAH
AIAT GUATT 3ol 37 30T el 3uciet FHeaa S AHAETINIS
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ATHRE STd, § 3 FARRIE Al HROT IRUFHIEIR AR dHeledT HIoTITar
fA&ITIeT FERTSE VSR &l Aemathal IET ey el S, e
HIUTCITET HROMETT FhdlT HATS ATPRUATT 3ol 3ol TR AHAThge
AL oA faeld gld WA AT AR HAGeR Uharhl FgOLT
TRHTHIATS < Bl

o HAW U APReATR HNIAT FThal $RUS & S =gl
EI{eTond 38 A 31 i FrRIGATT 3 HIOTE Relg AT
SATT TR HRAT &I A RS AR 3 Aehd. TS
HIUCITET HRUMETT bl IRUS  APRUATT 3ol 3l
AT AU VI Taolel Bl 3o HSRIAT el HraesiT
YehalTehl FEULT ThaTTeNdTS &I el

IR, Il (AGIcAT el TSET FAioT AR AT Thofell) oG
(ST 2025) el Y, FeITtSRI/HHAGHS faee Srar o faeere Jhart
TS e ST 30T GeIftsr STaeeR FHedrd faoae Fham #Rurs
CUATHl e AL, 3T FhRIE AT SRUT #ol ¢vary faoie Seary
AN AROTATT JhdAe $RaTs A@uarn ftsr 3 3nfor foerd
UEITIhRY STETEER FAHeATH oehdlel $RUTS o SUITHT SHIUTHEl el HENISE
AR gAY ISTAT FIISTTHLY ATel. FedaX 2025 9id, ATRRUATT HTelell
IS T 616.05 oG ST gl

o HERTSE ASHIR gHT Aieledr I Il a1 swedd 29 (1) (3) TR
SIS HSR holell FJhAM RIS TSHUSAhgd THA HIOT
HETH g, SAWINETONT 3 e 3mer 1, 2019-20
2023- 24 EIFUA Yeld FUATd  IMeledT T 212 FIT Al
USYRT X 0.69 HIET UGHUSRATRSA THT HLOATT  3Tel,
A 2024 93 T 1.43 N agell JoAfad g, 3oRId, HGFlal
(FBTCAT T TSER FTAOT VSRR gAT ATelell) FHG (ST 2025) hol
Y, STETEER HTSRI/FHAANIIhgs agel HUGATAT IhAT TSdTaolr
et T 1.43 HIE agell dhell SIS

o TOFAT 4.3 ALY SATACIIATON X 16.27 ARG FTHAGTIRUSH ISATGUN
Teliad BT, ATHD, R THReA SR dheled] HET IRUTHFAR,
hRIshH USRI Tha IRAS ST SeaageT 15 feaarear ia
fAshre Feell STUAr AR FOT IMaRIH IFAET Th d IR
quigel 3 FID ANCeTARel HEIN d& ¢ faaRd oard
3T AATRY. 3R, 3MYFlall (HETeHT I TSI JTAT AR gAY

' 2019-20: ¥ 0.99 om@; 2020-21: T 2.46 om@; 2021-22: T 2.85 o,
2022-23: ¥ 0.83 &rg; 2023-24: % 9.14 o™
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AISTeT) AHG (ST 2025) hel I, THAA IsdleUll Feed ol HY

U IS, S 2025 G4, ISATGUNATS! Telfai sferdllel HIUTS
T 30.07 &g gidr.

o HERTSE USHIR AT ATl HRICIATAT T Il =1 aR=de 29
TAR FTHRATIRUS T SIS o el oA GeRT feaarear
FIATTUET 3 fIoid oA Jhae #AS T gl 31eM
TR HTAIRITSHT HISTON FIUATRN TG ARIAIFChS Aega fohar 3l
FFAAHAS S0 fdeld STeaqd ¢ A AR T ardare
dholell oAgY, 3 JAWIEToNd  fAedAr 3mel.  3oRId,  YeFcia
(HETcAT el TSE AT USTaTR §AHT AISTelT) G (ST 2025) shel
I, AWMAFCHLY g FoAT el maior fashra FArerdrel Sl
SIS

411 Fo[Rr arfiea

RATEFCHEY 3T ARATHR, qFam 4.4 HEY STdeATAD 2019-20
2023-24 EIFATH AT HSLAT FETATIIEr T 35.32 IET ST IR Yehlc
glai.

dqFdT 4.4 TSI AR yeifad afde

a¥ IHere AN R FIEH)

2019-20 2.39
2020-21 2.71
2021-22 6.29
2022-23 7.04
2023-24 16.89

THT 35.32

EAIeT: ARATATFEHEA SIS FledT (HIFEIaT 2024) [AGTT HTIR G lodeT

dFdr 4.4 ALY gAfAeTqATOT 2019-20 T 2023-24 eIl T 35.32 HIET
o] 2024 99T ThId gld, i T 18.43 @I Tsh o IR auedr
FreafaTSr Uhra gid. Aaseear Seeams el 2019-20 I 2023-24 3511
T 404 & ¥hd A, dAd, AAUN-gurEell  deledm 336 AT
49 HHHEY 510 HHARTAT I 7.09 oG HT YeTel 0TI Mol Fege.

AT FHAIRTIT ehid AT Siegr-fgra Fucdy aRRse 4.1 7
geIfaelr Mg, IRy gfacaram @iz Seeara waifos T 14.81 &I
Yehll HSY BIcl. HSI YeTel o Shedlel ATHTT HRAT JAGUTAT Gelol SAlehiall

I, IGFdEA (FTeAT el Isgry Arior Ao gl Isteln) +9gg
(AT 2025) el &I, UFT fAdFIT TGHT Il hel TSl
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

AWML 318 A= 3mer $r, 2019-20 O 2023-24, AT FraradraTdr
gIfica 3ifaela’ 2024 HeT T 35.32 AT g&eT ueay 2025 wid T 14.04
PIET TFT FHAT STl ATIHT T 13.12 FIET IR=DG 4.12 7 aRcarvamor
AThRelel SYGgR 30T deh TicidTe Feilad IHeAHS Teliad Bl

4.12 AT FTHIARE ITUR FHAS J<dT 96 GeIrEad o 8ot

T AroToidded AT o FEACRONEAR HASd SH HSRAT WIcATd STHAT el
SATdTd. 90T 3MYR AT Y&l HIUATATS! dehlell wi%ldel 9HTH hiaRered
3T ST AP (AR) IR Sisolt (HfEr) 30T A [areT
IO IELTH 3Te.

THIOT IR FHACAA dldd! ST heledl HET IRUTREHER TR
IMERT TETATETSr Wiellel AT o §EATARUT URUT 3deldgel SUTR &ld.

o AWMEFECHNT T TihT FHIRTETS! T HEIcAT T IErT Arefror
AR A ASTeAT HFIMRTAT AR AT Aol 30T g @rearel
3R AT SIS0 3aTs 3R,

o FHIHA AUFACIR f[ARISe Hdw (F3TIST) ATfger gTalaget Targol
ST ST AT 39ael ReledT I 3R
FHHGT TcTeT ISATBUT FHIOT.

o T WiHT FAINTAT WA ISdATBOl § TEEOT AT Haftd
Sehd GTGgT 0.
o ¥F TIAALY T YR Al SIISUT TOT YR 3TaRd
TETATATS! oieleTol UHeH dRerT 3T Sf3arar dAFrmeeay sqol.
farsTeT fAHTeT (AR &t A7), AGRISE AT SATiay 2023 HEY SRY

heledl IRIFREaR  Afsha Sig FwsTar 100 ok AR SASvhaR Ay ofat
SUATHT 3TaeYhdT chercl Sholl Blcl.

fAageedr gl Seediaed 3iiacie] 2024 T3id dholedT TR Sigufi=h f&udr
daFdr 4.5 ALY gAfae 3%,
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g IV - FIHARTA FGon § T gara

aFar 4.5: AT 2024 wid Tod W0 asdedr Meegwdia afFg swad MR
Srsvlt 3nfor sfererer YHTH FruRe 3w R FFEREE Fud
ICCECE i gL IR HRAT R SR IATH
Rreearaar | seemidt | e | sisol qof | Rftese Yiew | FIORee 3w
THIT HEAT YR FTeaTY ANew HraReUT s
Shsoftqut | cFharlt | gAmhERor | HiE SfRE | e
HeATIeT qof | FmereT qof | SFhary qof
IR 2,59,614 | 2,58,415 99.54 2,57,206 2,41,669 93.09
IHETEET 3,73,837 | 3,66,687 98.09 3,60,497 3,42,407 91.59
e 4,44336 |  4,36,588 98.26 424,331 4,08,649 91.97
HHTSHAIR
R 1,31,275 | 1,26,498 96.36 1,21,911 1,14,357 87.11
AR 1,65,406 | 1,65,092 99.81 1,63,637 1,52,394 92.13
ATeTER 2,47,783 | 2,46,842 99.62 2,40,987 2,24,733 90.70
THT 16,22,251 | 16,00,122 98.64 | 15,68,569 | 14,84,209 91.49
T wEer | 72,73,401 | 71,58,175 98.42 | 70,337,337 | 66,65,348 91.64
eudY
T ARINTHTFCHEYT STFTcls FelodT (HFSIav 2024) [3GTeaT HTER GFHiaad
aFar 4.5 HEY CATICATAICT T 98.42 coFh ThhT HSY TR

HHE 9 d6 @ I Shsvh qut Srel e, Aaseedr e SeediAed
3R ATH T b WTd AU JAHOT 96.36 TFh o 99.81 TaFh 3ds 38,

AT 91.64 TFh ThT FEHIIRMT AT UHcH HARUST AT SO
ATl quT STl Bl fAaseiear ¥er fSeediAd et 9HeH HraReeT 3Hh
3 TprereT 87.11 Tah o 93.09 TFh 3R,

A, HGFAA (FGIcAT NN TSET AT AR gl Aofeln) w9g
(AT 2025) el &1, AT ThT FEERIT 100 TFh TR HATH S @reanrel
SEUT 30T oA UHCH HIARRAA 3HTh SEATT FAHIA ATATSN IT AT
ggceTeflel 3Te.

AGTONETOT 3 G 31mer & dccax 2025 9id Tsarciel 99.33 Tk
fshd FHARD ITUR HATH SHsol qut sfrel gidl, X 96.43 <o afshd
HIHINI A2MeTel YHTH GRS T AT FehrersT qoT STel Bl

TR ITTRT JSAiars! 3R SISoiaey ToF AMHATT T J9Tdr Sholl
3G, al dFdT 4.6 #ALY cfAAVAD AJY GEAHS HeAT HEdA

APReldl TIagR IodTd Yeltedd ald.

53



HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

THAT 4.6 : JHTFeNaT 2024 THA Feifaret FL Faor

feor yafae srwad wel
YA%sdlad | gadoeiiad | dddr  GfAWIE | AERASdT | AGRASd | At
a¥ gefad gefad gefad IIERALY | gagriY | @A
AT EERALY | rqedr LGEC THOT HEAT | R AGHER)
AFRASAT | el ATt CLi
SYAERI | IFHH SgagRIEY R ATEHe)
& R drEFe)| gEar
1 2 3 4 5 6 7
2019-20 0 0 19,766 232.39 19,766 232.39
2020-21 13 0.21 16,641 223.55 16,654 223.76
2021-22 128 1.82 40,858 580.43 40,986 582.25
2022-23 197 2.61 44,675 666.27 44,872 668.88
2023-24 2,014 29.55 1,26,245 1,930.96 1,28,259 1,960.51
TET 2,352 34.19 2,48,185 3,633.60 2,50,537 | 3,667.79
EHIe: AAHIFEHET STFAeAI5 Fededr (HFelay 2024) [@3Gr=ar HTIR GFHlod
aadr 4.6 ALY SAfAATIATOT X 36.68 HIET AL FaTel AT 2.51 o

SFAEN § Thrd W HATh, d6 T, T fhar Mool @d, 3R
shéTh TATSHT O HIE HRUMHS Belodudld 3T 8ld. I 36.68 It
% 17.07 ST U& a¥ o IR JEIESA Felod gid. aseear ¥eT SeeaiAed
¥ 4.93 HEA AN Had 3Eeld 35340 UAER $hel@BUATd IS, T
ATPRUATT  JTeledl  eGagRIaId  fIeR0T TheR  Yeidooilaaransr'? (et
GEICRUT YU TIR 0N Folidd gicl fohal Gedooilided ahel el 3/ o'l
dohear gfaaeradr’® gefad gid.

30, RIS HATeleh (S1d@T) (FTcAT M TSERT JTATOT ASTIR g ANSTen)
it FHE (ST 2024) ol &I, dAMMEE g SR HRUNHS FgUToTT AL
YTl T HhATh & HRUMHD Sl cTdgR AR, RIar, 2023-24
ALY WA WPRPA HYAAYA [T FoFd AT oIS ASAT JATONA
cIAgR AThR . dATY, STIGRIAT bR ST HIUIITS! [FareteT AT
[QSEIR gHT AIeTel), AGRISE AT Il (AP 2021) ATS HAATeA
geHdl ST dhell 30T Sardy 2023 ALY SR dheled! IRIFHCIR
ATPRed] cIIgRIEEd Ycdsh TAaUd el ey AiRad
FOITT 3Tl

JErgdeToTaT W AT el fir TR 2025 wFd 2019-20 O 2023- 24
AT FHITTHATET THUT Tl AThRelel STIgR 87,679 Ted Sl g3l ATl
Z 13.12 & garfase .

2 geTbssilidd FgUTel el gEdicur IS TIR &0
B gdifed d% ufadrg #guret caaeRTear I fhar 3Rl Jradradl deiess Sdiaid 3.
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g IV - FIHARTA FGon § T gara

413 goue

T ASfeicdid A SUREIAT goliueial Odell SiTd. Fedsh goriversed
HIATHTET 35T Sheled] HITAT IIETHE FAIEIFC  Seldelielh Y TaR
ForeT T [ARSE Nd@ HHATE 37TA. TH VIR FERIGIAH SRl gol
sAiggsl AT [SHol golllue T@el SATANd. HIHARTAT ¢F 3Helel &
faart A5l dif¥e TgrRISIEaR AT GiEdahdlel HIHATAT HeIa (FHIAT
YHTOT 0T TSI EIUFREAR &Y IR 83 FAR Hod fAfvad e
AT Bid) 0T HATAT FAAGGUIATST aTRedT IoledT cTFdlGadral
MR &gl Sd. ASTHAT Redehd e 3HedT HIHIRTT ST Helell
Vo AQUE goliueAed dlgael oA, gollue ¢ SedWR, &
HeagaTedT AT, A Goriveray FERT Fcld 0T Hel FRaTaIFeH e
godelioleh FoNIYCTHEY YRR 3HMUT AT &Y idse FRUATATS Hidshd
HRHATRS dTSfdel ST, STAaRT 2023 YREeT dfdbcden ol Arsten/dehed
ISl X T FIHATAT HeHTT Tehl adTd FIAT gid THT R (ersA

TFA) 30T -vrfaen Ssufi(forsi- <on) dhelell SRR 3Heledl Al
ITASTAGAR (ATl AlGSe AlfedeReT AEH) waArear famoft 3uieyd
AIGTIUaTH Feard FTel.

4131 golivemeaA qieasr adie e

fAaselear 336 HHAT HedTcel gALIUC/AISTATT JEIHH Bl dhell THT
fafaer fagerdr smecge e,

o 3 goliuciHY (TSTogT: BAUH HANIR, IH T AaTS FeR)
11 HHIRTE 66 T IufETdr goR 9% INGSRK HIUATT Aol
eI fohaT AT SRONRAIET IH ASHIR Qg i a Faery o
AT 3GG HUATT 3MTell B,

o T goNueHEY (fSTegn: 3#Ed, I T gdnl AR (9);
fSTegT: TAU HHSIIR, I TaRIC: Aa0s Fo) 199 Fqsafead
AGTATATT 3ol IHAT Solagiiold gorl Teed 143 HAeqsafeaardr
wfie; RUATT 3Tl 32 FIFIRIAT T 14,221 FAY FHal SUATA 3Tl
arrirqmv‘r 16 goRueHey ([Siegl: 3PRIEd), AH  Ya—Id.SdeT

RER(g, Raoh, BsR) Ad/erdfaf@d gotiueaed dl 3
508nammmﬁawmﬁ574ﬂmmm
AeTauard 3Tedrer 102 HTHIRTEAT T 15,807 o JTaReFd v FHuard
3.

o T goRIUEIHEd (TSTogT: TAUCl HHTSNIR, UTH TarICl: NS Fek)
FOUCAR Teh SR IRGoR 3IFell all dl Folaciicieh gorl
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

UETHEY o FgUT HAASE HIUATT HTell giaT 30T ST 2023 e
% 1,638 T O A eI FRUAT el &,

o IR goNICIaller 156 AJsafeaaNasll, 186 Aesafeaardr faar &t
FTHIRIAT G 3elell Yot HSY AISTHTT JREAHALY 0T 0T
37Telt, IROTEAT 17 HEIRIAT I 8,112 SchT el HSY SUAT Tel.

el IS HSRIAT AR fARUTHIS! 3 HIeAT Soleeliolh goriueHed
Ih YR AHqe FIO IO A = Ao Al ot Jrarer fFeqrend
T dohiAed HgFa (HeTeAT el TSET AT AR gl Froten)

el

4.13.2 & ot AR gorige fAfAh

fAaseear 336 HATHEY FATASE T AT TUTHHAT AT AST<dT AT
67 EoRUCd OGO  dIrgoll  hell.  AredfaRed, I@IYIIETOT
Agsaedr 48 IAH TIARATHEST 441 TUHHAT IO JSTAAT  HIHT
(TG T ITURTER Hasedn) goiliverdl SEIel Sielell sholl. T 3Tard
AISTTaT 508 HIHATHT STETIIETUNd Sledell HIOATT HTell. RIMHIFS ITTOT
JATHAEIFE NEAHET JUTAFHAT ITATH JIolaiedT HIFATHTST AT H1 s far
SITal. 3MaTEdTe Giceadlel A o7 Sedredl dREH Jurael &ell el
30T TAT ST TiedT 3Teiedr A1 508 TUTHAHAT AT ielaear FHEdr
HeHid ATMEFHEY gollUe daR oIl dRTIN JelaAT el el
qerice 319 fogdara 3mer 1, 508 FHIATIRT 389 HHAEY FUIAHAT HTaTH
AISTASANT A YT AT dRUHAR Goie TR F0ATA oA AT
3e. 2019-20 & 2023-24 T Hreraeid I1 389 FHHATS T 51.82 TG ST
ST IHATT WY HAATETE g,

3, 3eFd (FeREM) (ST 2025) Fgomel 1, A qui gloarear araydf
féhar HREPRID gollue day dIR 0T FAT &l Sreher A= @
HIOITHTET FAT SUAT 3TeT 3Ted.

IGA-]

fraserear 48 IH dAIAE 47 IH TARAHEY, S FSATST IS Aleael
BT FF0r 30T AT AR quelia dAigfavard 3Fedr 8o IrdE
wAieofihd Feardehr, 91 ead Aleuliehd Fgaiell ARy 2025 Fdd Siid Hsd
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g IV - FIHARTA FGon § T gara

U 3Tl 70T 2019-20 JTOT 2023-24 EFITA 52 THah AUl Frgaial
ST Feg vary fJoia strer. Rar, 3em R{AEed cevaardr Memade
YU HEY TATEUET 371871 38D  fAdseledr 44 A1 qaIdiAed gar
SIS HEH SIRT Hhedrdl 36160l AT 3.

ARG, ge8r, U MU gl HGIR Il ISl AT XITh T
AMTATH TIAR hel Igd. I, HrH 0T AT FATIET IR TR
heledl el AT Ao QATHAhS HoX GIUT &Thr gl

2019-20 & 2023-24 IT Hrorathd T AT ToFh AL el feelr el
3 5.88 FIEY THA IRUGT G HIFT FIEHA HUSAA FafTH 3o
30T IEARRIGAT AT FROT G3ef ATRRel, S HGRISE ISR AN HIISATT
ATHRUATET 37T HIVTCHET TR Aegell. O, Jehdle FRUTSY faaRoT Hvard
facis sreard ST AT SRUTS ST B, HIF IRT SRATGT I0TAT
FOGMTS! TRAMHFCHEY FATCHBAT Add! [hdl AT ATAA ST IHA
Aol F&el 8T @HA F{Fd Fall sAegdl. redfanad, facier 2024 9
% 35.32 B A UAT el aAcgell, S Ay FS 0T Jehare
FATSTAT TAAOTCATST IeeaeiR AT gl

JUHAT A Aloleiddid  fHTR0T S oT@Odlelor  Sleleid 31
fedara et A guAR A AT FA QUT Gdredr digeledn
dREARE! Fagaedr 48 I TaIdiaeY ol ger=h ifaafaa [ s
3E. ¢ golie e Fogaa afeemor aedifa.

farereht

Rrerea #. 3: A=A HAERTSE IR &7 JfAfATIT 757G Felear AT
PIATTENT STITHISE 3UITe fAcer & TA1H Terdiar gara @ AGongpa
§aN SGHISH JABVIIAIE) AR Frdargt #ra.

RIoRE #. 4: Ul AERTE OTIAR §HT HRARIATA T TRGATar
FOSTIIRY ST T A F0IT [FeAa START FFH1T HIITE 30IATeh Flareerdd
FTal.

RPRE #F. 5 UT&Alad GHAIIUT TSFS FG IHOT TETAHA HaRT
FIT IO AN FHTE
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FTHTH FAATAITUN






JhIoT V

. :

5.1 HATE AAAGSGUY

AT AR Tedeh FEaToll ARNTAR ThT 3Pk awicd 100 feaaran
gHT ASHIR 3Tt ket o, aRumel g aqurec=h 3 Rz 3cugs
AT faTor oy 3nfor aTReE=ar Iushfasar Eid 3R da@he a0 §
AT Aot HAHA 3efese 3.

&1 AIeteTr e, TUTfes Irdadiay FEfd 30T THATSATS! [edehRer ATl
TIR AT 8T Sigd . 3uged AT AT gremeg 331 &
ISt HIOT HITTRAT A Fd, FN IcUlGenal aredd TOT Qmead
e ETE Hed d, SAHD AHUT IREd 0T AR Seic T § Teh
HETAYOT WIS Feldl. I3, AlSTUATSEN Fhelel 0T Gergel Fawar HIA
AT ASTATINT FATTISE FIAT YUK AN

52 AT FEEY
IT AT Y Tielel IR JIaRIALY fTHTIToeaT HIATaY shald e,

a?ﬁaﬁ?ra'{ T YT <IIEATIARN T Adaifaieh 1

; fa{ * AT Gl UCHIATST AHAT A ATTHAT fohal dAfFah
AT

TSI FHIOT ISR IHFIT 3T T FETIA
ACTHTS! STl VAT TSl giaem

g{-aﬁmw&g\agﬁm

FIERY &

T Afeicdld a1 T Aofier 266 JhR=AT 3efaid AT [Fsmerol wyvard
3TelT.

53 TSI 9 Agsaedr Seedrdia ST U

TS 2019-20 & 2023-24 IFATA AR Sleledr AT &y derar 5.1
ALY gIfael 3.



HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

dadr 5.1: 2019-20 @ 2023-24 TIFATT HR FATeledT FrAT FUch

a¥ Fodr o Feedr | Qo Sreledr | 3rqet FrEArE 3rqut ¥E 7 oo
e FE (TFF) T @9 (FF) el @9 (FF)
(% :da) (% :réa)
2019-20 | 3,20,636 | 2,61,584(82) | 1,158.87 13,851(4) 137.80 45,201(14)
2020-21 | 4,57,873 | 3,70,655(81) 1,204.16 26,827(6) 260.62 60,391(13)
2021-22 | 528,983 | 3,20,039(61) 1,913.59 66,098(12) 764.23 1,42,846(27)
2022-23 | 5,08,623 | 2,28,844(45) 1,244.87 | 1,30,094(26) | 1,213.86 1,49,685(29)
2023-24 | 756,314 | 1,77,428(23) | 1,204.16 | 2,66,516(35) | 2,984.51 3,12,370(41)
wgor | 2572429 | 13,58,550 6,725.65 5,03,386 5,361.02 7,10,493
(52.81) (19.57) (27.62)

EEIT: HTYFT (FETHT AT T TTHT 17K 8 FNsiean) At AT 2025 F7EF FEY Folelt AMped!

2019-20 @ 2023-24 <A Wl [SeeaidAtd A SAleledl ATl &
dear 5.2 ALY gRifae 3.

dFdr 5.2: 2019-20 @ 2023-24 TFAT fAasaedr wer fSreedider #eX FwTdr Ry

a¥ Aot | qof gmeledr | arqot FEE | IOt e weer | g®  seedr
ATl HTAT HEAT (SFF) Y (FIEa) FIATN TEAT
T T | T () (TF%)
2019-20 | 79,509 | 64,949(82) 2,922(4) 31.28 11,638(15)
2020-21 | 89,404 | 70,552(79) 4,967(6) 75.60 13,885(16)
202122 | 95717 | 60,252(63) 14,482(15) 209.60 20,983(22)
2022-23 | 1,06,073 | 51,883(49) 28,345(27) 327.27 25,845(24)
2023-24 | 1,96,571 | 42,045(21) 73,571(37) 898.99 80,955(41)
wgor | 567,274 | 2,89.681(51) | 1,24,287(22) 1,408.74 1,53,306(27)
AT HTGF (FEIHT Tef I FraAior Asrarw g hran) A AreF 2025 7ed FIEY Felel AR
5.3.1 31T F&
dFar 5.1 ALY SRATAeATTAT SATT 2019-20 T 2023-24 LA HoY Fleloll

5.03 @@ (19.57 o) @A AT 2025 9T IOl gicdl, I 1.07 @
(21 ToFh) FA AT avigd’ IfF FB Tfdd gl Yo7 FH A
SirgufiY @1t 3SRl T 3ed. 9T 2005-06 o 2018-19 AT Hreaeiidier
3.03 TG HA YT e, D 8.06 G HH IYOT FIh.

' AT gl Ucelell A qUT HIUATRT HATS dHieratl died awi=r gid.
2T Aeicdd HTHRIA SiTell, g STATC, $eear STAr, Jfegia At scardieh
T SqFedT ATerehredl SAfAeay g STeoY, IRIETSr A aerol, AT dabl SUvATarsY,
i fFsardr A, hasER dREs aRuT ST HIA.
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JFNT V - FIATH FHATATGOT

Iraofy T Feledl FeT Segdid (dadr 5.2) 2019-20 @ 2023-24 I#IT
HSX Felell 1.24 1@ (22 <o) A AT 2025 9 3rquT giell, amdehr
0.22 @ A (18 ToFeh) cliel asfigel 3R HTed Felfad gl

Traoly qurgelt Foedr 336 FHHD JfFIW gsdise 3Tar 3dsw 2017 O
AT 2023 A & Flelell T 244.76 @i 64 & (19 <) qoT gIoy
Joifad e Hed 31Tel. a1 336 FATTHT 39 HA (12 TFh) AR
% 1.64 FIE @I STl 3, o o1 12 ARG I 9T asiargst $Afad
A oIE@ra{eTod fAgi T 3.

39 fSIegI TR, TAd HaTell 9K, Al AHg dhel &I (3TEC 2024), Tgdh
ol FHATEIT @I A Sleledl @ATAT 30 THFFATIET HAT glar 3oy
FEUTT AETAFCHEY §¢ Xl Id AN, Fel H1A sfifrgséla qut g
3Eel AT ST% AR AW HH & IJHeA™ gAfavard Aa.
SIIEIE 3 (FGICAT e ISE AT AN &1 Frofeln) Aleh g
el (ST 2025) #I, T AHATAT HEAGTHR (H 2025) HA Hechd o

HIOATAT FIT [T SuATd 3HTeAT TR,

(i) 3T9OT HHAFET FellcdGs HRIFHITIT BT Uclelell HIHE TATTISS e
S 3T de STHTZATT® 3cded dTeiauaTaTar foT 3 AguitAT 3arfauarear
3CCA BT udell gl 2019-20 9 2023-24 SIFIT TAdseledr Hal
g I fSieedid A5l fAareledr 28,583 wellcdleeT SrAshATIR!
15,009 (52 Taeh) HA IYUT Al @™, A Adseledn IR TSeedid
2019-20 T 2020-21 eI 12,218 'HGiaff fA@roear SEST 4,098 FHIH
(34 Tah) HRIHA dled auAST 3G 2023-24 9T qUT GIUT 3aeTh g
R 3rqot g

37 SegifUsl (ASR g ANaen), AU Tl 3qUT HIA ditdd
37SUCT 30T AT HAY T WG Teehdl Telfaid Sheh HRUMIA 3redrd
A sl (ST 2025), TR Segr arefete i fORY, SFudr Femsl s9R
(3R 2024) 30T 39 TSTegITasRT (AT §HT AISTaln), TRIAS (ST 2025)

fSogr tferh o1 3SR, IFREAT 7 oAU FHGH SR 307
39 [Seafsil (VSR g Astel) arifRg Al e sl S (3R 2025

@ ol FgUrel 3AfAT @ gdel TR AT HEd (rgfaa S ITgRd AT
ETRERYTTelel/ &l Thigel Hell STellel eIl DI Adhd) AT T =T Hielehrdr
SHA 3R 30T AREE % dId O 9T JuieaT AaeTs HIeMadiarer cEd
FIUAATS A 3G 3MTed.

¢ grerer 30T ARTGE AT A fSegdier Afgcdy HeT el AT
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

g ST 2025), ¥ 17.92 FIE @ SATelell 3,474 HA° &g FHUATHIST FEATAA
gre.

31241 Nefiel, IR fSeediciel 31quT AT IROTHA FgUlel AT s
3c0ed g Tole 3urauarardt 3maeTess 3eh fewrs Atasar RHEOT B
LRl ATEl. IIRIAR, TAUAT THTST IR, YRR IO IeRT1adT foeedrdrer
¢ FXUITATST FEAIT 3 FeledT 3,474 3T HATR Ferel T 17.92 Fcrar
Td fTshes RO 3R,

SRIETES I (HETeAT el TS Y107 ASHIR gl Noten) Tiell Ao
hel 1 (ST 2025), HEAT F& HeIel I HA A GUT FUIES F
JoF guaTT As.

532 & 7 sATelell FA

dFdr 5.1 #tY gIfdcayA TsAE 2019-20 o 2023-24 &I HT
SATelell 7.10 oG 1a (27.62 Toreh) FE STl AGIA (AT 2025 Tiel) AT
2.48 oG A (35 ToFh) cliel auigel AR Hld Jelget el T F& Flerell
Aeid. faaselear @gr SegaiAsd (a&Far 5.2) 2019-20 @ 2023-24 IFITT
A el 1.53 & & (27 ToFh) F& (AT 2025 9dd) S A
AT 0.47 oM@ FA (30 TFh) el asffgal 3ifAF Fld AIARE &
SiTolell TN

IEIES 39 Segifienrll (AgrcAT et IS JrATor (SR gd T Jisten)
Al FHE el B (AT 2024), FAGTATAUIATST HoX SHToledT HIHTHEY
ASAT GATTA SafFder HA e S eremediear dafFds FAFIHDS daal
& STl SATere.

5.4 dIeT FTHET HL

HeTcAr et IS ArEoT s g6l JRHTT FRTT Anleis deacar
aRede 7.17 ALY 31qUT A qUT FUGETST Wlellel 39T Fadel e,

o AT ¥l HH YEATAA g, d a¥ qUT SMeATcl THIET Sred 3w
aSTargeT 31907 1A 3Ted, 3T Yehed JFHASTAUN HTHAIOTAT AT Hra

o UH GARIATA 3YUT I HeleT HAT Y 3Maedeh AT Ao AT
&THAT 311, 3R HATT ded TUH Fa.

5 30 TFFIMNET HAT T STolell HH
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o 3T HH AT HIUTCAE FH FARICAT SUfdew d@dt fahedr wA grelr
UdT Idrer Irar AT Grevdrd fAder SIRT axad, 38 3Tageer T

AMHATAT HITATT 37T,

IMH YOI U dadd fohdl HA gl o1 Jdid, I=N #FAET I
AT AT helell AT AWM G d 3Tel. 2023-24 #7ALY
FSX Seledl 7.56 o HTATINT 4.44 TG Al HIH HATSSITGUNHTS Bleil
YU 3Tell, ST 2023-24 <A1 URT 5.04 oG A 30T B,

AGMORIETOT 31 e 37 $r araoi-auraoely Seear 48 I gamaad$r
15 UTH Gared 2023-24 =T IRAT Hreratliad 542 @ 31907 gl ol
2023-24 FEY A ASTIeAT 339 dlel HIHATAT FEATT HIUATT JHTell gl
CAHD HIVCAE AHIARIN T STdeh ddl fohel el grelr &rer Icfrer, arehr
e ARad Ruad 39IA e Aasdedr AHTIRIAHES gy
3TE.

SRIETES 3YeF (HETeHT I TSET ATHIOT AR g Aofedr) Flell e

qUT STl oAdle] A gl Hoaredr Faan Sfeedian f&ear sider 314
HG el (ST 2025).

55 U g NS FEAET FIOTRT T@H

HETCAT e T AT AoR gl srfRfesrear et 1 =ar aR=se
4 (Sfef 2014 AL GEAIAR) =T 3T-IRNTSe (2) AT RITIR, Segr
FRFH FA-aTH § GARTd Fa f, Taiar g&&a fSeeara svaarean
FATNR FHTaHT 60 ToFF FIA FteAe, ot 3nfor ssiear g F
3fOT Hereel 3ushATN IT HafOd Icugeh ATTHAT TIR FIUATHTST HAdTe.
St 2014 LY HgTeAT el Ted IO SRR g4 IfRfagaATd aoard
AT GHEATT FHATAN AT AFA FERISE AR gl 3ifafaraa, 1977
ALY dheldll FAHAT IETORIETON [AEL=Td 31Tel. ch1Hs HeTeAT Nl Iy
JTHOT AR gaT 3ifafaas 3nfor AgRTse Asem g+t aiftfaTs, 1977 a2
T yATOTd fAgerr g

J@IEToTT 3 AT 3Ty AT, 2019-20 I 2023-24 SIFATT HeT U
are® fSeeaiAed sy 30T Heleol AN HTRIT HIATET T 60 THFITIET
FAT giar ST auder IRRAsE 5.1 73 g2ifger 3me.

gRfarse 5.1 ALY SA[eIVATOT 2019-20 O 2023-24 SIFATA  UTSTER
Sregardiel @T 17 a 39 caadieFaTT gidr.

6  TIYAT HST TR IfaRed
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HEITET F. 7 (FGIAT ATEf I TAHIT AR g AT Fraler FIEIF AGTIHIETT)

SRIETES IGFd (HTeAT el TSQT JAIorT AR A Tistelr) Il A
2025 #FEfieT AR TSoedicd 1 g Toldol HIH CFhanl 64.94 T 3T
3ARA SeediAed € CoFharl HIIH SIUATT YAceT shell SlSel, 3 G
¥ (T 2025).

5.6 #HgIcAT ey TSET ITAT SR gAl Aol Flad A=
rfaraor

HERTSE UslaR gl Jifafagarear eqqe || =31 aR=de 5 JaR AT AsTaAdrdl
FATT SR AENT Aol fhar FRImARY Ty snaRfasmsi 3fdaRor
Gihdgar THeadd HEd HAT IHfAA oodd AU ey
HIOYMETE Ao AT B IIdel A SiUlhde] HToTH I[0Taem 37107
3cUTeehal FUR 30T SRGITAT 3oAch IRATONAT Faianor 3o mead
el HTAR STUATATST FHeaT ATl g

ATl Afedd ded (TR 15.1.1) FER Rz Aremra=ar AfAd@rd
IT Aerer AR, SR Aoear @A 7 SEaded TRE0T HuIrE
A 3Te. ATAEIOT I 3HUTArEY/ SR ATHACT qrams{ Graerr 3R,
dgfFas ATAElS HH (TEE Iisie), gshics At 3UTgAleTaAr, AT
EBUTEBUT I ATHIUT FTaeodl, STATYUROT d SAoareofl, qRURe FearEardra
o TAehYUT T GEECT T 1A FI0AT 3HTell

o Tehod HTHEIUT ATl 70 AT shel ST cra” e @ =
el ST, TSATd ToIEANT AfRI0T A, Segreadd sifdaor affdy
3T TefERIT TFEROT AR T AU 3T Q. ATefhEc’Ig
HfFraor AfAh arger AT A TR FA O AT Gogal
JAASAUIETST AT JEEeR  3ad.  Segreaim  3ifdwRor  afad®

2019-20 @ 2023-24 &IFITT AT gl 9udTd ATeledT JTHEOT Jahedrdr
H&AT d&dT 5.3 ALY gifauara 3melr 3R,

7 JETOeeR AT ARG 37ET8T 3dTd 30T I faera 3iffenr uregsr 3mgdand.
8 ScerfUerl ar affAdRr 3reget 3wdra 0 fSegr aRWeT AET SRR SRy Sures
3.
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TFaT 5.3: IHWOT et gt g TFed

a¥ FAIOT A AR | O Sl HAwOr FOY | qob sreredr srfdaor
TFheq® FTATH TFhaY

2019-20 3,26,073 1,02,000 31

2020-21 2,39,399 62,590 26

2021-22 1,88,935 52,175 28

2022-23 2,71,700 59,175 22

2023-24 4,97,772 35,329 7

THT 15,23,879 3,11,269 20

EHIe: ARAHFEHET Sedciear (Aeeat 2025) fAqrear IR aFfoe.

dFdr 5.3 ALY cIf[eAIATOr 2019-20 O 2023-24 I shdos 20 cFah
HIAATOM A qOT ST 378

2019-20 & 2023-24 AT Hreatld FHoX SMeledl THUT 15.24 or@ fHEROT
HTATYET 14.97 G (98.23 TFFh) HH TUTAHAT IHTATH ASTI3Td9d doFaT 5.4
7 gfaearyaTor g1

dFdT 5.4: FAAWIOT AT AT FACAT THOUT Ghouredl Jodd HREIOT IHadd FHoR
TUTAHA AT AT Thed

¥ Ffdravor | arfdravor TR HREIOT | qureH FferaTor Tt
Fada s THeqHER aw A | e Jrary
¢ AT Frerr | et THOT QO FHA | ITETH heurdt
Theq Yheqredr (TFH) AT THoT gt
FIATAT HL | FrATE Jheq FH (SFH)
TFhal FHIATAT H
2019-20 | 3,26,073 3,25,140 99.71 1,01,547(31) 933 453(49)
2020-21 | 2,39,399 2,38,339 99.56 62,048(26) 1,060 542(51)
2021-22 | 1,88,935 1,87,473 99.23 51,597(28) 1,462 578(40)
2022-23 | 2,71,700 2,59,878 95.65 58,000(22) 11,822 1,175(10)
2023-24 | 4,97,772 4,86,001 97.64 34,771(7) 11,771 558(5)
THOT 15,23,879 | 14,96,831 98.23 3,07,963 (21) 27,388 3,306 (12)
EE: RIATGFEIIN 7T Geeledr (FRav 2025) Agrear IR gFiad.

dFar 5.4 FEY cfdearyAOr, 2019-20 T 2023-24 AT THUT TFEOT
ehod HIATIRT TUTHAT AT Jiolell JTHEIT Jehed AT JHTIT 95.65
TP (2022-23) & 99.71 TFF (2019-20) ST Y. TN 3TarT ATl
FIH HR FAMAT Joldd AT TFh (2023-24) 30T 31 < (2019-20)
SXFATT qUT STell o WU HAY AT Al HH UTT <o (2023-24)
o7 51 <&k (2020-21) TFTeT ot ST,

° e, (AGTcAT A TSI FTAOT AR g Aretaln) Aleh AR geifdeler HR
Wehed TOT 2019-20 T 2023-24 &IFIT HOY FTelell URUT H1a Iredlcliel dhlacar
diHe Udell ATel.
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5.6.1 FEUTARA HART FTAdHT 90 94T SR AFSIRTATET TTIX

HERTSE AT el fTAseme (ASEIR gHT Alstan) & 2015 7 Sy
Foledl AT fAVRIEIR JUTHHA IAH  ASiAdeld BT STUdRATA
3THRUCT FIH HTCAT ITEN ICAT ATHATT AR gHT DT 3w SogTT
fader el 810, TenaTHAT 3MaTH ASteideTd STURHATATST AT AR STEdd
SIEd 90 FJsAfead 0T SHRTS PN 95 HJSAfCad FIH el Sd, 37M
3T GTevdTd HTell gl

AEMHFCTER AT 2019-20 30T 2023-24 EIFIT TTHAT 3T
Aol gTdT 8UATd 3TeiedT fAEROT FHAAr e [aeeyur Fedray 3/&
fAedema 3mar 3mg A, 1,179 FAFHEY (31 Seedidie) gUHES 3MaE
TISTATINTT AT HHIRGAT gl sholear feaarh dear 91 f&aq d 152
feaw ar=ar cxaret g of AR AU Sodue g, S Alsaiead
FATCIET STE 819, A, TS Toleedihssl HIUTAE! HIATT0T FUATT 31Tl
AEY, TG AMEA AV FHG FeledT ATSATEIAIIET 30 Fepsafeaarar
IR AGUITHATET AWMHIFCHET HIUTAR! AIFUT Tegd.

3RIETE  Igerd, (HgleAT el T Jrdior AseR gl Iosten) Iiedr
HAATATAT AT FAWAT 7HG Fol T (S 2025), TUHAHA AT Fratel
HIFEROT AT fafgd Fegsafeas AT dreleT oA Hord Faloll FA
JHASSIAUTT ATRFIONAT JUATT HTeledT Agd. ATF, T FAACT ITeld g1,
ITATS! AVMATFCHET dIHONTAT 3T FHloT ITBIUATT 3T,

57 &l Wy o

HEICAT el Iedg o ASEIR gl 3fafags, 2005 =ar e | =
aRede 20 FER (S 2014 #El GRENGER) TH GUdd g IR
AU TA0TA AlSTAHIT glell Bcdolodl Hd HHAMS FAT  a-
U FHAINAT HAHE AMged Teahidl FhAd fHegreaiay 40 cFFamaet
SIEd Y. TUMY, HERISE ASHIR gl HRATHAIATER A1H T=rad 3oy
ITH TURIAH SR IHASSAAUN IR0 gTell ool HI HIATETST FHelel
3INMOT fH-Herel HIHNRTAT HSLIEE ATA-AHA Tehieh fhAd Hefsha o
T FARTER 30T ATefehl TRTAT 40 TFFATIGT ST 3 2.

JOT HAgleAT T TSET AT ASEIR gar  ARAATATIAOr et

ARTes dearear 9R=ae 7.5 THR AT IOIRT 3ecltiel SHodrd gIoTRT IGE)
ATHSY el STTSeT 30T 8T WY T ATHATT STi¥ed 314,

2019-20 o 2023-24 e fAgsdear @gr Seeanddr fe Seeaer
dFdr 5.5 #ALY gdfaearyA0r fRAgd Al-Agcy UK TS FAHIT
JEradeTond RS e
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d&ar 5.5: fagsdear Peggwed RAfta aqd-wifeer oier & @0y
el | ariRcaEdT

Folalde | wfcarate | | RfE et | S e
a¥ RBregr | gower @9 | yoger @ o (Tgor | TSR AR
(TFF) (cF%) gatar 40 e
) (Frra)
(X #1da)
1 2 3 4 5 6 7=4-6
24.80 20.74
201920 | IR (54.46) 4554y | 4554 18.22 2.52
272.15 208.53
wE | o) (4355 | 48068 | 19227 16.26
202324 48.38 42.62
TR | 5377 w683 | 9100 36.40 6.22
345.33 271.89
T (55.95) (4a.05) | 61722 | 24689 25.00
E: RIATHFEHEYT G (FHATRT 2025) f3qT=ar TR dHleled
dadr 5.5 ALY g facavA0T fSegreaier fafga Aot anfgcara y#Tor e

STd o-N-quwjo\t» 5T AT T 25 hIe aTRica 31mer.

SIRIETE I (HETeAT el TS AEHIOT USHIR gl TNoten) il Aoe
shel & (S 2025), Fa TSleediaT Al @ifged UMK IQUATT Il
SUAT JTeAT 31T § TATOT J@uAr gAfRadr woard Iga.

2019-20 & 2023-24 AW TAGScled droaaiatia’® Al Aiigcaredr
TUTTRTE SETORIETON T4V shel. fARANONT daFdT 5.6 H#Ed geifacargam
ArigcaraR 3faRed T fAgdard 3.

0 EMEFEAYY IMH TOd TRIEd Allgdl 3UeleY FAcgdl.
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dedr 5.6: fAgsdear argeawed At a9l wifter oner & TEor

reea a9 it - . wifgcaald | SriRcaEy
GIGETICY RAfta @4 | sfdafea
a¥ > gcgel @Y | YchaT @9 | UhUT @9
AT ( \ . s (vgor gatar| @H
40 TFF)
(% amEra)
1 2 3 4 5 6 7
i TS 646.16 533.01
2019-20 (54.80) (45.20) 1,179.17 471.67 61.34
. 776.44 758.66
2021-22 Fod (50.58) (49.42) 1,535.1 614.04 144.62
1,731.51 1,742.93
2023-24 (49.84) (50.16) 3,474.44 1,389.78 353.15
209.74 142.75
2019-20 ITATAEG (59.50) (40.50) 352.49 141.00 1.75
) K rIcor 520.15 564.64
2021-22 I G (47.95) (52.05) 1,084.79 433.92 130.72
364.88 292.39
2022-23 Epic) (55.51) (44.49) 657.27 262.91 29.48
2020-21 | B (25433 '7213) (24069'2697) 4529 181.16 28.51
. 673.06 960.71
2022-23 3iRamEg (41.20) (58.80) 1,633.77 653.51 307.20
2,698.12 2,016.16
2023-24 (57.23) (42.77) 4,714.28 1,885.71 130.89
2,372.23 2,478.04
2022-23 (18.91) (51.09) 4,850.27 1,940.11 537.93
Yaor
4,902.73 4,381.40
2023-24 (52.81) (47.19) 9,284.13 3,713.65 667.75
qTerET 305.56
2021-22 ST 432.50 738.06 295.22 10.34
(58.60) (41.40)
5,431.71 3,942.78
2022-23 ICET: O (57.94) (42.06) 9,374.49 |  3,749.80 192.98
THOT 2,596.24
T RITHIFEawT OdeledT (Feav 2025) fagray 3renia T&fad
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dedr 5.6 HEY gifacayAl, Haseear 12 Y 316 dreerdian fafed Aoy
- UM AW AN IROTHAT, Fifgedray ¥ 25.96 &I ifaRed @
STe.

58 fSegready diids afadh

AT ARleds  dearewr uRe=de 443 Ay sfefRger
HATATIUIRNAT AR FRUATATS! [HegERTaR SesrEdd difyss FfAdT
YT O e 3. Siegready difyes afddwed gefta aifys
e foregr RwRY, Tauadr geur gfafaed anfor derforr Faermr
FHATALN 3HOT TGRS 3Tg. AT WANAT HHALY Tehedrdl Frdr dUraol
T fSregTiagrr fafrse exuae dqar &Yul, AIfcarard! foieedr™ &, q[ureds
{30 T TSTogarehlial ATAHAES RaoerE A fAfad aor
30T ASTATIT TIR FOATT AUMAT AT I[uTaem FARad Hoararst
sy AfRaa a=or T gAEY gar

JErieTona 3 Pedard e i Aasdear Seedia Segreada aifys
AT TATTT HOITT 3Tl sTegal.

Segeelia diffss AR F@eaHS a1 Aodid FEHATT  HIHAETS
fSegIfafse eyuaaas FaTHT o eITTRTTAT TR A 3ETelaTsh
TIR O 3T of aR=S¢ 4.9.1 ALY IR 3.

59 HRATYS AUATT AUTAT Fiaem

AERTSE YT g fRAfTaAr=ar 3eggeh 11l =ar aR=ee 23 FHR HIHAIRIAT
foheTeT gereh FEULT rATaT fahol Ruarr geer arol, Ferardr @ fsidear
HITTENAIET TR A3, fhiehls ST@AT g R IRFAATIS g HATEI
IR NFIrHEN Tl ITARETS RA AIfged 3felell FUAITIAR
UET 3UCTsY el GUI AT 3HTg. HIUTCATET TSPV FHH HIOUMAT ATgerdad
3T T aNTETelel HeAT HEAT are fohar cAT9eT Sed EedrE 310
HeledT CEHATAATS! 3R ARGl HIFANRIIRT Threl HHU® F0AT TG
YT e, 3T TR Al ShelodT shercliell dele feel STSel. HraTEUSEIel
grauadld 79 T9 TRIEHT gatar AT 70 G Haar g,

fAasaedr 48 IHITIAHLT Aascledr 480 ATHTZATTAT FI&TUTd Wlelel
e Redara e,

o 119 AT (25 Tah) FHIATAT TSHON TUATAR IET 3T AT
THG hel;
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o 54 oA (11 Toeh) Tuaredr qrogrl giaer 3ucsty AHear Heg
el

o 91 WIMLART (19 o) fasndardr 3meoifcd IPMAE Uy Aqcar™
AHE el 30T

o 182 oAl (38 Toeh) AT TOHUN STCHINTATN FiALr IqcTets
AHAT G el

AT fShof fohereT Herefd giaur 3uestr 70T § AGRISE AR gAY
yffATAR SeoEa R gy, Rag ISR #& soom=aiad sRTgs
aldIaRoT 3% TSR elel 3MMOT S IedT HrIeTAday Mor gRomr
TABUTIT AT FehRIcHe: IRUMH SHTell.

SIRICTES I (HETeAT el TS ATHIOT USHIR g Troien) el oAoe
Fel T (ST 2025), TG FACTAGUN TN FG FRITIS TIATAR 9T,
uar arofl, JresTfed SEm/s 30T STaFaNY= GiaeT dehlcd SUcIsH e
SUATEAT FIAT SUATT oA Hed. AT Frauiedr SToeddd ISl
FLOATHTS! ABIdBT & IEUTT holl STSel, AL FAHG HIUATA 3ol

510 gEIF BaF

istaear URese 24 (37) TR (FgRISE Aol gl JifRfaararh segeEr 1)
SOOI §d ToCHial GREAhRT T 3eRelbcd GiAfRHd FHRoIrér
g FHrATAT foHof Fwamr qufie, araRuard Avm=ar aifgcara g,
eIl TEJHET @Y T FHTAL 3Helel ARTRAIETSrr & Hhelsh
STgor 3T 3Te.

336 HAT YcasT ISATBUT dhell AT da@ar 5.7 ALY gfdeargAmTr 219
FRITIS (65 <o) cF Bl 3USY ATeIrd S@TIRIeTonar A«
3Tel.

dFdr 5.7: FETYD! GUF FoAwr IHeqeretrar

3. %. | e a9 o fagsae | ST FEear SFoh g wow
FH 3YSY dAcgd

1 AR 56 34
2 [Emee— 56 48
3 BEASURLICIGEIR 56 19
4 SRIRIT 56 56
5 AT 56 30
6 qrefey 56 32

THIT 336 219
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SRIETES ITYeFcT (FETAT I ITSET JHIOT QTR gAY ANsTed1) Tieil hreATar
duRitel 3rHelell &¥feh el AAUATAT FAAT SR FA AT AHG ol
(ST 2025).

511 TgFd Ycdal gsdieolt

AGIINETT ellel fATseledr 336 FARN TIFd Ycdal Tsdiavll el 37foT
fRedara Jmeledr TN T= qéie IR=SEHEY Sell 378,

511.1 &Y FH

() TSIeeT : ITerE’; ATe[T @ @IV, ITH JarId .: et aey
FraTe Rt : ot sreer @ ;¥ 3.97 A,
FIH & FOATT 3Tl & a§ : 2021-22; F1H F #@ Q@ a¥ : 2021-22.

T HATT 410 HieX @sream T
STEIhIA HIUAT 3Tel. §T Tl FAT
AT [ 3T YcdeT Tscliosol
Fell I FaT AR 100 #Hrex &
qIoATET AT TG 3Te.

HS A WA A HY
FAATY HUF HOT AR el

i) foregT : 9TeeR; AT ﬁmmwﬂa aRIET
FEAT Py : =1, mw.?&nw,

FH FE o o ay : 2022-23.

qTeTTST o IFISTATST AT Fedredr
TEOrEr BT [&IAT FHYal
3Eeled] ATl R Seas
FHT el gl AHS & &
U qREgeal S8E SAGTHETST
gorsT cgral IrATST TEAT FURO
FIH gl "UATT 3Tel.

TEAAT  Glegl  &sell  HOATd
JTeledT @il aroiy & (A
2022 o UM 2023 &IFdn)
YcgeT YSAIaUN eXFaT et 3imer
AL 3WeEd IH  GArdleT
TECTTET WieT STeviar Sgaer s
Il el el 3Tg 30T
AHPYUR  UIGHHS  FleT M
TR S 3Q, 3 g el

ibie; ) epedaspued 30N
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AAS A3 Tawardr Gierarerofr
HIS dAlcedAdel LT g3 Ashol
=T

FH FE $d 9 a¥ : 2023-24.

i) ForeeT : weER;  areE : RswEers; e dEwEd SRSt
AT Y are (Year qob); Fverem @Y : ¥ 7.82 W,

2023-24 #FLY 320 Hex orEar
aofiete @ WA (T Wl d
SAITTST) STEeRA qUT SfTel. 65 HieT
ST AT AR ITaaHs 12
HIeY SIeTaT IEAT dTge e,

HS I WAl W Rdd
IS aroR Afgelr ATer.

FH FE Q@ a¥ : 2021-22.

iv) foreeT : 9TeER; aTel®T : SEIVL ; AH GURA : dBolt
FrATd! R : ATe ; FAAT @H : T 1.49 A (FSF @w: T 6.40 A);

417 #reX Fidar wiear EAT
STURH Hds HEH el FIOATT
3T, ETd el HSIeciehioT 37O
G TTHUAT A SThT BId. TcgaT
Usciull  dell AT aHHDS
YT 417 HeX & TR SHATedr
fAgelara 3.

WS AT WA FH & gi5eT
e af el AT WD
IMETT S Fd I THBCIT ATE.

SIRIETES ITGF (HETeAT M AT ATHIOT ASHIR g1 ANoten) el oAoe
Fel P (ST 2025), FSeeaiar TasEaor A Foar A G 3mea.
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5.11.2 e ad= F1H

Rregr : arif¥a; aresT : Fd9; A THET ;- ASH (YR
FAT e : srdae |z Rdd; SAreer @€ ;T 2.35 99,

FH FE $d d a¥: 2022-23.

2022-23 ALY WA droAAT  FHIAT
AU dvara el AdEHATd  3cUed
gefdqur g1 AT HART 366 gl
AT et QUi TS eeT RfH
[EERICECICE 2 T M 15 BRI
TASTATITATS! ATITBIRIAAT T AT
S STErel. TWTINETUT JUHT FYFd TedaT
IS0 hell 31T, AT SPIEY I fhs
39eeY  ATeId  fAGeeE 3Tl 37O
Rrar, e e a7 Tear sard gid,
J AW 3UcsY el T3 T el
T aTRUAATT [ EUdTd Fega.
THS el 3cUeardl &R
GTAVATATS! A FUATHIAT  HIOTATRr
RFIF ATTHAT 3TeIeY gld sTogal.
IWEES A GARIAAT  ATHATHR
TqHG Fol AT (JEC 2024), THTEAA A5
oo ok MA fRgart amras el
TS 3T 3mearad foer

5.11.3 A= s

i) foreer : Saud TSl AR, AT @ YoUT; AN GERE ;- ERONE
FraTdt Ut : qof ; sder @ : T 2.92 ar;

FA FE Fo o ¥ 1 2021-22; mqﬁmaa& 202223

AL sholed] HIF Tcgal
gsdietll e R RAfgdeh
Fuor AT (T FAE  44)
FraGeard AT e

fa=er Al @A Qo Sreardrgs
q sEedr § @t oo
AGAHS HJS 30T grogren
Shagr e ard A3 2Aehdl.
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ii) foreer : SAvh FTSt MR, AT : AHRemETe, A g - RAYe ger
FrATe el : are; @9 : ¥ 1.87 A (ASdA);

FH FE Q@ af : 2021-22.
fia (. dAeRax O grems)
YA Il AHI  FIFA
RESICNICREENGIE I CH
THAAGH RIS
aRfeafd darer 3mg, & 3l
FIHATY HROT G el

5.11.4 ATaE 9oie T AT

qear A 3 eledr Feedl Uvle Wedrdl GeE aol, 311 I&Fiadiel
HIhHOT gefAUl d Fexd T Yoh T&d TIFAUDT AUl THE AT Aol
TEITET FHIH AdRITAT FHIAT AT, RS AT [FHTeT (ISR g T At
&1 TISTAT G& holl gIell (Aega 2021). AT FTvTe Wl ToToicdie Teh feheltaieT
% 15.05 SRR (312rel : % 9.03 IG; F2UeT X 6.01 @) 3007 T ISR
g Aot fAehceT % 8.80 @ 3 WERT Fel gl

oreer : saud WS TR, arew : 3R, I dEa: Rue ger
FraAT Rueh : 3ol s @ Ad W T 4.83 A@

FH FE Fo O a¥ 1 2023-24,

aH qud Aueger Jfe At
TEITAT SIRATS T 23.69 @
(FQTeAT e IS JTAOT ISR
g Asteiada T 15.05 @ 3o
TsT UsER gt Aiotelr  foedieget
% 15.05 @) HoY STel. § SThH
MGdTd dUT FIGUl, AN TIGhHHA
0T, ek HEA RIJUI T TR0T T
HTH FHEel HOITT 3ol

TceT ISdTeul el /AT AdTd TdT
Iad 39T 3Ge IadTd JUT HIE,
A WehA FOT § GoIT I
CIcich
SIREIES ATH TAIAAT ATAGTRA
Afged WEWST g e &
Il IEedTd g de (3
2024).

74



JFNT V - FIATH FHATATGOT

qR=de 6.5 ALY TAT HoIVAN [T 3Toedr gﬁw@r I rCY
Seearardy Tsa Iuradr GfAg=ehrdl [SegrecaRIaR AHUH o 0T § HROMT
3.

SRIETE I (HTeAT e TS AEHIOT ASHR g TVoten) Tiell Aog
el I (ST 2025), TAEMITATET FH HYUT IGHA hg ARG AL
HeeT feom SIS

512 FEA Hinfas Regea (Ger-Efer)

URELehal FURUATAT 30T HRshaA T FEISC IUATAT 3eg ey, ATHT
e FaTer s ARAT 3cies HeltT HEIAT (3H)) TS oy Haged
FeredT ARMERIT ASTI3idd dIR Foledl ATdFEad  Himfoed  Riegieet
FOTATST FA3N-HAIT Fgurat A Sianfos RegiorsT I FgreAT el
GIEY e hard Hael TI3NUIE Hlefehiold FUAT 3T 37T,

el AIETSel TelchIFTIT LA 3I3ISS-3TUTR HGTgel 3qaT I T,
& FaUalier faer faRelyor, AreFad graieds 307 rgarer AfAS e
e Himfore ew R Sd. Iy SEdg AldFEad - IRTfds
TUAARIA JoTeliear T Aigaul @aATase 3. 01 sllegaR 2017 FaR
AT ST TS ATTFEA (TESHAT AT Aeladdld Hdelell hH JaTsdrT)
T3N-FARET eoqr-1| 37d9Td, Riegieret (Fo131r T3TaT) WreleTyATor it ToegiHed
0T 3EeTH i

o cour | Mo fAegiehed (FH & GUAYdD): AT HHGAT difFes
WMEHT AT Al Mg 30T Sa=r facak Y&hed  3gard
M 7 3fAH (PISTe) Fell 3], 37T HIHGT & Tihar Far
CICIGE

o Tuar || WMo Riegiehel (FTHCIFAT): Uehal HIATAT giford @dTear
30 TFF TFHA WA FgU AGdedal Hefd @A eodr | stenfers
Fegirarardr (T3N-EfAeT) 3ucisyr gisd.

o Tuqr Il iMferew Regiehe (F1H IOl STeAAR): Thal HHA U7 g3t
ARMAFCHLY ¢ SMAHAR o eoar Il o Regirarardr 3udss
gl

fAasclear 12 argegatiel de ooy sitanfas  Risgieardr &

dedr 5.8 #FEY cRifdelr 3.
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aFar 5.8: asaear 12 argaaiatia FErear stnfas Regmard
agaiter o | ot | ot Il | UROT (SFFARY)
FHE TET 89,859 | 65,097 | 20,305 1,75,261

saifos  Riegiaa  qof  gmarear | 75.838 | 33331 13,710 1,22,879 (70)
IET TIE TeA Saredr et | 11,631 12,275 6,595 30,501 (17)
fS3NEeaR AARs SeledT W
slfos  Regihd o oedr
st Regidararsr s 7 | 2,390 19,491 - 21,881 (13)
FHIe: AHFEHEYT BT (HiFe 2024) f3grear HTeR GFfod

aFdr 5.8 ALY ATAAVHANT 3PRT 2024 9id 30 TFh HATT Hilion
IRIETT S HYFd (FTAT el TS ATAOT ASHR A AISTAT) FleAl A
Fo FI, A eogidier veifaa slenfas Regina drade qot aoarean

oY 2025 g 27 o HIATT FHmfas Regea Rfgy eocaar ydfsd
IS E@TOeTon=aT R 3.

513 9§ gehEde aiffica

AWMHFCHAEY Ul 3Heled] ARATER, d@ar 5.9 HLY difdcaryamr
AT 2019-20 d 2023-24 AT, AfgcdIael (FA FL, AA-Ferer
AU, AIfgcT T 3HMOT &Y) T 541.92 HIEHET T FelArhicl Yehlel Bic.

dEFdT 5.9: TSI WTecAaa @AY Yelfed aridcd

ay Fre IOT fAA-Fere mﬁaﬁﬁ - S
At R "
(% am@ia)

2019-20 0.70 858.45 0 859.15

2020-21 17.74 871.45 0 889.19
2021-22 65.20 2,523.91 0.20 2,589.31
2022-23 124.35 6,217.46 3.91 6,345.72
2023-24 282.85 43,169.66 56.46 43,508.97
T 490.84 53,640.93 60.57 54,192.34

FHie: ARHFEHET GdceaT (JHiaelav 2024) fAqrear s aFfd

dFar 5.9 ALY RedaArd  eATYAT, 2019-20 O 2023-24  SIFATA
T 541.92 Y et 2024 9T YSATRIAT Yhiad g, ardesr T 106.83
P Th o IR AT HIATHAST Thid gid. Jiear Seeard qaifas
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T 71.08 FIE (13 TFh) UFarh 3™ AQ@IAETONT  He=ra 31
fAaselear Seeaiaed 2019-20 @ 2023-24 IT FHenaeel Gafra T 120.12
PICHAT STh UhI gici.

SRIETE I (HTeAT e TS AEHIOT ASHR g TVoten) Tiell Aog
hel &I (ST 2025), AigcaTa’icl THMETST ot Herd OIS She THRDs

RICPRE] shell ST 3718

rETIeToTeaT G 3Ter &1, 2019-20 I 2023-24 AT FHraraeiel defed
et 2024 wdad % 541.92 FED gf¥ica ueA HWCR 2025 9dd
% 216.68 IT 3cish STl gl AT T 16.37 A AhReledl cYAgRIHD
MOT Jehiear SiAHGES! Telfdd  3fcledl agRiHS Telidd gld o
aR=de 5.13.1 7 afier 3.

5.13.1 ¥ifgcar=ar fQaum=n Yofad @

Tard gifgcarear AaRomar gdifsd @I d@dr 5.10 #e 2ifauara amer
3R,

aEar 5.10: vyeifaa wfecy Ravor

yafad wifged faor @+
gafafidardr | gafafddars: St AFRAAT | AHRASAT | FHIASE
gafad @aedr gefad gfaaTeraTdy TYERALY | ARl | (FHA
a¥ ATRASAT SAERIALY | Yofdd FWAAT | JAAel TFhA | THT FEAT | (ATETd)
HEERIE WEAT | gAfASe @FHA|  ATEReeT (FTEe)
(FrEid) | sgEeRi WA
1 2 3 4 5 6=2+4 7=3+5
2019-20 120 18.94 49 5.62 169 24.56
2020-21 890 94.41 205 28.24 1,095 122.65
2021-22 1,937 163.23 1,343 159.85 3,280 323.08
2022-23 1,505 210.36 1,753 764.31 3,258 974.67
2023-24 1,601 404.32 1,219 335.39 2,820 739.71
THOT 6,053 891.26 4,569 1,293.41 10,622 | 2,184.67
EEIeT: ARAHFEAIAYT BFdedr (HFelay 2024) [@ar=ar HreR gFiad

aFar 5.10 ALY e HeATTADY Y Wi HAih, §6 Tid, Iiodelel
G, TUR AT fATSHT FIOT IS FRUMHS T 21.85 HIcrT 10,622 sTTER
HeTBuATd 3. T 21.85 FIETUHT T 14.45 FIE T o IR a¥ Yeifad arar.
faseiear TeT Seega ey T 5.27 KT ARIEIT @I 2,654 TdgR
HelBdUATd  3Tel. IT  ATPRUIIT  ATeled!  SPdgRIaydl Aol TehaX
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Yeoiaarsr'! (Tt gEdicRoT 3l IR ol Jolfdd gid  fehar
QAT el el T T dehedl FIAHEETS? Teliad Bid.

3IRIETES I (HETeAT el TS ATHIOT USHIR g ANoten) el AHe
el dI, Hfgcd TeHES N HFd FUIEE $e WHNHS AT

RICPE] ol STar.

FWTIRYETOT=AT 31 AT 3Tl Y, gods 2025 T=id 2019-20 O 2023-24
T praradefy F&faa T 16.37 I 10,917 APR cIdgR dleel aid.

Forewd |
2019-20 @ 2023-24 EIFIT A STeledT HIATIH, 19.57 o HH ol
glcil T 27.62 ToFeh 1A F& &1 FTell wlcgall. a@d, 2019-20 qaT HoX Srelell
3.03 oI A U7 g, ATH GARIHT Thdedl fhcl 3 BTl el Acher
IreAT HACHT AT HHAHS 3YUT HHATE HEAT TGl el 0T HH FE
STe T8Id of AT AT T HATTTIAGNS HIFUMET 37979 eI

RreRT

Rrorer #. 6: U= TH FaFAT qdd FIH HGY FOIEE fARRT
avgare il #XogrE fAder ZIrae.

" Yerksoliidd FgUTS [ gEATROT e TIR IOl
12 JFdT gefad IHIG FgUTSl dehiehgel cAAERITAT I fohar Jraemer dradrad gfafard
37T
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IR Vi

6.1 Hiaa=or

HETCAT el TS AT VSR gAY ITATAIH FrRaTelT ARIGLIS dedredr
YUT 14 HEY I[UTEAT SGaEATYeT 10T q[UTadm HiAI=or o o] Fose
Fol 3Ted. & AT Arerdaar AfAGRN Fafta sme 3nfor FguErE, fAAtor
el ATlHTaT fehrrzqon FiARTd FIoATATS), IUTEdT cqa& U Hgeard
3TE. VTl STIEATTAHEY Yehod fds, P fas, FAaToT, Tehod 3T
37CToTgeh, HIAT IAAGTGUN, TAIET0T SATET FHAA 3R,

T, FAET ARG dediedl URo6 14.4 AR, UG FaE A=
MeT et Ao 3med S A FRATBES IuTaar HIA0T, JUradr gAA&TOT
HTTOT I[OTaT HIAGFUT. J[UTT SYIEATIATA TN, Ao SR & IRE,
AATT  3ihe0T, dR  fAdRUT JAUEaR  UREHAT 0T FEEeER,
cllehTgercTell STaEUT AERY S Yo ST HEICHT Il TSET ATAIOT USHIR

6.2 gfaaaor gom

3FITER e STd S i 3 6.1 ALY eIy T AR
g aRve, ARISe ToT ArHTfoleh 37heTor 3NfOT IReThdT T, aefdr

I 6.1: Aletet rdqeta wfagsor wiee

TS VSR AT aRwg sl AT
|
| | |
— IUTEAT HiAgTh SIEREY 3{heTOT HEh
= af#ear (@SS
37oh8TT)




HEITeT F. 7 (FGIAT e I AT DI &7 AT Fraler FIEIF AGTIHIETT)

DfAceled  HIAFA0T, Hodichel 30T GeTaeehatiel  HfAT e
fosensiel qérer TRTSeHEd Tal dhell 37Te.
6.3 T VIR gt aRwg

HERTSE AR & IfAfATAr=ar wod 4 JOR, 6T A{A Th T
SR §HT IRYE TUMUS del. IREGHT Hded 0T HRf Iid SR
MsSRIeE FfAfFETE 3oy Aea=<ar 3iFddenauiiay Giagaor &aur § edeT
BT 37T

HERTSE AT Ao fTAmea (ASHTR g Jiotell) Sietary 2006 7Ed
HERTSC ToT YS9 AT IRuE' TUUT Fhell, SIRN ey 2011 T
G FUAT HTell. renrear<h A AfRed &wor, @fezor nfor faaror
2T, 3ASSTAUiaY HIAIAUT SAUT ScATET HIHTHTST HBRISE T AR AT
aRkee SEEER g, d¥d, HAFRISE T Voo g AR aviqel foraATe
aleTdasl doh U3l ol ATHAGAR Uy AFIASSIHAN ASTATATS! arften
378aTel dIR HIUT YIRS Bid.

¥ 3EaTel dIR aOY 3TOT U5 [TNHSSHAR 16T 0T JITddT HERISS
T USPIR g7 IRWed gl SEEeRaT R USedl 3gd T &'l §
A@IEToTd fAfRad Idar el AR, FRUT AWIIETON hvTdel ffeE
eI ot At AR

IICerEd, e [Gunema ggreae daraes (AR gAl JiSten) A= 313
THG Fel (e 2024) &, HAAT Jo@T ddear oA AT 0T IR
PIUTCATE! FITT fEedT AN

6.4 G&TaT g Wiagaor FfAd

HglcAT el ISET AT AR gt AT R AREs dcarear
aRede 13.6.1 AR, 1 JfRTATATT IACTTaoide JfATATAr Ay
HICUITATS!  HOT AT HPETUNEIFI  Jadetedl AfaafAaar 3mfor
T dhelodr ALl agell giger e @HET HIUIErr A BFEaT gatdr
AU cTaTAT FE. HET &I SR 30T Ty HfFAAr 3nfor
WIS AT TEhiATd ASTTANT GaTT HeT TATTT HI0T 3TaeTH gl
gAY Segedda AReITar gAY ATeer T AfRIAT T

T HEweT: HEIAA, IUHET: IUHCIHA, RGN IJEET HA (AR §AT AIsie), HeEd
aaa: TogFAT (PR g Arster), Feed: AT (ITH0T Feprd), #AA (STa@earon), JEr
@), gur dRg (AT e, AsER g Aletr, A, ), IgEd (HgTeA
e ST ATHTOT ISR §AT AloTa).
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AWTINETHITAT TERATS [SegEdT SaTdl a7 TATYA S0l 3TaTSF Bld.
T, IMH 9T TRTGT ST GSEI=T &8TdT g Giadaor fAdr TAT9T 0T
a9 BId.

HERTSE M fAdsle faemmay (ASHIR gl st feeledr Arfgdiar,
TSTEANT GETdT T TATIAT HIUATT 3Tell gldl. dUT, TIEANT G&Tdl
HETT T FHIA U HEGITHT G SAGIIETOTT HEY F0ATd
3Tel SATEId. RIar, Hasdear del fSeediier diel (AP, Ireler 10T ST
HHSIRR) ALY fSiegl gaTdr AT T HI0ATd 3HTell sTegdl.

6.5 UsA/fAegT Ve WiAFaHiganr oradr fazor

HeTcAT el TSET FH0T AR gl AT ST ANEF deaiear
TR=SE 14.7 R, e GiATThicdR JUTadl HiAGT0MHEd eled $1ET 3&cier
(i) HATCRTS FAEGY shelel TUSET ATddIalel Hiad=eh 0T (i) TATATT
g% fSeearardl sy Iuradr wfadsd 3nfor Tsardier §6 Te7 oradn
TAIFOMAT  FAT  THeGT  TATYUIAST g TRIAGX T Tdielsh
(3[VTeT i) IraT FAEY Al Ay IOTadl HIAAA0T Heeh. diieh
ST 3 AR Argoil/AGAT 30T faRelSuT e a[oTadT
JrFcesauirear fafaer defd gufientor T UTadT AfaThieng aEdfatauo
YOT, AT IJ[OTT 0T SUGFA I SWHTS ST HeHATTe FHI0T 0T
AT aTa coFh HA TIATATR AT Al JUrEol 01, FURICHS
SURIENSTAT SIUGTATST FshAeT IUTaeAT Yefel HedHATTT FOT 3TaRTeh 3TE,
AT ARGEF TcdHEA TG FUATT 3 3TE.

e AT (AR gl FNolel) Fex sholedl ATRGER, HuTolh
(@UTeeT AfAg=e) Il AgEAT 2022 ALY FOAT el gl A,
Seeardiel Teg Iuraar dfaas FgeFd oA 3o dAegd. fdierer fqamer
(TSR &7 AISTeln) T TG el HT el fGHmT (AR &/ 3tsfe)
il A IOTT WiATTh AGFAATS e dHeledT JEdmarer (S 2022)
o faamer, #AERISE AEA AT o ede SegeeRia] T I[oTad]
ATl gercl a3l AT, qS 3@ AHE HUATd ITel #,
2022-23 ALY IR 3MMEAE SoediAed #Fgoulerd ERTEd, TSR, FgiaR
3NOT TTERALY IUTET fAFOT 30T AfAAFOMHATS) YA dearar i
veT fadeter 3@t @ged swvara el gl Uiy, mavda R
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SeeaiehT 3RmEdr fSiegdra Ja gt fliers Hfeomeanr fdetor o
Al Acgd.

NAYHR, TSl TeT IUTEdl HiFATThrE! AHOR o §OT, g gef
o IeTeh  HHAOT AFIAT Ul fSiegdrd qUrEol & gIoT I1 HRUNHS AT
ArSTeiceTel AT STeedr ATHTAT Gil, IUFFcdl 0T SEHTTN WTATSTAT
U Agedld I AT 8id Acgd.

6.6 AT 3HEToT

T ArSieAceTed 0T USRI gl quarear §d RN JiAeissiaul 1for
HERTSE USHIR AT NTAAIATHIT §6 @aTHg ARl fhAT garhiear
RIE eX el Afgeiel [haATT Tohel e THRA fafgd dhelear getrear
AIATTSS 3heToT Fel TS,

ATAR, HENTSE AMHATEAT AT [qmema (VSR & Frsfeln) AT
3ReT0T UfhAll ST fAATIT HIoATaTST 30T SBHEIFIUT FHIUITHTSY,
TATAATST (e 2013) 0T AGRISE AT ATATIGT 3heT0T T IRl
TETIEr g Tads g (3SR 2017) TUU Shell. ASRISE Id ATATAH
3HHeT0T I URGYHAT WS ALY FAErUReT g, Aam#Es Ase nfor
FISRT @fACT gATA gidr.

6.6.1 AT 3iHerorardr faeft

ATHA0T TahrE HATRA 2019-20 & 2023-24 XA SINT dhelodT dli¥eh A&
IRUFRTHAR, TRIHHT TETedl FgT ToFeh TodTedl Ifaidcced JAsdred
AT 3HeToTaTSr 0.5 T T AW el gldt.

ATHATAT HTHTTOTh 37haT0T HIRATrAT=dT T o WiedTd Tedell STl

TS ATEATT 2019-20 o 2023-24 ST GTHTTOTh 3heTonardr e el
dFar 6.1 #EY cfaer 3me.
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TFAT 6.1: WIHAITF HHLTOTHTST el IUcTetr FTaT or

ureq e 0.5 AT
TR TS FATSS .
TFF FHA AERa | . 3HATUTTHTS!
ay Arerer e ITHETOTTHTS
BT AT faehi=r F+A
(THYT @ETAT . LGl
;31 ) FFHETUMHTS! YT Eref qreq
BIoTRT faef
1 2 3 4 5(3-4)
(% +a)
2019-20 167.85 13.99 10.51 3.48
2020-21 38.63 3.22 0 3.22
2021-22 128.37 10.70 4.42 6.28
2022-23 86.70 7.22 0 7.22
2023-24 160.28 13.36 7.04 6.32
TFHT 581.83 48.49 21.97 26.52
T [Agister RHTr (VST g7 FSTaA1) HITOT AFRTSE AT FIATAF HHETT T RGBT
Fharaet art arY Fed AR

dFdr 6.1 #EY cAfAeTyATOY 2020-21 o 2023-24 SIFIHT HERISE I
ATATTN 3heT0T  IREGAHAT FARIEIGAR ATATIS 3haToTaTeT ured el
TepUT EETedr 0.5 Tohh AT fafgd HATCUET HaT gidr 30T I 26.52 HIEr e
qred SiTel.

IR=dE 6.6.3 ALY AT HoATAR HIATGTh IhETUMHETST SETOTRT el shafy
YHTOTA HFd heddS ATHATIGIR 3HaToT AT YATUNT FIUATA 3Te.

6.6.2 ST ATHATHZA HHANAF 10T Fraterarar e sucrser
el O

HRA THRTAT AT fahE HATGR Al SIRT heledl aif¥eh 7T
IRYFRITAR, Moy AT A IIed SATeAMIRGT 15 FAhST aarear 3nd
HYOT 3T HTE.

T, AR THRTAT AT G FITe™d 2019-20 FEA SR heledT el
HFAT HIATTAR (28 STAGRY 2020) 318 g HIUTTA 37Tel I FI, ST 15
FIHPST Eaqredr ’Id Aol 3{HheT0T FRTAIARAT §b WicdTd  foedT
EEAdRd el AT o8I, R AT A Aoa=ar Fraediadr  arfiie
@12 TFh TS U STEEER 318l

2019-20 o 2023-24 IF1eT Tod ATHAT HAGRISE o ATATOIh IhaToT
IREHAT ARIETe At Soard Foem Aod a&Fdr 6.2 #AEd gifdar 3.
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dFdl 6.2: AFRISE TUsT WANSGIS IF4TT T IRGAHar araradiar At qvaw R

Erefrett alor RF | @ siaTor [ECL
af | AR R | swierETe faee | gmeel
- HFd FIOARR grard ST RaaTa &FhA
R =¥eie) arfrE Feart aiE ® #1da)
4.55 14.03.2019 05.04.2019 - -
2019-20
5.96 28.01.2020 16.03.2020 19 Raw 5.96
2020-21 - - - - -
2021-22 4.42 31.03.2021 29.07.2021 69 feaq 4.42
2022-23 e - - - ]
3.52 14.09.2023 20.09.2023 -fe-
2023-24
3.52 15.02.2024 28.03.2024 12 RRaw 3.52
T 21.97 13.90
FFIT: AGRTSE AT TTAIAF HH4T0T T IRGUFAT GRIFSI A1ex Faiell Afedt
dFdl 6.2 T&A UIRITIHAO!, AT AMTA HeFd dholedl T 21.97 HIETAHT

% 13.90 I faelame HeFra Firer 30T &7 faeid 12 feaqiargsT o 69 feaaiadd
BT, T8, 2019-20 HEY HFAAT IEAFAR X3.72 W TS T LAHATA
HERTSE UoT ATHTGIR H&TUT T RGNl AL feel Tar.

6.6.3 WHATIS 3HHaTUTT HTANSTT

Trsieredr aiese 24 (H) (FENTSE AR g iftfaaarear e 1l) Jar
1.

2019-20 O 2023-24 I7 FHreraeha AATaa 3nfor seear grAioe 3ieefomr
Jaiier e 6.2 ALY gifdem 3R,
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e 6.2: fAAfIa Feredr FAIF IFFaTomeAT JaAd Feldt WA 3haror

28,282 28,282 28,278 28,277 28,277 28,273

5,824 5,637

4,276 4,858

2019-20 2020-21 2021-22 2022-23 2023-24
u TTAITSS 3oheToT AT deledl  TAYAICGT TE&AT
W TTAITSS 3heT0T STeledT ATHTATIAT TEAT

FHie: ARAHFEHEYT Sdciear [@aray JTEnRa ol (7 2024)

2019-2020 o 2023-24 g3FaTeT ATHToIh JheToTHTS! HATSd I garddrar
TEAT dleell 3. dufy, AT AEAfSis heomear Jold s
3HETOT TANSIT Folear I dard eI 9.44 TEb (2022-23) 3T
145.84 TFh (2020-21) &I, AR 2019-20 o 2023-24 eI&ITeT ATH T
THUT HEATAT Jelold ATH TAFATAT AT holedl AR JhaTomHed
FHHAT 72.43 TFh 30T 95.67 ToFah AT gicil.

aud, Aasdedr 48 ATHITRIAHEEY, 2019-20 O 2023-24 ST HTATH
480 AMHATGIR 3Jh&Iomear Uaell, Badd 25 HATATSIR  3haior (21 I
JARAAEd) #RUAd 3Tel, 310gT e e 3ifgeaor Seeardiar
faseear 316 I JIIAET HIUTRT AH TAFAGHET 2019-20 T 2023-
24 EIFITT HIATToleh 3heTuT audTd 3Tl =ATel.

STRIGIE, HaTeleh, AT a0l HrTeld AlA! FHg el (S 2024) &,
HIATTSTh 37eheTOT HIUITHTS! R AXhRehge [HBTeIel AL Fegelid awiardr
LTS 3cledr e veh JdIamemeat Hl 3108, SIS ATATISIH 3ehaTor
PO R THRAZA FSURT A hdes QT gl T IR=Se
6.6.1 ALY TAT HAYAU TeT ATATT HHATNGR 3heT0T  HIATTAT
gEATdRA ool fefigy et g
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IMYSR, ThediedT NAJTGAGUNALY  Fdolladlh  STATEGR] gAred
FOGATS! AoTelT Tdd idelaier ceTdl HUITETST Tsh TEATCHS  JAUT

6.6.4 TTATISIH 3HETOT=N 3rfAreyor

lSteedr qRede 24 A (ix) JAR (HENTSE USHR gl ifafagard e
II), AT 3hefom=aT gaTeial TEURik qToYrar SHiarg! 30T IReaagr
ST Tehardl agell quT #Y0l, HHATTSTh 3HHhETUT Medelodl JfaaiAdday
oy fREASaTTR fohal BisTeRT HRaTS gl ool & AHAISIR 3hafor Hearedr
ARUYNA HeT Afgearedr HTd {0l 3HTaRTeh 3T8.

2019-20 @ 2023-24 3T HTeaUTd AGRISE Ao ATHTIONR IheToT T TREGAHAT
aFdr 6.3 FEY gRNfdel 3Te.

TFAT 6.3 ST ATHTTSIR HaTor fReToT= gerfaaar

el i . Jofad g0t
FHreTat HEAT qET qEAT
2019-20 5,038 3,253 1,785 35
2020-21 7,698 4,704 2,994 39
2021-22 9,918 7,600 2,318 23
2022-23 1,772 1,077 695 39
2023-24 12,172 6,802 5,370 44
THT 36,598 23,436 13,162 36
EEeT: RIATFFCHEYT ddeiedr 3av IrenRa FFlod (FRav 2024).
dFdT 6.3 ALY AASAIAO, HERISE IoT TTATTOIh 3{HeTUT § URGRIShdT
QARES Ficacledr 36,598 Hegdidhr 23,436 FHeg s AN 3Tel 3100

13,162 (36 ToFh) Heg Aehrell a0t gaifad gid. fHaseean @er Seeamed,
2019-20 T 2023-24 IT FIAEEd AT 3RETON ST 5,473 fHaTor
e 3melr g, ey 3,045 3fReTOr §¢ wRuId M R 2,428
3fHETOT (44 TFh) TR 2024 9IT oltad &l

TS fATERT RIS geifaa 3ifHeTor 3,636 qdd HAT el IR, Tel
fraseear Seeaiaed godar 2025 9id Jeifad 31fHaT0r 233 Tid HaT Siel.

ST 2019-20 o 2023-24 AT AHATSIh JHhaTUeFaTe TG+ mofe
2ugTd 3Telell 3% IRcTagRIN 9o, AT gdelell Yawor 30T gelfad
aYeIrd! IFhe aFdr 6.4 ALY gifael e,
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aFAT 6.4: VoAt AT Iegaerrd yefad agel
HAERTSE FRATE agell | Fger | sgels FRATS THor yefad
3FATT T Iqels FRATE | A"edT | gdtEed gehTor ThTor TFHARY
- qRETRAT Foredr Igad | HRAS AT | AYAIB A | (FHH
e YO | FRROTY | Jgarer HETE el | ArEi)
e anfor (@A | (@HA | WEAT | gEon e
foiw Reewr | 2 araig) | d@E) | (@@ Riren | (FFH
YT wEar CLEio)) @@FFA | ¥ @)
(FFH T i) ATETd)
1 2 3 4 5 6=3-4-5 | 7=2-3 8=6+7 |9=(8/2*100)
226 226 57 165 4 - 04
2019-20 (194.50) (194.50) | (28.99) | (162.51) (3.00) (3.00) 177
152 131 27 52 52 21 73
2020-21 (118.56) (107.63) | (7.48) | (62.06) (38.09) (10.93) (49.02) 48.03
223 184 44 93 47 39 86
2021-22 (136.61) (128.14) | (25.48) | (85.05) (17.61) (8.47) (26.08) 38.57
130 122 16 49 57 8 65
2022-23 (173.18) (164.13) | (2.09) | (97.64) (64.40) (9.05) (73.45) 50.00
353 252 50 102 100 101 201
2023-24 (499.35) 184.84 | (18.26) | (67.46) (99.12) (314.51) | (413.63) 56.94
— 1,084 915 194 461 260 169 429 39.58
s (1,122.20) (779.24) | (82.30) | 474.72 | (222.22) (342.96) | (565.18) )
FH: RIATAFEHEYT ddeiear Adav IrenRa aFlad (FAart 2025)
dFdT 6.4 FAEY cAR{AeIATO, 2019-20 O 2023-24 SIFATT  HERTSC

TIT-HIATSS  3HHET0T § URGHHdT AERES A=y 3murelear 1,084
TEROTTHEY ael raaredr X 11.22 IS, HRAS heledl 429 TeOTidel
¥ 565 FICH afell Jeifdd glcl. 2019-20 AT FIollaell Urged HERTSE
TST-ATHAISTR 3HET0T T IREHAT AERIEE HGIART MoTeedr Faonaed
IRCTaERIT A Tl o AT § HERISE USN §AT ATRAHAIATRT Seeltd
B, SUFEd @Efoe RATOTEaR geifaciel agerdl @hd AT
SRIETE, 3G (AGIcAT e TS ATAOT AR §HT Aofedn) AleA AHg
Fel (ST 2025) FI, INCTGER FToledT @A IHA FHlelecy TeHdle
FoI fAger Suard 3T 3.

qeda 2025 9d, T 4.44 FE HATAT 314 YO qHN FHRATS Telfad
gIci.
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6.7 d&R fAERUT IO

HERTSE AR g1 JTRATHAIAIT hefd 6-1 Th AR, AT AT, Jrsfrdr
HASAAUITEHTT FIVICATET STFAAT TR ﬁrCrERT FNUATATS TefehT
TR AT [Segl TRER 9T ThR ﬁaﬂwmﬁ'ﬂﬂmﬁﬁf\ﬂﬁw
37T THRIAT AYeRT FRuArt Fiveydr AfRad ave. dug, AgRT V9IR
gl fRfAgaT=ar Hod 12 § (5) FHR dhRAT A9erT dd feaarear 3rd
FOT 37aTH 3Te.

FIATelT ANGYE deaiedr IRz 13.13.1(xi) HALY, uIed sroiedr for
fAueRT Felear deRiaEaar Affe gare IMH TaIdhgs HRiEHA SN,
oo FIRH TA-aIS 0T AT AT ATTATHAThT AR BRSPS rafaor
3TERTH 3. § TR ThdTTSEX SqUT 3TERTSH 3Te.

AT Jil TNPRUIA 3ieh ART TATT el Bl @ HT W THRY,
aIedell, G HUF I, Hhdedd ST

fAaseicar T@gr Seedaed 2019-20 d 2023-24 AT Wied STeledT AHIfOT
forTell FIeeear derir EudT a@ar 6.5 ALY ifael 3.

dEar 6.5: 2019-20 d 2023-24 IFIA Uit SATeedT AT fAYERT Faedr derie fFud

Rreeard ama THOT THRI FEAT el Freden yeifad
AR 210 150 60
3FRIEAT 285 273 12
AT FHTSTIR 57 16 41
gRIRT 11 11
AT 22 22
Sirciarg 4 4
THOT 589 476 113
Fia: [Aasdedr fGeearear 3ufaegif@srt (V5aR g#7) istan) aia) et medt

dFdT 6.5 ALY cATACIATIATUI, U 589 dAshRItUhT 476 dshRT AehTell Hleudrd

37T, R 113 TR (19 THFh) Foifad gicar. a1 113 Jalfad dshRiden! 622
dRT (55 Tah) 2023-24 AT sHleatiidiel glcar.

480 STHTITIT FAETOMEIFATST, 233 msmeisl (49 Taeh) 3 3 ol Hr
T FRI%HH JTAPRY 30T s FRITH TH-aTs T 3Ty 3ol ed]

3T, HYFd (FEICAT I TS 10T AR gy Asfedn) I 318
AHG el (ST 2025) @I, T fSegdlaAr TR AIROT JAOSTET SISl
O fAder SuaTT 3 3.

2 2019-20:15; 2020-21: 4; 2021-22:19, 2022-23: 24
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6.7.1 WprgEFdr g

HERTSE USIR g1 JifAfgarear g || = aR=de 29 78R, Ycdh
SeEaraTd S Fheled] ARGYS draiefdR dshRT JIcd HUITETST, atenslt
HIUIHIS 0T TS AR OIS Teh olehrgercd 3de.

FRTeAT el ISET AT ISR g fAfATAaT sEee ARGYS
dearear aRede 13.14.1 F8R, URERTehdl 30T SeTEERIdT dedrd dreled
FEeT, Tod A HAglcAr My TSET AEHOT AR AT Tloteredr
JFVSSAUIEEdTAT  dPRIT ool TIaRUT #Hoa@Erd! 99 foleedraed
ATl AT FATTAT LT Jsel.

T, ARG dearedr IRTSE 13.14.3 TR dieRgadrdr Aae 31foT anfve
31gaTel 30T HoRY farsare Ay feg afRg 3o Agrear anelr Isd areior
UoeR g rfafFTarar yardr afRaer gsfaer Ssd. ar 3rgardid, HgcA
el SO FEeT eER g RETEREr @ sifRerTear FRasR
SNRTIeFT T TThcllel.

HGF (FglcAT anell e o AseR gl Jfafgs) Iien ferear
AT @maietong & AT FRiifead 3deedr 34 Seeaiddr Faes
25 TSiegdic A gerdid! AHUh HUATT el YA JARA A3 [SogarAed
AHYFT AT FOAT I AT e el 8w, foreer
AhTgerdicll HOY holedl Tagaiedr AEEs AfGw g aiffeh  3igdrd,
TETIIETUTIATST e FHIUATT 3Tl ATeld.

faggoicar gl fSeeardaedy 2019-20 O 2023-24 AT mrga—wﬁ ue R
Bl AT Froaediy Afgdr doFdT 6.6 7Y eifIel 3R,

ded1 6.6: AHFAT 95 Red IFad Hreial

Rregars o 2019-20#2023-24mmmﬁﬁm
A HIATR
TR 8 AfR:Y, 3 ARRw 30T 6 AR
IHATEAT 9 afgar 3T 6 AR,
BAYA FHTSAIR 17 Afgr 3nfor 12 AR
RIRT 10 AR 3nfoT v AT
AT 34 AR 3nfor 5 AR
TR 34 AR 3nfor 5 AR
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aFdr 6.6 FEY g facAvA, Haseledn TgT Sleediaed e gerdrd ug ol
Afgeararge 34 Afg=add Nea g

Rarer, TdeToTa TEHEN STeiear 480 AR 350 ATHTLATT (73 THFR)
IR [AIROTATE! ShIeFd TATT AR Hegd 38 3o fere.

SIEIEe, Igerd (HETeAT el Ied g Fraior AR gl Aletaln) A 3/
JAHE el (H 2025) H, FEAT TSATA 12 ohrged FRRA 3G Rebd 9
AT g HOATT AT [aImeTTer suara Id 37e.

6.8 JISAAT AT H-ITH

I ASTAeAT 3EEseHEY AT HR AT Fate IERTETT SAIhTarsT AstaTRrea
T 3Ty Feel AHIIR TIETT, ChS ATTHAAT AT kel TR
3YSHfdent GR&TT eTel iol, GETRe qrofl FI&T ScaIcrar FATEL gl

T ATl 3Tehdent G&TT, Scheel Il dreduaTal gIUTAT FHTaR Hediche
OIS T AA  Hediehal A chell AT AGTORIETOTT
fAeeiere 3.

SIEIE, 3G (HGTCAT N ASET FAT USTaR §HT AreTaln) Fiell 314
THG el (o7 2025) Y, Hedichel ATH Sholl SASol.

ICica}

JfRfge 0T AeTaear AESTaoiat HiAaT0T Sauarard! fgerd dhelear
HERTSE Usd AN ET qRWeA [AIfAqUor daar gdear A, oradr
GIATAOMES, T U AT IUTadr A0 Hellersh [ gerd ol el
AT, S Edl Ted IoTadl Hiad=eh f@ged del I A, 2019-20
d 2023-24 I Fremadid AH GAFGHET 7243 TEFh d 95.67 TEh
A= U feeledr 1,084 INEGER GRIUTHAET  qHIATST Qe
Feeredr ¥ 11.22 FIEUH, T 4.44 FIETAT 314 JHOTHALY THelrd! HRATS
I Jefad Q. AT I FAGAd @Adaor o safAaaer s
UIEYRTET IERTWT FAT.
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fRrereaft

STeig A Hrar

Rrore & 7: amwaA §d [GeEmiaed 57 Joraar [Faaerd) Ry

Rrere #. 8: ardaAlA ARG RFIIFAR AHAIGF H#4T0T Fd HTfor
HERTSE TR §H1 HATATA T AGAFAR FIHTIAS HF4TT F1lerdTe

Reelame s Relear sfde iNegagrTat age! deq e Fa).
. (F. FTFAF)
ﬁaé. el FAGTIEIRR (T@TIIET)-|,
feaieh: 03 garr 2026 Jeay
EIGRSIERC]
oAdy feeel (F. W )

fe=Tieh: 05 hgarT 2026

HRA 9 T Agre@Ias
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. F. Rrear ATH A Gt

S ARTR RUs 3T

HIgana #7eTS

96 SEATSAYT

FBIHE ANOTRT
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gRfase 4.1
(west: aR=de 4.11)
2019-20 Q@ 2023-24 T HFHAT FHAARTAT 7 fdear Al Sreerfaerr
feerch
IF. Sregar ama I FHANER 7 Rerel e

: (T @)

1 JifgeareTR 17

2 3TTelT 20

3 STAITAT 42

4 Cic 1,481

5 ST 1

6 eAerom 18

7 ECEN 15

8 SATAT THSIAIR 114

9 YRIRIT 152

10 gD 36

—
—
e}

Ju—
\S]
(93]

:

82
14 STadlld 41
15 SiTelelT 306
16 EIEIERS 15
17 CIGRY 43
18 GIELNRS 5
19 GlES 179
20 GERCIAS 34
21 AT 107
22 qTeTeER 74
23 LSO 339
24 qor 31
25 RYE2CICS 16
26 TRy 14
27 el 55
28 HTART 25
29 Rt 4
30 BICIN 88
31 31T 7
32 gut 18
33 CURE: 57
34 JGAATS ]2

THT 3,532
ET: RATHFCHEYT HHlod Feiear faqrav ITaRe (3iiFelav 2024)
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gRfase 5.1
(west: gR=d< 5.5)
faasdear Pegamed Fit snfor ¥t weaver FEAER g @

fSreer wdw af | TR @ T 3for TFPar
. )
giTeTe TR W
(% arETa)
2019-20 6,274.73 3,330.14 53.07
2020-21 7,355.03 5,288.1 71.9
AR 2021-22 8,106.19 5,463.61 67.4
2022-23 7,290.16 4,350.45 59.68
2023-24 11,304.65 8,327.14 73.66
2019-20 17,505.97 10,862.52 62.05
2020-21 24,221.87 13,747.84 56.76
AT 2021-22 31,311.1 13,727.41 43.84
2022-23 28,923.17 11,697.32 40.44
2023-24 48,059.28 17,690.82 36.81
2019-20 5,013.04 4,085.59 81.5
e 2020-21 4,365.45 3,252.84 74.51
2021-22 10,996.1 8,003.72 72.79
LS 2022-23 14,505.71 9,774.47 67.38
2023-24 45,820.2 34,646.17 75.61
2019-20 4,553.92 4,083.98 89.68
2020-21 3,997.96 3,191.01 79.82
qRIfAT 2021-22 5,210.35 3,022.45 58.01
2022-23 4,503.72 2,642.02 58.66
2023-24 8,916.56 5,521.63 61.93
2019-20 4,302.6 3,241.75 75.34
2020-21 6,271.22 4,855.94 77.43
AT 2021-22 8,070.31 5,539.56 68.64
2022-23 8,784.33 4,693.04 53.43
2023-24 9,093.98 5,402.99 59.41
2019-20 6,538.22 2,564.92 39.23
2020-21 13,639.25 3,757.59 27.55
qTeTER 2021-22 22,354.09 3,734.49 16.71
2022-23 19,080.18 3,657.33 19.17
2023-24 20,423.08 4,352.78 21.31

T RAHIFCHEYT GFleld Felear Rarav IR (Feav 2024).
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Preface

This Report for the year ended 31 March 2024 has been prepared for submission
to the Governor of Maharashtra under Article 151 of the Constitution of India.

The Report covering the period 2019-20 to 2023-24 contains the results of the
Performance Audit on ‘“Mahatma Gandhi National Rural Employment
Guarantee Scheme, Government of Maharashtra”.

The audit has been conducted in conformity with the Auditing Standards issued
by the Comptroller and Auditor General of India.
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Executive Summary






Executive Summary

The National Rural Employment Guarantee Act, 2005, was notified in
September 2005, by Government of India (Gol), which was subsequently
renamed as the Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA) in 2009. The mandate of the Act is to enhance the livelihood of
rural population by providing at least 100 days of guaranteed wage employment
in a financial year to every rural household, whose adult members volunteer to
do unskilled manual work.

In Maharashtra, the Employment Guarantee Act was enacted in 1977, with the
objective of securing the right to work by guaranteeing employment to all adults
who volunteered to do unskilled manual work in rural areas in the State of
Mabharashtra.

In terms of Section 28 of MGNREGA, the Government of Maharashtra (GoM)
amended the Maharashtra Employment Guarantee Act, 1977 (MEGA) from
time to time to make it consistent with the provisions of MGNREGA. The
Employment Guarantee Scheme (EGS) formulated (January 1979) under
MEGA was renamed (July 2011) as Mahatma Gandhi National Rural
Employment Guarantee Scheme (Scheme).

The objectives of the Performance Audit were to review the adequacy of
planning process and financial management practices, employment generated,
creation and maintenance of durable and useful assets while ensuring
convergence with other programmes/schemes. The Performance Audit also
assessed the adequacy of monitoring, social audit and grievance redressal
system. Audit examined the records of six selected districts viz. Ahilyanagar,
Amravati, Chhatrapati Sambhajinagar (CSN), Dharashiv, Nagpur and Palghar,
12 Blocks (two Blocks from each districts) and 48 Gram Panchayats (Four GPs
from each Block) for the year 2019-20 to 2023-24.

The results of the Performance Audit on Mahatma Gandhi National Rural
Employment Guarantee Scheme in Maharashtra including important findings
and recommendations have been narrated in brief in the following paragraphs.

Planning and Financial Management

There were delays in the submission of Annual Action Plan and Labour
Budgets. The Annual Action Plan and Labour Budgets did not include details
about the quantum and timing of the demand for work. Baseline survey to assess
the quantum and timing of demand for employment in the Gram Panchayat was
to be done once in every five years. Government of Maharashtra had not
conducted any baseline survey.

Gram Rozgar Sahayaks (GRS) to assist the Gram Panchayat (GP) in executing
the works at Gram Panchayat level were not appointed in 2,258 GPs out of
28,279 GPs in the State. As per Operational Guidelines, for helping the GRS in
managing worksite facilities including attendance of the workers a Mate should
be appointed for each work. Out of the selected 48 GPs, mates were not
appointed in 26 GPs during 2021-22 to 2023-24.
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Out of total funds of X13,957.47 crore received (including opening balance)
during the year 2019-20 to 2023-24, an expenditure of X13,518.30 crore was
incurred on the scheme. The release of State’s share amounting to 3415.73 crore
(45 per cent), out of 2926.51 crore released during 2022-23 and 2023-24 was
delayed between four days and 242 days.

Registration of workers and payment of wages

During the period 2019-20 to 2023-24, there was 46 per cent increase in the
number of households registered under the Scheme. Out of registered
households of 117.98 lakh (average), only 21.97 lakh (19 per cent) of the
households demanded employment. Out of 21.97 lakh (average of the five
years) households, which demanded employment, 21.91 lakh (99.73 per cent)
households were offered employment during the period 2019-20 to 2023-24.
However, out of 19.65 lakh households (average of the five years) which availed
employment during 2019-20 to 2023-24, only 1.71 lakh households
(8.70 per cent) have availed employment of 100 days and above. Door to door
surveys to identify households under the Scheme were not conducted in 22
(46 per cent) out of the 48 test-checked GPs. Application register showing the
date of receipt of application for job cards, details of job cards issued efc. was
not maintained/updated in 47 out of 48 selected GPs. Deficiencies in the
maintenance of job cards such as the absence of photos of registered members,
non-recording of details of demand for work efc., were noticed.

Out of 15,077 registered households during 2019-20 to 2023-24 in the
48 selected GPs, 13,728 (91 per cent) registered households were issued job
cards till January 2025. Further, there were delays in the issue of 7,771 job cards
(52 per cent) during 2019-20 to 2023-24 in the selected GPs. In 44 out of
48 selected GPs, 577 job cards had the name of the head of household for which
a job card had already been issued. The NREGASoft, a web-enabled
application, did not have checks to prevent registration of job cards having the
same name of the head of the household.

Out of total unemployment allowance of 334.85 lakh computed by
NREGASoft, for inability to provide employment during the period 2019-20 to
2023-24, only 2,268 was paid. The representation of women in employment
under the Scheme at the State level and in six selected districts was more than
one-third of the total employment generated. In 21 out of 48 selected GPs,
special drives were conducted to identify persons with disability and other
vulnerable persons during the period 2019-20 to 2023-24.

Separate Schedule of Rates for women, the elderly, people with disabilities and
people with debilitating ailments were not prepared by the State Government as
stipulated in Maharashtra Employment Guarantee Act.

On an average, seven per cent of the wages paid during the period 2019-20 to
2023-24 was delayed. Compensation to workers for delayed payment of wages
amounting to ¥5.88 crore was rejected by the Joint Program Officers on account
of natural calamities and compensation not due, though there was no provision
under Maharashtra Employment Guarantee Act for such rejection.
Compensation was also payable for any delay in payment of compensation for
delay in payment of wages. However, neither NREGASoft had provision to
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calculate such compensation nor did the State Government work out the amount
payable on delay in payment of such compensation.

Wages to unskilled workers amounting to ¥35.32 crore for the period 2019-20
to 2023-24 were pending for payment (October 2024). Aadhar number seeding
of 99.33 per cent of the active workers in the State was completed as of
September 2025 while NPCI (National Payments Corporation of India)
mapping of 96.43 per cent of active workers was completed for making Aadhaar
based payments. Audit scrutiny of convergence work revealed generation of
muster rolls and payment of ¥51.82 lakh to workers even after the date of
completion of works under Pradhan Mantri Awaas Yojana in the selected
48 Gram Panchayats.

Execution of works

Out of 25.72 lakh works approved during 2019-20 to 2023-24 in the State,
5.03 lakh works (19.57 per cent) were incomplete while work had not
commenced in respect of 7.10 lakh works (27.62 per cent). In addition,
3.03 lakh works pertaining to the period prior to 2019-20 were incomplete. The
State Government had not fixed the cap on the number of works that could be
taken up at any given time in the GPs.

During physical verification of 336 works, Audit noticed that display Boards
containing the details of works were not available at 219 works sites
(65 per cent). Geo-tagging of 30 per cent of the works were pending as of
August 2024. The pending liability towards payment of skilled wages, material
cost and taxes for the period 2019-20 to 2023-24 was 3541.92 crore
(October 2024).

Monitoring, Social Audit and Grievance redressal

The Maharashtra State Employment Guarantee Council was constituted for
monitoring the implementation of the Act and the Scheme. However, regular
meetings of the Council were not held. For quality monitoring of the works, the
Director, State Quality Monitoring was appointed at the State level, however,
State Quality Monitors (SQM) for each district were not appointed. The
shortfall in conducting Social Audit with respect to the total number of GPs
ranged between 72.43 per cent and 95.67 per cent during 2019-20 to 2023-24.
Out 0f X11.22 crore to be recovered in 1,084 misappropriation cases pointed out
by the Social Audit Unit during 2019-20 to 2023-24, action for recovery in 314
cases amounting to 34.44 crore was pending. Evaluation study to assess the
impact of the Scheme on enhancing livelihood security, income level was not
conducted by the State Government.

Recommendations:

e Government may take appropriate action to conduct baseline survey
to ensure assessment of quantum and timing of demand of works to be
included in the Annual action plan and labour budget.

o The Government may take action to appoint Gram Rozgar Sahayaks
in all Gram Panchayats, to strengthen the execution and monitoring
capacity at the grassroots level.

o The Government may issue directions to all the Gram Panchayats to
issue job cards as per the time specified in Maharashtra Employment
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Guarantee Act and also take prompt action to delete duplicate job
cards registered.

o The Government may ensure that the unemployment allowance,
compensation for delay in payment of wages is paid as per the
provisions of Maharashtra Employment Guarantee Act.

o The Government may strengthen monitoring and set up a suitable
mechanism to prevent generation of muster rolls after completion date
of works under Pradhan Mantri Awaas Yojna.

o The Government may issue directions to follow the prescribed
provisions for sanctioning of new works in Gram Panchayats.

o The Government may expedite the appointment of State Quality
Monitors in all districts.

o The Government may conduct Social Audits as per prescribed norms
and may expedite the recovery of financial misappropriation pointed
out by the Social Audit Unit as per the provisions of Maharashtra
Employment Guarantee Act.

Xii
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Chapter I-Introduction

\ 1.1 Introduction \

The Mahatma Gandhi National Rural Employment Guarantee Act, through
guaranteed employment, ensures that the most vulnerable sections of society
have access to opportunities for income and self-reliance, thereby promoting
economic and social justice. The Mahatma Gandhi National Rural Employment
Guarantee Act is vital in ensuring that work is not just a privilege but a right for
all.

‘ 1.2 Mahatma Gandhi National Rural Employment Guarantee Act ‘

The National Rural Employment Guarantee Act, 2005 was notified in
September 2005, by the Government of India (Gol), which was subsequently
renamed as the Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA) in 2009. The mandate of the Act is to enhance the livelihood of
the rural population by providing at least 100 days of guaranteed wage
employment in a financial year to every rural household, whose adult members
volunteer to do unskilled manual work. As per Section 3 of MGNREGA, every
State Government was required to formulate an employment guarantee scheme
for rural areas to give effect to the guarantee specified in the Act.

The MGNREGA was notified in 200 districts in the country in the first phase
with effect from February 02, 2006, which was extended to an additional
130 districts in the financial Year 2007-08. The MGNREGA covered the entire
country with effect from 01 April 2008, except for districts that had a
hundred per cent urban population.

MGNREGA has been recognised by the Gol as the ‘core of the core’ Scheme
for achieving the Sustainable Development Goal (SDG) -1- No poverty.

1.3 Goals of MGNREGA |
The goals of the MGNREGA are as under:

e Social protection for the most vulnerable people living in rural India by
providing employment opportunities;

e Livelihood security for the poor through creation of durable assets,
improved water security, soil conservation and higher land productivity;

e Drought-proofing and flood management in rural India;

e Empowerment of the socially disadvantaged, especially women, Schedule
Castes (SCs) and Schedule Tribes (STs), through the processes of a
rights-based legislation;

e Strengthening decentralised, participatory planning through convergence of
various anti-poverty and livelihoods initiatives;

e Deepening democracy at the grassroots by strengthening Panchayati Raj
Institutions;

e Effecting greater transparency and accountability in governance.
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14 Adoption of MGNREGA in the State of Maharashtra

As per Section 28 of MGNREGA, the State Government had the option of
implementing its existing enactment to provide employment guarantee for
unskilled manual work to rural households, provided the same was consistent
with the provisions of MGNREGA.

In Maharashtra, the Maharashtra Employment Guarantee Act was enacted in
1977, with the objective of securing the right to work by guaranteeing
employment to all adult persons who volunteered to do unskilled manual work
in rural areas in the State of Maharashtra.

In terms of Section 28 of MGNREGA, the Government of Maharashtra (GoM)
amended the Maharashtra Employment Guarantee Act, 1977, from time to time
to make it consistent with the provisions of MGNREGA. The amended Act is
called the Maharashtra Employment Guarantee (Amendment) Act, 2014
(MEGA). The Employment Guarantee Scheme (EGS) formulated
(January 1979) under MEGA, was renamed (July 2011) as Mahatma Gandhi
National Rural Employment Guarantee Scheme (Scheme).

Out of 36 districts, the Scheme was implemented in 34 districts in the State,
excluding the fully urbanised districts of Mumbai and Mumbai Suburban.
Ministry of Rural Development, Gol guarantees at least 100 days of
employment in a financial year to every rural household whose adult members
volunteer to do unskilled manual work, while GoM guarantees unskilled
employment to labourers over and above 100 days, through State funds.

1.5 Overview of the Scheme

The overview of the Scheme implementation is given in Chart 1.1.

Chart 1.1: Overview of the Scheme implementation in the State
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\ 1.6  Organisational Structure \

The Planning Department (EGS), Government of Maharashtra, is the
Administrative Department which implements the Scheme in the State through
the Commissioner, Mahatma Gandhi National Rural Employment Guarantee
Scheme (MGNREGS), at Nagpur. The Director, Social Audit functioning under
the Principal Secretary (EGS) was responsible for Social Audit of Gram
Panchayats. The Divisional Commissioner at divisional level, District Collector
at the district, Tahsildar at taluka, Chief Executive Officer of Zilla Parishad
(ZP), Block Development Officer and Gram Sevak of Gram Panchayat (GP)
were involved in the implementation and monitoring of the Scheme.

The Organizational structure at the State, District and Block level is
represented in Chart 1.2

Chart 1.2: Organisational structure for implementation of the Scheme
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Divisional and District Level Structure
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| 1.7 Roles and responsibilities |

The State Government designated (October 2006) the Collectors as District
Programme Coordinators (DPCs) and the Chief Executive Officers (CEO) of
Zilla Parishads as Joint DPCs for the implementation of the Scheme in the

districts.

The important roles and responsibilities of the key stakeholders are given in

Table 1.1.
Table 1.1: Roles and responsibilities of key stakeholders
Level Designated Officers Roles and responsibilities
State Secretary (EGS), | To constitute State Council for regular
Employment monitoring and review of the implementation of

Guarantee Scheme

the Act, establish employment guarantee fund, to
make available necessary staff and technical staff
to District Programme Co-ordinator and the
Programme Officer, issue orders for release of
funds, issue instructions for the implementation
of the Scheme.

Commissioner,
(MGNREGS),
Nagpur

Co-ordinates with DPC, consolidates district
Annual Action plan and Labour Budget,
maintains accounts of employment guarantee
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Level Designated Officers Roles and responsibilities
fund, furnishes utilisation certificate to
Government of India.
District District Collector Responsible for implementation of the Scheme at
district level as per the Scheme, assist Zilla
Parishad in discharging its functions under the
Scheme, redress the grievances of the applicants.
Chief Executive | To assist the DPC in implementation of the
Officer (CEO) of | Scheme, approval to Annual Action plan and
Zilla Parishad (ZP) Labour Budget, to supervise and monitor the
projects taken up at the Block level and District
level.

Block/Taluka | Block Development | The Programme Officer and Joint Programme
Officer and Tahsildar | Officer assist the Panchayat Samiti in discharging
are designated as | its functions under the Scheme, monitor the
Joint Programme | Projects taken up at Gram Panchayat and by other
Officer and | implementing agencies. The Block Development
Programme  Officer. Officer and Tahsildar are responsible for payment
The Deputy Engincer of unemploymen“t allowance to 'the eligible

puty Eng )
Public Works households, ensuring prompt and fair payment of

wages to all labourers employed under the

Department,  Taluka Scheme, taking prompt action on the objections
Agriculture  Officer, | aised in the social audit, dealing promptly with
Range Forest Officer | a]l complaints that may arise in the
and officers of the implementation of the Scheme.
Social Forestry were
also designated as
POs.

Gram Village Development | Responsible for identification of the projects in

Panchayat Officer/ Gram Sevak | GP considering the recommendations of Gram

(GP) Sabha, prepare a development plan and maintain

a shelf of possible works, allocate work to the
applicant, and issue of job cards.

Gram Rojgar Sahayak | To oversee the process of registration,

(GRS) distribution of job cards, providing dated receipts
against job applications, allocation of work to
applicants, facilitating gram sabha meetings and
social audits, recording attendance of labourers,
updating job cards.

’ 1.8  Funding pattern ‘

The Scheme is implemented as a Centrally Sponsored Scheme on a cost-sharing
basis between the Government of India and the State Government. The Gol
bears the entire cost of wages for unskilled manual workers, and up to
75 per cent of the cost of materials including wages for skilled and semi-skilled
workers (material component). The State Government bears 25 per cent of the
cost of material component. The State Government also bears the total
expenditure of compensation allowance for delayed payment of the wages to
the workers, unemployment allowances and administrative expenses of the
State Employment Guarantee Councils (SEGC). The funding pattern under the
Scheme between Government of India and State Government is exhibited in

Chart 1.3.
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Chart 1.3: Funding pattern under the Scheme between Government of India and State
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During the period 2019-20 to 2023-24, an expenditure of ¥13,518.30 crore was
incurred under the Scheme in the State.

‘ 1.9 Management Information System (NREGASoft) ‘

National Informatics Centre (NIC) in collaboration with the Ministry of Rural
Development has developed a workflow based, web-enabled application known
as NREGASoft which provides for recording of all transaction and details of
different processes in the implementation of the Scheme. The NREGASoft
captures details of workers such as name, address, bank account number etc.,
job card details, work execution details such as work estimates, physical
progress of works, expenditure on materials and labour, wages payable,
unemployment allowance payable, efc.

NREGASoft also generates alerts for the implementing agencies informing
them of important transactions, various apparent irregularities etc. and it is the
responsibility of the implementing agencies to take necessary corrective action
expeditiously.

[1.10  GeoMGNREGA |

With an objective to improve the transparency and to enhance the visibility of
the programme, the Ministry of Rural Development started implementation of
GeoMGNREGA for geotagging of assets created under the Scheme in
partnership with National Remote Sensing Centre (NRSC) of Indian Space
Research Organisation (ISRO). GeoMGNREGA follows a systematic creation
of database on assets using technological interventions like mobile based photo
geo-tagging and a GIS based information system for online recording and
monitoring. The BHUVAN geoportal of NRSC has been customized for this
purpose. The location of each asset is geotagged along with two photographs.
Assets are geotagged in three stages i.e. before work starts, (stage-I), during
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work (stage II) and after completion (stage III). Operating procedure has been
established to enable a smooth exchange of data as services between
NREGASoft and Bhuvan geoportal, while ensuring data integrity and security.

| 1.11 Trend of households availing employment in the State |

A general trend of the percentage of households that availed employment
vis-a-vis households registered in Maharashtra during the period 2019-24 is
shown in Chart 1.4.

Chart 1.4: District-wise trend of percentage of households which availed employment
vis-a-vis households registered

Yavatmal

Source: Compiled based on data downloaded (October 2024) from NREGASoft

As seen from Chart 1.4, the Scheme is more popular in eastern Maharashtra,
with the percentage of households that availed employment vis-a-vis
households registered being highest in Gondia district, whereas Pune was the
lowest at six per cent.
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Audit Framework






Chapter II

Audit Framework

|21 Audit objectives |

The Performance Audit on the implementation of the Scheme in the State of
Maharashtra was conducted to ascertain whether:

¢ Planning process and financial management practices were adequately geared
towards achieving the goals of the Act while adhering to relevant rules and regulations;

e Fair access to employment opportunities was achieved, as well as
employment adequately generated, leading to social protection and
livelihood security as envisaged;

e Durable and useful assets were created and maintained in compliance
with rules and regulations while ensuring convergence with other
programmes/schemes; and

e Appropriate and adequate monitoring, social audit and grievance redressal
systems were in place and functioning as envisaged to achieve greater
transparency and accountability.

2.2 Audit criteria

Audit criteria evaluating the Performance Audit were derived from:

e Maharashtra Employment Guarantee Act and amendments thereon;

e Mahatma Gandhi National Rural Employment Guarantee Act, 2005,
amendments thereon, and Rules issued under the Act;

e MGNREGA Operational Guidelines, 2013;
e Annual Master Circulars issued by the Ministry of Rural Development
(MoRD), Gol from time to time;

e Government Resolutions, circulars and instructions issued by the State
Government and MoRD, Gol.

‘ 2.3 Audit Scope and Methodology

The performance audit was conducted from June 2024 to August 2024, covering
the period 2019-20 to 2023-24, through a test-check of records at Planning
Department (EGS), Commissioner (MGNREGS), Director, Social Audit
besides the selected Districts, Zilla Parishads, and Gram Panchayats.

Out of 34 districts implementing the Scheme in the State, six districts viz.
Ahilyanagar, Amravati, Chhatrapati Sambhajinagar (CSN), Dharashiv, Nagpur
and Palghar were selected using stratified random sampling method based on
the total expenditure of the districts during the period 2019-20 to
2023-24. Further, 12 Blocks (two Blocks from each district) were selected using
stratified random sampling method based on the total expenditure of the Block
during the period 2019-20 to 2023-24, as shown in Appendix 2.1. From each
Block, four GPs were selected using Probability Proportional to Size without
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Replacement, with size being the expenditure during 2019-20 to 2023-24 in the
GPs. Thus, 48 GPs as shown in Appendix 2.1 were selected.

Audit also conducted joint physical verification of 336 work sites (seven
ongoing or completed work sites were selected on random basis from each
selected GP), with the officials of the concerned GPs. Audit also test-checked
muster rolls, measurement books, and wage bills in respect of these 336 works.
Further, Audit also conducted a survey of 480 job card holders (10 beneficiaries
from each selected GP) to ascertain whether the job card holders were aware of
the Scheme, received their wages on time, received the entitled unemployment
allowance, provided worksite facilities etc.

An Entry Conference was held in July 2024 with the Principal Secretary,
Planning Department (EGS), wherein audit objectives, audit criteria, audit
scope and methodology were discussed. An Exit Conference was held in
May 2025, with the Commissioner (MGNREGS) to discuss the audit findings.
Replies wherever received (June 2025) from the Commissioner (MGNREGS)
have been incorporated in the Report.

The geographical presentation of sampled districts (six out of 34 districts) is
shown in Chart 2.1.

Chart 2.1: Geographical presentation of sampled districts
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| 24 Previous Audit Findings on MGNREGS |

Audit findings on the implementation of the Scheme in the State were included
in paragraph 2.1 of the Report of the Comptroller and Auditor General of India
for the year ended March 2012 on Local Bodies, Government of Maharashtra
(Report No. 6 of the year 2013). Recommendations of the Public Accounts
Committee on the Report were awaited (August 2025).

\ 2.5  Acknowledgement \

Audit acknowledges the cooperation and assistance extended by the Planning
Department (EGS), Commissioner (MGNREGS), the Director, Social Audit,
Collectors, Chief Executive Officer, Zilla Parishad, and other field functionaries
during the conduct of audit.

\ 2.6 Structure of the Report \

The Report structure is detailed below:

Chapter 1 | Introduction
Chapter 2 | Audit Framework

Chapter 3 | Planning and Financial Management

Chapter 4 | Registration of workers and payment of wages

Chapter 5 | Execution of works

Chapter 6 | Monitoring, Social Audit and Grievance redressal
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Planning and Financial Management

\ 3.1 Planning |

Gram panchayat is the pivotal body for planning and implementation of the
Scheme. It is a demand driven public wage employment programme, where the
works are opened on demand, and jobs are offered.

The meeting of demand for work and supply of work is the process of planning
under the Scheme and has to be achieved through the preparation of labour
budget. This involves, prior assessment of the quantum of work likely to be
demanded and the timing of such demand while simultaneously preparing a
shelf of projects prioritised to meet this demand. The shelf of projects to be
taken up as part of labour budget should emerge from the development plan'.

\ 3.1.1 Annual Action Plan and Labour Budget \

The Annual Action Plan and Labour Budget (AAP&LB) was prepared at GP
level, which was consolidated at the Block and Zilla Parishad level. As per para
6.1.3 of the Operational guidelines, the DPC has to ensure strict adherence to
the principles of bottom-up approach from planning to approval of the selected
shelf of projects by each of the Gram Sabhas in the district. Labour Budget
should comprise a month-wise anticipated quantum of demand for work along
with a plan that outlines the quantum and schedule of work to be provided for
those who demand work. This involves identification of projects and
preparation of Labour Budget (LB) estimates. After approval of Labour budget
by the Zilla Parishad, the same is submitted to the Collector for onward
submission to the Commissioner (MGNREGS). Commissioner (MGNREGS)
consolidates and submits the State Labour Budget to Gol.

Audit observed various shortcomings in preparation of labour budget and
perspective plan as discussed in the succeeding paragraphs.

(i) Baseline survey

As per para 6.2 of the MGNREGA Operational Guidelines, GP is required to
mandatorily conduct a survey of job card holders in order to prepare a baseline
to assess the quantum and timing of demand for employment in the GP. The
survey had to elicit information on the seasonal demand for labour from each
job card holder in the GP. The baseline survey was to be reassessed once every
five years to account for changes in the local pattern of livelihoods and
opportunities for work in production activities.

The guidelines also provided that expert institutions could be empanelled to
finalise the framework and methodology for the pilots for the baseline survey
and once the methodology is finalised, these institutions would train teams from
each District to conduct the surveys. The guidelines also provided that leading
Civil Society Organizations (CSOs) could also assist in this process.

' The development plan is an annual plan prepared by matching the priortised needs with the

resources available.
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Scrutiny in audit revealed that the GoM had neither empanelled any expert
institution/Civil Society Organisations to finalise the framework and
methodology for conducting baseline survey nor conducted any baseline survey.

As per para 6.1.1 of MGNREGA Operational Guidelines, a labour budget must
include (i) anticipated quantum of demand for work, (ii) timing of the demand
for work and (iii) a plan that outlines the quantum and schedule of work to be
provided to those who demand work.

Scrutiny of AAP&LB in six selected districts revealed that the labour budget
included taluka-wise number of works to be undertaken by various
implementing agencies, total estimated cost of works, percentage of the cost of
works for unskilled and skilled component portion, expected person days.
However, the anticipated quantum and timing of the demand for work and a
plan outlining the quantum and schedule of work to be provided to the wage
seekers were not included in the labour budget. Thus, the AAP&LB did not
consider the demand for work in the absence of baseline survey to match the
work to be provided to those who demand work. Audit noticed that in 192
AAP&LBs furnished by GPs, the quantum and timing of demand for
employment were not available.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
are given to the districts for conducting baseline survey by carrying door to door
survey while preparing Labour budget.

(ii) Shelf of projects

Audit scrutinised AAP&LB in 48 selected GPs for the year
2019-20 to 2023-24. As against 240 AAP&LB, which were required for
scrutiny, only 192 AAP&LB were produced for audit scrutiny. Scrutiny of 192
AAP&LB revealed that the shelf of projects was not included in 153
(80 per cent) AAP&LB.

In reply, the Commissioner (MGNREGS) stated (March 2025) that 153 GPs
might not have furnished the shelf of projects in AAP&LB but they have
submitted the same to their respective districts through block level authority. It
was further stated that the shelf of projects would be furnished to Audit. The
absence of shelf of project is fraught with the risk of selection of works under
the Scheme in an adhoc manner.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the annual
action plan includes individual and community works and in future, precaution
would be taken to take work on shelf.

(iii)  District Perspective Plan

Para 15.3.1.1 of Operational Guidelines, 2013 provides that for implementation
of convergence, a District Perspective Plan (DPP) should be prepared by the
Districts which identifies the needs and gaps in the districts in all the sectors.
This plan is a multi-year plan for different departmental projects.

Scrutiny of records revealed that the DPP was not prepared in any of the six
selected districts, though the convergence works had been included in Labour
budget. In the absence of the District Perspective Plan, the needs and gaps in
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the works to be taken up in the district in all sectors were not identified thereby
facilitating convergence of work.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the State
Government has given instructions to prepare a 10 year plan to selected GPs in
every district of the State and necessary action would be taken.

13.1.2 Block Resource Centre |

As per para 4.3.2 of MGNREGA Operational Guidelines, Block Resource Centre
(BRC) was required to be set up for (i) providing technical inputs for planning,
(i) maintaining database on local natural resource endowment
(viz. groundwater, rainfall, soils, etc.) needed for planning (iii) ensuring
convergence between MGNREGS and other production-oriented schemes of
the government.

As per the information furnished (August 2024) by the Planning Department
(EGS), GoM, BRCs were not set up in the State. As BRC was the prime source
of vital information required for planning, non-setting-up of BRC had left the
GPs without any support system required for planning.

In reply, the Commissioner (MGNREGS) stated (June 2025) that action would
be taken to establish Block Resource Centre with available resources.

3.1.3 Timeline for preparation and submission of Annual Action
Plan and Labour Budget

The timeline stipulated for the preparation and submission of AAP&LB as per
the master circular issued by the MoRD each year during 2018-19 to 2023-24
is given in Table 3.1.

Table 3.1: Timeline for preparation and presentation of Annual Action Plan and
Labour Budget

;: Action to be taken Time
1 Submission of GP level Plan by GP to the Block Panchayat I8 57 Besemen

Submission of Block Level consolidated Annual Plan to District
2 | Programme Coordinator/Joint District Programme Coordinator | By 20" December

Submission of District Annual Plan by the District Panchayat to
3 | State Government. By 31 January

Submission of State Plan to MoRD, Gol

4 By 10" February

Source: Compiled from Master Circulars issued by MoRD, Gol

Scrutiny in Audit revealed the following:

e Out of 240 GP level AAP&LBs for the period 2019-20 to 2023-24, 192
GP level AAP&LBs was furnished to Audit. Scrutiny of 192 GP level
AAP&LBs revealed delays in the submission of 23 AAP&LBs? in
respect of 11 GPs. The delays in submission ranged between one day
and 37 days.

2 In 24 GP level AAP&LBs furnished to Audit, the date of forwarding the AAP&LBs to
Blocks was not available.

15



Report No. 7 (Performance Audit on Mahatma Gandhi National Rural Employment
Guarantee Scheme)

e Out of 60 Block level AAP&LBs during 2019-20 to 2023-24, there
were delays in the submission of 23 AAP&Bs? in six blocks. The delays
ranged between one day and 72 days.

e Scrutiny of 29 district level AAP&LBs*, furnished in the six selected
districts out of 30 district level AAP&LBs during 2019-20 to 2023-24,
revealed delays in the submission of eight AAP&LBs" in four districts.
The delays ranged between six days and 139 days.

e There were delays in the submission of the State Labour budget ranging
between 16 days and 47 days, as shown in Table 3.2.

Table 3.2: Delay in submission of AAP&LBs to MoRD

Due date for submission Actual date of Delays in
Year of AAP&LB to MoRD by submission of submission of LB

GoM AAP&LB to MoRD (in days)
2019-20 10.02.2019 26.02.2019 16
2020-21 10.02.2020 02.03.2020 21
2021-22 10.02.2021 26.02.2021 16
2022-23 10.02.2022 29.03.2022 47
2023-24 10.02.2023 20.03.2023 38

Source: Information furnished (August 2024)by Planning Department (EGS)

Audit noticed that in the test-checked district of Dharashiv, CSN and Amravati,
the District AAP&LBs for the years 2020-21, 2021-22 and 2023-24 were
submitted to the State Government after the State AAP&LBs were submitted to
MOoRD, as shown in Table 3.3.

Table 3.3: Submission of district AAP&LB after the date of submission of AAP&LB to
MoRD
District AAP&LB | Date of submission | Date of submission
year AAP&LB by district | of AAP&LB to
to State MoRD
Dharashiv 2020-21 19-06-2020 02-03-2020
Chhatrapati Sambhajinagar | 2021-22 01-04-2021 26-02-2021
Amravati 2023-24 24-03-2023 20-03-2023
Source: Information furnished (July 2024) by respective district Collectors and Planning
Department (EGS)

In reply, the Commissioner (MGNREGS) stated (March 2025) that AAP &LBs
are submitted in NREGASoft within the prescribed time. However, districts
took time for approval in their General Body Meeting. The reply is not
acceptable as the AAP &LB is to be submitted only after the approval by the
district panchayats. As regards the delay in submission of AAP&LBs to MoRD,
the Commissioner stated (June 2025) that precaution would be taken in future
to submit on time.

3.2 Availability of staff |

The provision of adequate human resources at all levels of programme
implementation holds the key to the success of the Scheme. As per Section

3 In nine Block level AAP&LBs furnished to Audit, the dates of forwarding the AAP&LBs
to District were not available.

4 AAP&LB of CSN district for the year 2019-20 was not furnished.

5 Innine District level AAP&LBs furnished to Audit, the dates of forwarding the AAP&LBs
to the State Government was not available.
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6-1E of MEGA, the State Government shall make available to the District
Programme Co-ordinator (DPC), the Programme Officer, Joint Programme
Officer, etc., the necessary staff and technical support as may be necessary for
effective implementation of the Scheme.

13.2.1

As per para 4.4.1 of the MGNREGA operational guidelines, a full-time
Additional DPC exclusively appointed for the Scheme should look into the day-
to-day operations of the Scheme and provide leadership in programme
implementation at the district level.

Additional District Programme Coordinator \

Audit observed that Additional DPCs were not appointed in any of the selected
districts. The absence of shelf of project in the AAP&LB of GPs, non-
preparation of District Perspective Plan, delay in submission of AAP&LB and
non-conduct of door-to-door survey to identify eligible households under the
Scheme as commented in paragraphs 3.1.1(ii), 3.1.1(iii), 3.1.3 and 4.3
respectively could have been addressed effectively with the appointment of
full-time Additional DPC.

In reply, the Commissioner (MGNREGS) stated (March 2025) that the Chief
Executive Officers are designated as Additional District Programme
Coordinators. Audit is of the view that since the Chief Executive Officers are
already designated as Joint District Programme Coordinators, a full-time
Additional DPC would have facilitated implementation of the Scheme.

3.2.2 Appointment of Assistant Programme Officer, Technical

Assistant and Clerk-cum Data Entry Operator

The Planning Department (EGS), GoM, vide circular dated 11 February 2013,
laid down guidelines for hiring of contractual staff such as Assistant Programme
Officer (APO), Technical Assistant (TA), Clerk-cum Data Entry Operator
(CDEO). The Planning Department (EGS), GoM, vide GR issued in November
2021, fixed the requirement of APO and CDEO on the basis of person days
generated during the last financial year and requirement of Technical Assistance
on the basis of number of active job cards. The TA was responsible for the
preparation of estimates, measurement of works, ensuring work quality etzc.

The availability of APO, TA and CDEO in the selected districts is shown in
Table 3.4.

Table 3.4: Availability of staff in the selected district as of July 2024

Total
q q q : q q shortfall
Particulars | Designation | Ahilyanagar | Amravati | CSN | Dharashiv | Nagpur | Palghar R a—
()
. APO 28 42 40 21 23 27 181
Si‘;ﬁ;ﬁed CDEO 54 51 64 32 26 48 275
TA 56 178 87 30 43 54 448
Person-in- APO 23 36 32 21 22 14 148
position CDEO 51 87 86 38 42 50 354
TA 58 107 75 40 46 34 360
Shortfall (-)/ ()33
Excess (+) APO -5 -6 -8 0 -1 -13
CDEO -3 36 22 6 16 2 )79
TA 2 -71 -12 10 3 -20 (-)88
Source: Information furnished by the Collectors in the six selected districts
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As seen from Table 3.4, there was a shortfall of 33 APOs in the selected districts
except Dharashiv. There were 82 excess CDEOs in five districts while there was
shortage of three CDEOs in one district (Ahilyanagar). Similarly, there was
shortage of 103 TA in three districts (Amravati, Chhatrapati Sambhajinagar and
Palghar) and excess of 15 TAs in three districts (Ahilyanagar, Dharashiv and
Nagpur).

The reasons for the appointment of excess staff and the non-posting of staff in
the districts having shortage were not furnished by the Department.

The TA was responsible inter alia for the measurement of works while the APO
had to ensure that there is no delay in receipt of muster roll from Gram
Panchayat and payment of wages. The shortage of TA and APO would therefore
have an adverse impact on the payment of wage bill. The Commissioner
(MGNREGS) has accepted shortage of staff as one of the reasons for the delay
in the payment of wages.

|3.2.3  Gram Rozgar Sahayaks \

As per para 4.1.1 of MGNREGA Operational Guidelines, the State may ensure
that at least one Gram Rozgar Sahayak (GRS) is deployed in every GP, except
in GPs where demand for work under the Scheme is almost non-existent. More
than one GRS may be deployed in GPs that have high labour potential and GPs
with scattered habitations and tribal areas.

A GRS has to oversee the process of registration, distribution of job cards,
provision of dated receipts against job applications, allocation of work to
applicants, facilitating Gram Sabha meetings and social audits, recording
attendance of labourers, ensuring availability of worksite facilities, updating job
cards of the workers, maintaining all Scheme related registers etc., and 1is
therefore an important field level functionary. The cost towards the recruitment
of GRS is the first charge on the administrative expenditure under MGNREGS.

Audit noticed that out of 28,279 GPs in the State, 2,258 GPs (eight per cent) in
which works were executed did not have GRS (August 2024). Audit also
noticed that 13 GPs out of 951 GPs in the selected 12 blocks, where works were
executed, did not have GRS (August 2024).

Thus, an important field-level functionary was not appointed in 2,258 GPs in
the State to ensure effective implementation of the Scheme.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
have been issued to the districts to appoint GRS in the remaining GPs as per
requirement.

\ 3.2.4 Appointment of Mates \

As per para 7.11.1 of MGNREGA Operational Guidelines, for helping the GRS
in managing worksite facilities including taking attendance of the workers, a
Mate should be appointed for each work. The Operational Guidelines also
stipulated (para 5.3) training for Mates covering measurement of work, worksite
facilities, maintenance of records etc.

The Commissioner (MGNREGS) had issued a circular in June 2020,
inter alia detailing the eligibility conditions for appointment of Mate,
appointment procedure, and engagement of one Mate for a group of 50 unskilled
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workers. As per the eligibility condition for appointment of Mate, the person
should be an active worker under the Scheme (should have worked for at least
60 days), should not be related to GRS/ Sarpanch and should be able to read and
write and have basic knowledge of arithmetic.

The MoRD, Gol vide its master circular issued (January 2022), stipulated the
appointment of one Mate for every 20 workers for works having 20 to 40
worker’s attendance and for works having 41 to 80 workers attendance, an
additional Mate for every 10 worker. However, it was only in February 2023,
that the Planning Department (EGS), GoM issued a circular stipulating the
appointment of Mates as specified in the master circular issued by Gol,
appointment of minimum 50 per cent women as Mates. Further, the registered
Mates were required to be trained for usage of National Mobile Monitoring
System Application® mobile app.

The year-wise status of Mates registered, number of women Mates registered,
number of women Mates employed and payment pending to Mates in the State
are shown in Table 3.5.

Table 3.5: Status of Mates registered during 2021-22 to 2023-24 in the State

As of Total no. of Mates No. of women Mates registered
registered (Percentage)
March 2022 13,871 2,680 (19)
March 2023 49,008 8,884 (18)
March 2024 62,617 11,623 (19)
Source: Information furnished (September 2024) by the Planning Department (EGS)

Audit observed the following:

e Despite the provisions in the Operational Guidelines and circular issued
by the Commissioner, MGNREGS in June 2020, Mates were not
appointed/registered in the State during 2020-21. Out of the selected 48
GPs, audit noticed that in 26 GPs (54 per cent), Mates were not
appointed during 2021-22 to 2023-24. Inadequate work site facilities as
discussed in paragraph 5.9 could not be ruled out due to
non-appointment of Mates. In reply, the Commissioner (MGNREGS)
stated (June 2025) that there is no designated post of Mates and is solely
based on the number of workers for a particular work. The reply is not
acceptable as in 12 out of these 26 GPs, audit noticed that works having
more than 20 workers were executed during 2023-24 but no Mates were
appointed.

e Audit also noticed that despite instructions to appoint minimum
50 per cent Mates from women, the registration of women Mates ranged
from 18 per cent to 19 per cent during 2021-22 to 2023-24 as shown in
Table 3.5. Out of 22 selected GPs, where Mates were appointed, women
Mates were not appointed in 14 GPs. In six GPs the appointment of
women ranged between 11 per cent and 47 per cent while in two GPs it
was above 50 per cent. In reply, the Commissioner (MGNREGS) stated
(June 2025) that compliance to the instructions would be ensured.

6 National Mobile Monitoring System Application captures attendance at worksite through

mobile application.
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e Information furnished by the Assistant Director of the Planning
Department (EGS) revealed that out of 62,782 Mates appointed till
August 2024, 25,906 Mates (41 per cent) were not trained. In reply, the
Commissioner (MGNREGS) stated (June 2025) that training would be
provided to untrained Mates.

e As per the NREGASoft report for the month of September 2025, in 124
GPs out of 960 GPs in the selected 12 blocks, X 1.99 crore was paid
though no Mates were registered while X 4.50 lakh was pending payment
for the period 2021-22 to 2023-24. In five out of 48 selected GPs,
X 5.14 lakh was paid for the period 2021-22 to 2023-24 though no Mates
were registered while X 0.10 lakh was pending payment for the period
2023-24. This indicated a flaw in the system which allowed payment of
wages to unregistered Mates.

3.3 Information Education and Communication |

As per para 5.4 of the MGNREGA Operational Guidelines, an important
precondition to ensure effective implementation of the Scheme is the creation
of awareness among rural people and other stakeholders, particularly workers
in respect of the Scheme provisions as well as their rights and entitlements.
Information Education and Communication (IEC) activities should aim at
facilitating dissemination of right-based provisions of the Act to ensure that the
workers know their right to demand wage employment and exercise their right
by applying for jobs as per their need. As per para 5.4.2 of the guidelines, the
IEC plan should clearly indicate State, District, Block and local level activities.
Further, as per the master circulars issued by Gol, the State Government was
required to prepare IEC plans every year and send reports at regular intervals to
the Ministry.

Though the Assistant Director of the Planning Department (EGS) stated
(August 2024) that IEC plans were prepared, copies of the IEC plans were not
furnished to Audit. During 2019-20 to 2023-24, the State had incurred an
expenditure of 222.86 crore (three per cent) towards IEC out of the total
administrative expenditure of X 818.67 crore. Audit noticed that IEC activities
such as banner and wall painting, public awareness through moving vehicles
etc., were taken up in four (Amravati, Dharashiv, Nagpur and Palghar) out of
the six selected districts in one or more years during 2019-20 to 2023-24, while
in Ahilyanagar and CSN districts, no IEC activity was taken up during 2019-20
to 2023-24.

3.3.1 Rozgar Diwas

As per para 7 of Schedule Il of MEGA ‘Rozgar Diwas’ (Employment Guarantee
Day) has to be conducted at every Ward and Gram Panchayat level at least once
a month, leading to provisions of work as per demand.

As per the information furnished by the 48 selected GPs, as against 2,880
‘Rozgar Diwas’ (at least once a month) to be conducted during 2019-20 to
2023-24, 1,573 ‘Rozgar Diwas’ were conducted. Thus, there was shortfall in
the conduct of 1,307 ‘Rozgar Diwas’ (45 per cent) during 2019-20 to
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2023-24. This included 10 GPs’ (in three selected districts) where ‘Rozgar
Diwas’ was not conducted during the period 2019-24.

In reply, the GPs stated that because of lockdown due to covid-19 pandemic
from March 2020, the ‘Rozgar Diwas’ could not be conducted.

Audit however noticed that even excluding the Covid year of 2020-21 and
2021-22, there was shortfall in conduct of 173 ‘Rozgar Diwas’ (2019-20:124;
2022-23:34 and 2023-24:15).

The shortfall in conduct of ‘Rozgar Diwas’ which is a mechanism to
pro-actively invite applications for work from workers could be one of the
reasons for low participation of registered households under the Scheme as
discussed in paragraph 4.6.2.

In reply, the Commissioner (MGNREGS) stated (June 2025) that strict
adherence to the calendar for ‘Rozgar Diwas’ in all GPs would be ensured.

3.4 Financial Management |

MGNREGS is implemented as a Centrally Sponsored Scheme on a cost-sharing
basis between the Centre and the States. Section 22 of the MGNREGA provides
for the framework for the funding pattern. As per Section 22 of the
MGNREGA, Gol had to bear the entire cost of wages for unskilled manual
workers and up to 75 per cent of the cost of material, including wages for skilled
and semi-skilled workers. Administrative expenses (up to six per cent of total
expenditure including expenditure on Social Audit) had to be borne by the Gol.
The State Government had to bear 25 per cent of the cost of material and wages
for skilled and semi-skilled workers. The State Government had to bear the
compensation allowance for the delay in payment of wages to the workers,
unemployment allowance for inability to provide employment on demand,
administrative expenses of the State Employment Guarantee Council and
unskilled wages to the workers for work done beyond 100 days.

7 Amravati district: Bhamadehi, Churni, Gangarkheda, Hatru; Dharshiv: Bavi, Bhikar Sarol,
Nitali, Upala (Makdacha) and Diksal; Ahilyanagar: Samangaon.
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The funding pattern under the Scheme is shown in Chart 3.1.

__|Unskilled wages upto 100
days(100%)

Material/Skilled and
Semiskilled(75%)

— Gol —

— Administration -100%
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MGNREGS
|

Unemployement
allowance- 100%

L] Delayed Compensation -
GoM 100%

Material/ skilled/ semi-
skilled - 25%

|| SEGC Administartion -
100%

As per the provisions of Section 21 of the MGNREGA, the State Government,
was to establish, by a Notification, a fund called State Employment Guarantee
Fund. The State established a fund in March 2012 wherein the Central and State
shares including miscellaneous receipts (interest accrued efc.), were to be
credited.

\ 3.4.1  Release and utilisation of funds ‘

The release of Central Share of funds is based on the projection of labour
demand in Labour Budget. The release of the 1st tranche (including upfront
money) of central share is based on proportionate fund requirement as per the
Labour budget, to take care of requirements for the first six months of the
financial year, subject to a maximum of 50 per cent of the total fund required
for a whole year. The release of the 2nd tranche is based on (i) unspent balances
and (i1) actual performance against the agreed LB during the year.

The funds for unskilled wages are allocated by Gol to the State but retained
centrally. Once the wages are approved by the implementing agencies and
electronic fund transfer order is generated, the wages are directly credited
through National Electronic Fund Management System to workers account via
Direct Benefit Transfer (DBT).

Funds for material and administrative components are released to the State
Consolidated Fund. The Central Funds and the corresponding State share in
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respect of material component, from the State treasury is released by the State
to the concerned State Employment Guarantee Fund Account (State Nodal
account) maintained by the Commissioner (MGNREGS). Based on the
electronic fund transfer orders generated by the project implementing agencies
in NREGASoft, the funds are disbursed directly to vendors, contractors etc.

As per the fund release orders of the MoRD, Gol, the Central funds and
corresponding State share, from the State treasury is to be released by the State
to the concerned State Nodal Account within a maximum period of 15 days
from the receipt of Central fund in the State treasury.

Funds for administrative expenditure are released by the Commissioner
(MGNREGS) to the districts, based on demand received. Funds for social audit
are released by the State Government directly to the Director, Social Audit.

The details of funds received from Gol and GoM for the years 2019-20 to
2023-24, the expenditure under the Scheme and the liability towards unskilled
and material components are given in Appendix 3.1.

The fund released and expenditure incurred under the Scheme revealed the
following:

e As against total fund of X 13,957.47 crore (including opening balance of
% 369.42 crore) received during the period 2019-20 to 2023-24, the
expenditure incurred was X 13,518.30 (96.85 per cent) crore leaving a
balance of ¥ 439.17 crore.

e There was delay ranging between four days and 242 days in the release
of ¥ 415.73 crore (45 per cent), out of State’s share of X 926.51 crore
(material component) released during 2022-23 (X 504.82 crore) and
2023-24 (X 421.69 crore). The date-wise release of Central and State’s
share from 2019-20 to 2021-22 was not furnished to Audit by the
Commissioner (MGNREGS). The information was also not furnished
by the Planning Department (EGS).

e The pending liability towards cost of unskilled wages and material/
wages for skilled/semi-skilled was X 1,736.63 crore (Unskilled wages:
% 761.05 crore; material/wages for skilled / semi-skilled workers:
% 975.58 crore) as at the end of March 2024. The reasons for pending
liability towards unskilled wages were wrong and dormant/closed
accounts of the workers etc. (paragraph 4.12). The pending liability
towards material component was due to wrong and dormant/closed
accounts of workers/vendors and late receipt of funds as stated by the
State Government (paragraph 5.13). The liability decreased to X 230.72
crore as of September 2025 (unskilled wages: X 14.04 crore, material
component: X 216.68 crore including X 2.24 crore towards skilled
wages).
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| Conclusion \

There were significant delays in the submission of Annual Action Plans and
Labour Budgets by the Gram Panchayats. Moreover, baseline survey, critical
for assessing the anticipated quantum and timing of demand for work, was not
conducted. The submitted annual action plans and labour budgets did not
include details about the quantum and timing of the demand for work, schedule
of work to be provided and shelf of projects duly prioritised aligned with
potential demand which adversely impacts planning for effective
implementation of the Scheme.

Gram Rozgar Sahayaks (GRSs), who play a critical role in supporting the Gram
Panchayats in the execution and monitoring of the works under the Scheme,
were not appointed in 2,258 out of 28,279 Gram Panchayats in the State.
Additionally, mates responsible for supervising work at the worksite were not
registered during the year 2020-21. The absence of these key functionaries
affects the implementation of the Scheme activities. There were delays in
release of funds by the State Government.

| Recommendations |

Recommendation No. 1: Government may take appropriate action to conduct
baseline survey to ensure assessment of quantum and timing of demand of
works to be included in the Annual action plan and labour budget.

Recommendation No. 2: The Government may take action to appoint Gram
Rozgar Sahayaks in all Gram Panchayats, to strengthen the execution and
monitoring capacity at the grassroots level.
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Chapter IV

Registration of workers and payment of wages

4.1 Employment Generation

Provision of minimum 100 days of guaranteed wage employment and
strengthening the livelihood resource base of rural poor require that the
implementers pay close attention to generating awareness among potential
wage-seekers and set up systems that facilitate and rigorously record
registration for work, issuance of job cards and applications on demand for
work. Further, the objective of enhancing the livelihood security of the poor
households in rural areas of the country can be met only if special attention is
focused on vulnerable sections of the rural society.

Audit analysed the data of selected districts, blocks and GPs and observed that
the process involved in receipt of applications for issue of job card, verification
of job card and maintenance of employment register were not done as prescribed
in the guidelines. The findings are discussed in the succeeding paragraphs.

4.2 Registration of workers

As per para 1 of schedule III of MEGA, an adult member of every household
residing in any rural area and willing to do unskilled manual work may submit
the names, age and address of the household to the Gram Panchayat in whose
jurisdiction they reside for registration of their household for issuance of job
card. The process for registration of households, issue of job cards and
employment allocation is detailed in Chart 4.1 below:

Chart 4.1: Registration process, Job card and Employment allocation

e Door-to-Door survey to be conducted by GP for identifying
people willing to register
Adults can apply for registration at GP office

e After verification, unique registration number for each household is
assigned in NREGASoft

e Job card to be issued within a fortnight of receipt of application for
registration

e Job card to contain photo of registered members

e Job card is valid for five years

e Job card to contain details of number of days for which work demanded,
number of days for which work allotted and wages paid

e Job card to be in custody of household

e Application for work can be oral or written and made to the Ward member
or to the Gram Panchayat or to the Programme Officer

e Dated receipt to be issued to each applicant

e Employment to be given within 15 days of application. If not,
unemployment allowance to be paid
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\ 4.3 Registered households and registered persons |

The number of households which were registered during 2019-20 to 2023-24 in
the State is shown in Chart 4.2.

Chart 4.2: Number of persons and households registered and job card issued over the

years
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During the period 2019-20 to 2023-24, there was 46 per cent increase in the
number of households registered under the Scheme in the State and in the
selected districts, the increase was 33 per cent. As against 136.82 lakh
households registered up to March 2024, job cards were issued
(September 2025) to 121.09 lakh households (89 per cent).

4.4 Door-to-door survey

As per para 3.1.1(i1) of Operational Guidelines, a door-to-door survey should
be undertaken by each GP every year to identify eligible households who have
been missed out and wish to be registered. It was to be ensured that the survey
is held at that time of the year when people have not migrated to other areas in
search of employment or for other reasons.

As per the information furnished by 48 test-checked GPs, 26 GPs reported that
door-to-door survey was conducted while 22 GPs (46 per cent) stated that door
to door survey was not conducted during 2019-20 to 2023-24. However, the
GPs which reported of having conducted the door to door survey did not furnish
any documentary evidence of having conducted such survey. Out of 22 GPs
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which stated that door-to-door survey was not conducted, 12 GPs did not furnish
any reply/reason for not conducting the survey. The remaining 10 GPs,
attributed non-conduct of survey to Covid pandemic and lack of orders from
State Government/higher authorities. The reply that survey was not conducted
due to lack of orders from the State Government/higher authorities is not
acceptable as Operational Guidelines stipulated that door-to-door survey should
be undertaken by each GP every year.

Failure to conduct door-to-door survey increases the risk of households not
being covered under the Scheme. Further, such survey would have facilitated
the deletion of duplicate job cards issued to the same households as discussed
in paragraph 4.5.3.

In reply, the Commissioner (MGNREGS) stated (March 2025) that instructions
are given to the districts for conducting door to door survey every year.

4.5 Job cards

As per para 2 of schedule III of MEGA, it is the duty of GP to issue a job card
to the household within 15 days from the date of receipt of applications for
registration!, containing a unique job card number with details of the registered
adult members of the household, their photos, bank or post office account
number, Aadhaar number efc.

4.5.1 Maintenance of application register ‘

As per para 10.3.5 of the Operational Guidelines, an application register
showing the date of receipt of application, details of job cards issued etc. was to
be maintained by the GPs. MoRD, Gol had also directed (October 2016)
mandatory maintenance of application register by all the GPs.

Audit noticed that the application register showing the date of receipt of
application for job cards was not maintained/updated in 47 out of 48 selected
GPs. In the absence of the application register, Audit could not ensure that all
the applications received were registered or rejected.

Out of 47 GPs, 29 GPs did not furnish any reply. Out of the remaining 18 GPs,
six GPs stated that application register was maintained online, one GP stated
that register was not maintained due to shortage of trained staff while 11 GPs
without specifying the reasons for non-maintenance of register stated that
register will be updated. In reply, the Commissioner (MGNREGS) stated
(June 2025) that instructions have been issued to all the GPs to immediately
maintain the application register.

‘ 4.5.2 Delay in issue of job cards ‘

Job card was to be issued to the beneficiaries within 15 days of receipt of
application. Scrutiny of online data in respect of applications received for
registration in the selected 48 GPs, revealed that out of 15,077 registrations done
during 2019-20 to 2023-24, there were delays in the issue of 7,771 job cards
(52 per cent) as shown in Chart 4.3.

' All particulars of a household if found to be eligible after verification, are entered in

NREGASOoft and a unique registration number is assigned.
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Chart 4.3: Delay in issue of job cards in the selected GPs
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Source: Compiled based on data downloaded (January 2025) from NREGASoft

Audit noticed that the delay in issue of 7,771 job cards ranged between one day
and 1,697 days of which 2,184 job cards? (28 per cent) were issued after a delay
of more than one year while 1,349 registered applications were not issued job
cards till January 2025.

In the Exit Conference, the Commissioner (MGNREGS) stated (May 2025) that
instructions would be issued to field offices to ensure compliance with the
guidelines.

In reply, the Commissioner (MGNREGS) stated (May 2025) that workers may
not demand job cards. The reply is not acceptable as all efforts should have been
made to issue the job card to the workers as it is the duty of GPs to issue job
cards within 15 days from the date of receipt of applications for registration.

The possibility of the beneficiaries being deprived of employment due to delay
and non-issue of job cards could not be ruled out.

‘ 4.5.3 Duplicate job cards

NREGASoft generates a report showing job cards with different serial numbers
but with the same name of the head of the household. As per the report
(November 2024), 4.99 lakh job cards registered in the State, had the name of
the head of the household against which a job card had already been registered.

Audit noticed that in 44° out of 48 selected GPs, 577 job cards had the name of
the head of household for which one or more job cards had been registered. As
against these 577 job cards, 595 additional job cards were registered. Scrutiny
of these 595 additional cards revealed that 213 job cards were registered five to

Delay over one year to two years: 1619 + Delay over two years: 565.

3 In Mandvi GP (Kalmeshwar Block), Agara, Mohagaon Bhadade and Thaturwada GPs
(Narkhed Block) in Nagpur district, duplicate cards were not issued.

Double job cards were issued to 561 households; triple job cards were issued to 14
households and quadruple job cards were issued to two households.
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13 years earlier (as of October 2024) while 382 job cards were registered three
months to five years earlier (as of October 2024).

The data of additional job cards registered were issued to 40 GPs for
confirmation. 29 GPs responded and confirmed that out of 319 additional cards
issued, 317 cards were duplicate (in two additional cards issued by two GPs,
though the names were same the persons were different).

NREGASOoft did not have checks to prevent registration of job cards having the
same name of the head of the household by linking registration with unique
identifiers like Aadhaar number. The registration of duplicate job cards also
indicated inadequate internal control in the registration of job cards by the
Blocks.

The impact of registration of duplicate cards was the allotment of more than
100 days of employment in a year to both cards put together. Allotment of more
than 100 days of employment in a year (2,744 days to 36 workers during
2019-20 to 2023-24) was noticed in respect of 19 households, resulting in
irregular wage payment of X 6.53 lakh out of Gol funds since wages for more
than 100 days per households were to be borne by the State Government.

In reply, the Commissioner (MGNREGS) stated (June 2025) that issue of
duplicate cards is being investigated and necessary corrections would be made
in the database and guidelines are being reinforced to prevent such occurrences.
It was further stated that instructions are being issued to DPCs regarding
verification and rectification drive would be undertaken to avoid duplicate job
cards.

4.5.4 Deficiencies in job cards

The job card has to be updated regularly by the GPs with the number of days
for which the work was demanded, the number of days of work allocated,
unemployment allowance paid, if any, wages paid etc. The job card issued shall
be valid for at least five years, after which the job card has to be renewed after
due verification by the GPs.

During beneficiary survey, 419 out of 480 beneficiaries produced job cards for
audit scrutiny. Scrutiny revealed the following:

i) Photo identity in job Cards: In 49 (12 per cent) job cards, photos of registered
members were not affixed.

ii) Details in the job cards: In 157 (37 per cent) job cards, the details of the
number of days for which work was demanded, the number of days for which
work was allotted, and wages paid were not recorded in the job cards.

iii) Signature on job cards: The job cards issued to the beneficiaries had to be
signed by the Head of the family and the programme officer (Block
Development Officer). Audit scrutiny revealed that 176 job cards (42 per cent)
were not signed either by the Head of the family or the programme officer.
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4.5.5 Verification of job cards

Scrutiny of NREGASoft report as of January 2025, revealed that in 48 selected
GPs, out of 23,270 job cards issued between February 2006 and March 2019
and which were due for verification, 1,419 job cards had not been verified by
the GPs even once till January 2025. Further, 21,692 job cards (out of 23,270
job cards), though verified between July 2011 and March 2019 and had become
due for verification, were not verified till January 2025. Thus, 23,111 job cards
(99 per cent) out of 23,270 job cards were pending for verification for more than
five years.

In reply, the Commissioner (MGNREGS) stated (May 2025) that instructions
will be issued to ensure proper maintenance of job cards and their verification.

4.6 Demand for work

As per para 6 of schedule III of MEGA, every adult member of a registered
household whose name appears on the job card shall be entitled to apply for
unskilled manual work under the Scheme; and every such application shall be
compulsorily registered, and a receipt issued with the date, which shall be
entered in the computer system. The demand for work, either oral or written,
shall be registered as and when required by any job card holder.

4.6.1 Maintenance of employment register ‘

As per para 3.4 (i1)) of MGNREGA Operational Guidelines, the information on
work requested and work allotted is required to be mentioned in the job card
and Employment Register. MoRD, Gol had also directed (October 2016) that a
register (Register-IIT) showing job card-wise date of demand for work, number
of days for which work was demanded, number of days worked, date of wage
payment, wages paid, unemployment allowance paid, delayed compensation
paid etc. should be manually maintained in GPs.

Audit observed that in 15° out of 48 selected GPs, the Employment Register
was not being maintained manually whereas in three® GPs, though maintained,
it was not being updated. Further, there was no system to enter the receipt issued
(with the date) in respect of application for work received from workers, in
NREGASoft.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
have been issued to all GPs to immediately maintain and regularly update
manual employment register.

4.6.2 Households demanding work and allocation of work

The number of households registered, work demanded by registered
households, number of households which were offered employment,
households not provided employment and households which completed
100 days of work are shown in Table 4.1.

5 CSN: Eight GPs, Amravati: Seven GPs
®  Ahilyanagar: Balamtakli, Samangaon and Thakur Nimgaon
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Table 4.1: Employment demanded and not provided during 2019-20 to 2023-24 in the

State
Year No. of No. of No. of No. of No. of No. of households
Registered | households | households house households | which completed
households which which were | holds not which 100 days
demanded offered provided availed (percentage
employ- employment| employ- employ- vis-a-vis households
ment (per cent) ment ment which availed
(per cent) employment)
Per cent
(7/6*100)
(in lakh) Number (in lakh)
1 2 3 4 5 6 7 8
2019-20 93.53 17.29 (18) 17.25 3,992 15.37 1.24 8.07
(99.77)
2020-21 103.68 18.84 (18) 18.79 4,702 16.84 1.37 8.14
(99.73)
2021-22 125.80 22.55 (18) 22.50 5,710 20.36 1.74 8.55
(99.78)
2022-23 130.05 23.91 (18) 23.85 6,093 21.21 1.39 6.55
(99.75)
2023-24 136.82 27.24 (20) 27.18 6,186 24.46 2.80 11.44
(99.78)
Total 109.83 109.57 26,683
(99.76)
Average 117.98 21.97(19) 21.91 19.65 1.71 8.70
(99.73)
Source: Compiled based on data downloaded (September 2025) from NREGASoft

As seen from Table 4.1, the number of households which demanded work
during 2019-20 was 17.29 lakh (18 per cent) and had increased to 27.24 lakh
(20 per cent) during 2023-24 vis-a-vis the number of households registered. On
an average, 19 per cent of the households demanded work during the period
2019-20 to 2022-23. Thus, a significant number of households did not demand
work. Further, 99.76 per cent of the households which demanded employment
during 2019-20 to 2023-24 were offered employment.

The number of days of employment availed by households on an average during
2019-20 to 2023-24 in the State is shown in Chart 4.4.
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Chart 4.4: Number of days of employment availed by households on an average
during 2019-20 to 2023-24
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As seen from Chart 4.4, 14.82 lakh households (75.42 per cent) on an average
availed employment of less than 50 days during 2019-20 to 2023-24 while
1.71 lakh households (8.70 per cent) have availed employment of 100 days and
above.

Thus, there was not only low participation of registered households in
demanding work under the Scheme but the number of households which availed
100 days of guaranteed employment was also low.

During survey of 480 job card holders, 273 beneficiaries (57 per cent)
responded that the wage rate was low and required to be increased.

4.6.3 Unemployment allowance ‘

As per para 14 of schedule III of MEGA, the work has to be provided within
15 days from the date of registration of demand for work or the date from which
the work has been demanded in case of advance application, whichever is later.
In case the work could not be provided as per demand within the specified
time-limit, unemployment allowance should be paid to the registered
households. Every payment of unemployment allowance shall be made not later
than fifteen days from the date on which it became due for payment. The
unemployment allowance will not be less than one-fourth of the wage rate for
the first thirty days and not less than one-half of the wage rate for the remaining
period of the financial year.

As per para 11(1) of schedule I of MEGA, in case work could not be provided
as per demand within the specified time-limit, unemployment allowance shall
be paid, as calculated automatically by the computer system. The NREGASoft,
which captures the demand for work, computes the unemployment allowance
automatically if jobs are not provided within the stipulated period.

As seen from Table 4.1, as against the demand for work made by 109.83 lakh
households during 2019-20 to 2023-24, the State provided employment to
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109.57 lakh (99.76 per cent) households. In the six selected districts, 4,327
(0.18 per cent) households’ who had demanded work during 2019-20 to
2023-24 were not provided work.

Audit observed that out of an amount of X 34.85 lakh due as unemployment
allowance during the period 2019-20 to 2023-24 in the State, only an amount of
X 2,268 was paid and X 34.83 lakh was unpaid as shown in Chart 4.5.

Chart 4.5: Unpaid unemployment allowance in the State
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In five® (Amravati, CSN, Dharashiv, Nagpur and Palghar) out of the six selected
districts, unemployment allowance of X 23.45 lakh pertaining to the period
2019-20 to 2023-24 was not paid.

As of September 2025, the unemployment allowance payable was X 35.55 lakh
including ¥ 0.62 lakh’ unemployment allowance to be paid for the period
2024-25.

Thus, the beneficiaries were not only deprived of guaranteed employment but
also of unemployment allowance in violation of the MEGA.

Further, as per Section 3-E (2) of MEGA, every case of non-payment or delayed
payment of unemployment allowance shall be reported in the annual report
submitted by the District Programme Co-ordinator to the State Government
along with the reasons for such non-payment or delayed payment. Audit noticed
that the District Programme Co-ordinators in the five out of six selected districts
did not furnish annual report intimating the reasons for non-payment of
unemployment allowance to the State Government. This also indicated lack of
proper monitoring by the State Government/Commissioner (MGNREGS) to

7 Amravati: 1,128 households; CSN: 1,116 households; Dharashive:1,132 households;
Ahilyanagar:341 households; Nagpur:338 households; Palghar:272 households.

No unemployment allowance was payable in Ahilyanagar district.

No payment was done against X 0.62 lakh payable for the year 2024-25.
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ensure disbursement of unemployment allowance to the workers as reflected in
NREGASoft.

In reply, the Commissioner (MGNREGS) stated (June 2025) that work was
provided to the labourers but they did not report for work hence no
unemployment allowance was payable. It was further stated that there are no
cases of unemployment allowance in the State and the pending entries reflected
in NREGASoft are due to incorrect data entries made by field level employees.

The reply is not acceptable as (i) there is no audit trail to show that the work
was offered to the labourers but they did not report for work. In such an event
NREGASoft should not have computed the unemployment allowance payable
(1) the fact that the purported incorrect entries in NREGASoft pertained to the
period 2019-20 to 2023-24, without any rectification indicates the correctness
of the same (iii) the reply that there are no cases of unemployment allowance in
the State is not correct as the report from NREGASoft, showed payment of
unemployment allowance amounting to ¥ 2,268.

4.7  Participation of women under the Scheme

As per para 15 of schedule III of MEGA, priority shall be given to women in
such a way that at least one-third of the beneficiaries shall be women who have
registered and requested for work. The Scheme also envisaged efforts to be
made to increase participation of single women and the disabled.

The district-wise percentage of women employed under the Scheme during
2019-20 to 2023-24 in the State is given in Chart 4.6.

Chart 4.6: District-wise (average) percentage of women workers employed to total
persons employed during 2019-20 to 2023-24
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As seen from Chart 4.6, the percentage of women participating in the Scheme
was highest in Bhandara district at 55.82 per cent and lowest in Buldhana at
34.86 per cent.

Audit observed that the representation of women in employment under the
Scheme at the State level and in six selected districts was more than one-third
of the total employment generated. The representation of women in 21 selected
GPs was more than one-third of the total employment generated during all the
five years (2019-20 to 2023-24). In three selected GPs'?, the representation of
women was less than one-third of the total employment generated during all the
five years (2019-20 to 2023-24). In the remaining 24 selected GPs, the
representation of women ranged between zero per cent to 32.98 per cent during
different years for the period 2019-20 to 2023-24.

In reply, the Commissioner (MGNREGS) stated (June 2025) that women do not
come forward to work like men, but attempts are being made to increase the
share of women in the Scheme by adopting IEC.

4.8 Non-conduct of special drive to identify specially abled persons

As per para 7 of schedule III of MEGA, the State shall proactively verify the
requirements of the vulnerable groups and provide them work. Para 9.3.9 of
Operational Guidelines, also stipulated that there should be a special drive to
identify all persons with disability and other vulnerable persons (primitive tribal
groups, nomadic tribal groups, de-notified tribes, senior citizens above 65 years
of age, HIV positive persons, internally displaced persons, widowed women
etc.) and provide 100 days of work to each of the households within a specified
timeframe. As per Operational Guidelines, each State Government should
designate one officer in each district as Coordinator (Vulnerable Groups). The
Co-ordinator (Vulnerable Groups) shall hold a monthly meeting to review the
progress of such implementation with Block and Gram Panchayat level officials
and submit monthly and quarterly progress reports to the DPC.

As per NREGASoft report as of September 2024, the number of specially abled
persons registered under the Scheme, decreased from 1.36 lakh in 2019-20 to
1.24 lakh in 2023-24. As per the information provided by 48 selected GPs, the
number of specially abled persons registered under the Scheme, increased from
187 in 2019-20 to 348 in 2023-24. Audit observed that in 27 GPs, special drives
were not conducted to identify the persons with disability and other vulnerable
persons during the period 2019-20 to 2023-24. Further, in 33 GPs, neither any
review meeting was conducted, nor any progress report was submitted to DPC.

In reply, the Commissioner, (MGNREGS) stated (May 2025) that there was no
post of Coordinator of Vulnerable Group at the district level in the entire State
to handle the issues of disabled persons. It was further stated (June 2025) that
special drives will be conducted to identify person with disability and other
vulnerable persons.

As of September 2025, the number of specially abled persons registered under
the Scheme was 1.27 lakh.

10 Hingani Mirzapur, Etki (District: Amravati); Agara (District: Nagpur).
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4.9 Schedule of rates for wage payment

As per para 16 of schedule I of MEGA, the State Government shall link the
wages, without any gender bias, based on the quality and the quantity of work
done and it shall be paid according to the rural Schedule of Rates (SoRs) fixed
after time and motion studies for different types of work and different seasons
and revised periodically. The Scheme (para 17 of schedule II of MEGA)
stipulated that a separate SoR shall be finalized for women, the elderly, people
with disabilities and people with debilitating ailments so as to improve their
participation through productive work. Further, para 18 of schedule II of
MEGA, the Schedule of rates of wages for various unskilled labourers shall be
so fixed that an adult person working for eight hours, which includes an hour of
rest will earn a wage which is equal to the stipulated wage rate.

Para 7.7.4 of the Operational Guidelines stipulates that a systematic revision of
SoRs requires an estimation of the amount of work (a “Task”), a human being
can perform in a given area in the prescribed period of time. This estimation
requires carefully designed Work Time and Motion Studies (WT&MS).
Further, Para 7.7.6 of the Operational Guidelines also stipulates that WT&MS
should also allow for regional variations in tasks, depending on the variable
local conditions and the health and nutrition status of the population. In
particular, it must reflect the productivity of a mixed group of workers including
both men and women, elderly workers and those who are physically challenged.

4.9.1 Separate schedule of rates

As per para 7.7.8 of Operational Guidelines, SoR for common tasks was to be
developed at the level of the district whereas the SoRs for the complex tasks
was to be developed for a group of districts within the same agro-climatic
region. Audit noticed that the Commissioner (MGNREGS) was using a uniform
SoR for the entire State and the same was revised from time to time based on
revision in wage rates instead of preparing SoR for each district/group of
districts.

Separate SoR for women, the elderly, people with disabilities and people with
debilitating ailments were also not prepared by the State Government.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the State is
preparing a proposal to make SoR for women, the elderly, people with
disabilities and people with debilitating ailments through National Institute of
Rural Development and Panchayati Raj (NIRDPR), Hyderabad.

4.10 Payment of wages and compensation

As per Section 3 of MEGA, the disbursement of daily wages shall be made on
a weekly basis or in any case not later than a fortnight after the date on which
such work was done. Further, as per para 29 of schedule Il of MEGA, in case
the payment of wages is not made within fifteen days from the date of closure
of the muster roll, the wage seekers shall be entitled to receive compensation
for the delay, at the rate of 0.05 per cent of the unpaid wages per day of delay
beyond the sixteenth day of closure of muster roll. Any delay in payment of
compensation beyond a period of fifteen days from the date it becomes payable,
shall be considered in the same manner as the delay in payment of wages.
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Further, as per para 29 (1) (b) of schedule III of MEGA for the purpose of
ensuring accountability in payment of wages and to calculate culpability of
various functionaries or agencies, the States shall divide the processes leading
to determination and payment of wages into various stages such as
measurement of work, computerizing muster roll, generation of wage lists and
uploading Fund Transfer Orders and specify stage-wise maximum time-limits
along with the functionary or agency which is responsible for discharging the
specific function. The State Government was also required to pay the
compensation upfront after due verification within the time-limits as specified
and recover the compensation amount from the functionaries or agencies who
are responsible for the delay in payment.

The various steps along with the agencies/officials involved in the payment
process is indicated in Chart 4.7.

Chart 4.7: Process flow chart for payment of wages to beneficiaries
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As seen from Chart 4.7, the entire process is subdivided into two stages.
Stage I covers activities commencing at GP level and ending with signature of
the second signatory for uploading FTO. Stage II covers all activities in
processing the payment till the actual credit to the account of beneficiaries by
the destination banks/post office. Stage I process ending with uploading of
FTOs is required to be completed within eight days from the closure of muster
roll while Stage II process is required to be completed within seven days from
the date of receipt of FTO.

4.10.1

Audit noticed from the MIS available in NREGASoft that the system computes
the compensation till uploading of Fund Transfer Order. There were no MIS
reports in public domain which gives the consolidated status of compensation
due to delay in payment of wages up to Stage-II i.e. till the actual credit of

Delay in payment of wages
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wages to the beneficiaries” account. The BDO (Joint Program Officer)
thereafter approves or rejects the compensation to be paid. Reasons for rejection
of each compensation are also entered in NREGASoft. The compensation
rejected is not paid to the workers.

The delay in payment of wages and compensation paid during the period
2019-20 to 2023-24, is shown in Table 4.2.

Table 4.2: Delay in payment of wages and compensation paid during the period 2019-20
to 2023-24 in the State

Year Total Wages Total Amount of | Compen- | Compen-
transac- paid transactions | delayed sation sation
tions involving wage computed | paid
involving delay in | payment
WEES wage (percentage
payment payment to total

(percentage |wage
to total | payment)
transactions)
(in lakh) R in (in lakh) (R in crore)
crore)

2019-20 110.45 1,246.91 244 (2) 27.77 (2) 0.09 0.07

2020-21 119.50 1,516.64 3.83(3) 48.09(3) 0.45 0.26

2021-22 144.02 1,933.09 8.21(6) 102.59(5) 2.52 1.24

2022-23 136.47 1,900.28 13.57(10) 183.50(10) 1.95 0.53

2023-24 204.72 3,007.30 21.05(10) 308.03(10) 3.27 0.02

Total 715.16 9,604.22 49.10(7) 669.98(7) 8.30 2.12

Source: Compiled based on data downloaded (December 2024) from NREGASoft website

As seen from Table 4.2, on an average, seven per cent of the wages paid during
the period 2019-20 to 2023-24 was delayed. The percentage of delayed wage
payment has increased from two per cent in 2019-20 to 10 per cent in 2023-24.
Audit also noticed that the maximum delay was in Beed district where
37 per cent of the wages paid were delayed during the period 2019-20 to
2023-24. In the selected six districts the maximum delay was in Amravati
district where 14 per cent of the wages were paid with delay, while Buldhana
was the only district in the State where there was no delay in payment of wages
during the period 2021-22 to 2023-24.

In 241 out of 336 works test-checked in audit, there were delays ranging from
one day to 857 days in payment of wages to 23,583 beneficiaries (in
3,917 muster rolls) of which there was delay of more than six months in
payment to 317 beneficiaries.

In reply, the Commissioner (MGNREGS) stated (March/June 2025) that the
few reasons for delay in payment of wages were non-mapping of Aadhaar
number, transfer of Programme Officers and non-renewal of Digital Signature
Certificate, shortfall of staff, rejection of transactions due to wrong and
dormant/closed account.

The delay in payment of wages due to transfer of Programme Officers and non-
renewal of Digital Signature Certificate was avoidable by handing over the
charge to an official holding link charge and ensuring the renewal of Digital
Signature Certificate before its expiry.
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As seen from Table 4.2, there has been increase in the compensation payable
from X 0.09 crore in 2019-20 to X 3.27 crore in 2023-24, due to delay in payment
of wages.

The compensation approved and rejected during 2019-20 to 2023-24 in the State
and the compensation paid are shown in Table 4.3.

Table 4.3: Compensation for delay in payment of wages as of October 2024

Sr. No. Particulars Compensation payable
(X in lakh)
1 Compensation computed 829.64
2 Compensation approved 225.49
3 Compensation yet to be verified 16.27
4 Compensation rejected (Sr.No.1-2-3) 587.88
5 Compensation paid out of approved 212.03
6 Compensation unpaid (Sr. No. 2-5) 13.46
Source: Compiled based on data downloaded (October 2024) from NREGASoft

In this regard Audit observed the following:

e As seen from Table 4.3, compensation of % 225.49 lakh was approved for
payment of which X 212.03 lakh was paid while X 13.46 lakh was pending
payment. In reply, the Commissioner (MGNREGS) stated (June 2025) that
the pending amount of X 13.46 lakh is being verified and would be paid. As
of September 2025, the compensation pending payment was X 13.96 lakh.

e An amount of X 587.88 lakh was rejected (including X 182.54 lakh in
selected six districts) by the Joint Program Officers. Two reasons were
mentioned in the NREGASoft for such rejections viz. (i) natural calamities
(19.59 lakh persondays) and (ii) compensation not due (825.61 lakh
persondays). However, there was no audit trail to check the correctness of
the reasons entered in NREGASoft.

In reply, the Commissioner (MGNREGS) stated (March 2025) that para 9.8.3
of the master circular approves non-payment of compensation due to natural
calamity. Whereas other compensations are rejected due to non-availability of
fund and so the option of compensation not due is selected at PO level.
However, all POs would be instructed to maintain the record for specific
rejection of delay in payment of compensation. The reply that the master
circular of Gol approves non-payment of compensation due to natural calamity
and other compensations are rejected due to non-availability of fund is not
acceptable as the provisions in the MEGA takes precedence to any instruction
issued vide a circular. Therefore, notwithstanding the rejection of compensation
for any reason, the compensation was payable to the workers as their legitimate
dues for the delay in payment of wages by the Government.

e On rejection of compensation, no compensation is paid to the workers.
Audit noticed that the Act did not have any provision based on which the
compensation payable to the workers could be rejected. Therefore,
notwithstanding the rejection of compensation for any reason, the
compensation was payable to the workers as their legitimate dues for the
delay in payment of wages by the Government.

In reply, the Commissioner (MGNREGS) stated (June 2025) that delayed
compensation is being paid only if the delay is caused by functionaries/staff
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and there is no provision for delayed compensation if the functionaries are
not responsible. The reply is not acceptable since for any delay in payment
of wages, the wage seeker is entitled to receive compensation and MEGA
does not have any provision for not paying the compensation if the
functionaries are not responsible for delay. As of September 2025, the
compensation rejected amounted to X 616.05 lakh.

e As per section 29 (1) (d) of Schedule III of MEGA, the compensation
approved for payment was required to be recovered from the functionaries.
Audit noticed that during the period 2019-20 to 2023-24, out 0of X 2.12 crore
compensation paid, X 0.69 crore was recovered from the functionaries, while
X 1.43 crore was pending recovery as of May 2024. In reply, the
Commissioner (MGNREGS) stated (June 2025) that X 1.43 crore would be
recovered after verifying the amount to be recovered from the responsible
functionaries/staff.

e As seen from Table 4.3, compensation of ¥ 16.27 lakh!! was pending
verification. Thus, even after lapse of more than one to four years,
legitimate dues of the workers were not disbursed though as per the Master
circular issued by Gol, the Programme Officer has to ensure that
compensation is settled within 15 days of it becoming due. In reply, the
Commissioner (MGNREGS) stated (June 2025) that the amount would be
verified and cleared. As of September 2025, the compensation pending
verification was X 30.07 lakh.

e As per para 29 of schedule Il of MEGA, compensation was also payable
for any delay in payment of compensation beyond a period of fifteen days
from the date it becomes payable. Audit noticed that neither NREGASoft
had provision to calculate such compensation nor did the State Government
work out the amount payable on delay in payment of such compensation. In
reply, the Commissioner (MGNREGS) stated (June 2025) that MoRD
would be requested to make provision in NREGASoft.

4.11 Liability towards wages

As per the information available in NREGASoft, an amount of X 35.32 crore
was pending payment on account of unskilled wages for the period 2019-20 to
2023-24 as shown in in Table 4.4.

Table 4.4: Pending liability of wages in the State

Year Unskilled wages (Z in crore)
2019-20 2.39
2020-21 2.71
2021-22 6.29
2022-23 7.04
2023-24 16.89
Total 35.32
Source: Compiled based on data downloaded (October 2024) from NREGASoft

As seen from Table 4.4, out of X 35.32 crore pending liability pertaining to the
period 2019-20 to 2023-24, an amount of X 18.43 crore was pending for a period

112019-20: % 0.99 lakh; 2020-21: T 2.46 lakh; 2021-22: X 2.85 lakh ;2022-23: % 0.83 lakh;
2023-24:% 9.14 lakh.
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ranging from one to four years as of October 2024. In the selected districts,
X 4.04 crore pertaining to the period 2019-20 to 2023-24 was pending payment.
Further, in 49 out of 336 test-checked works, wages amounting to X 7.09 lakh
were not paid to 510 workers.

District-wise status of unpaid wages of unskilled workers is shown in
Appendix 4.1. As seen from the appendix, Beed district had the highest pending
wages of T 14.81 crore, whereas the lowest pending wages of X one lakh was in
Bhandara District. Non-payment of wages defeats the ultimate goal of the
Scheme to provide social protection for the vulnerable people living in rural
India.

In reply, the Commissioner (MGNREGS) stated (June 2025) that payment
would be done as soon as possible.

Audit noticed that the liability for the period 2019-20 to 2023-24 reduced from
X 35.32 crore as of October 2024 to X 14.04 crore as of September 2025 out of
which X 13.12 crore was pending due to rejected transactions and transactions
pending bank response as discussed in paragraph 4.12.

4.12 Seeding of Aadhaar numbers of active workers

Under the Scheme, payments to the workers are credited into the accounts of
the workers by Direct Benefit Transfer (DBT). But to make Aadhaar Based
Payments (ABP), there is a need for Aadhaar seeding and its mapping at
National Payments Corporation of India (NPCI) mapper by the banks.

As per the master circulars issued by MoRD from time to time, the following
DBT strategy was to be followed for ABP:

e All the MGNREGS workers are to be enrolled under Aadhaar and seeding
of Aadhaar numbers for all active workers in NREGASoft.

e Manual verification of all Aadhaar numbers that failed demographic
authentication by the Program Officer with the UID data.

e Verification and confirmation of the accounts of all the active workers by
referring them to the Banks concerned.

e Seeding of the verified Aadhaar number in the bank accounts and placing
them on NPCI Mapper for making Aadhaar based payments.

The Planning Department (EGS), GoM, vide circular issued in January 2023,
also emphasised the need to give special attention for 100 per cent Aadhaar
seeding of active job cards.

The status of Aadhaar seeding done in the six selected districts as of
October 2024 is given in Table 4.5.

41



Report No. 7 (Performance Audit on Mahatma Gandhi National Rural Employment
Guarantee Scheme)

Table 4.5: Aadhaar seeding and NPCI mapping status of active workers in the State and
selected districts as of October 2024

Name of the Total Aadhaar | Percentage UIDAI NPCI Percentage
selected number | seeding of of authentic- | mapping of NPCI
district of active active Aadhaar cation completed | mapping

workers workers seeding completed completed
completed | completed

Ahilyanagar 2,59,614 2,58.415 99.54 2,57,206 2,41,669 93.09

Amravati 3,73,837 3,606,687 98.09 3,60,497 3,42,407 91.59

Chhatrapati 4,44336 | 4,36,588 98.26 4,24 331 4,08,649 91.97

Sambhajinagar
Dharashiv 1,31,275 1,26,498 96.36 1,21911 1,14,357 87.11
Nagpur 1,65,406 1,65,092 99.81 1,63,637 1,52,394 92.13
Palghar 2,47,783 2,46,842 99.62 2,40,987 2,24,733 90.70
Total 16,22,251 | 16,00,122 98.64 15,68,569 | 14,84,209 91.49
Overall State | 72,73,401 | 71,58,175 98.42 70,37,337 | 66,65,348 91.64
Source: Compiled based on data downloaded ( October 2024) from NREGASoft

As seen from Table 4.5, Aadhaar number seeding of 98.42 per cent of the active
workers in the State has been completed. In the six selected districts, Aadhaar
number seeding ranged from 96.36 per cent to 99.81 per cent.

The NPCI mapping of 91.64 per cent active workers was completed in the State
while in the six selected districts, NPCI mapping ranged from 87.11 per cent to
93.09 per cent.

In reply, the Commissioner(MGNREGS) stated (March 2025) that the State is
trying for 100 per cent Aadhaar number seeding and NPCI mapping of all
active workers.

Audit noticed that Aadhaar number seeding of 99.33 per cent of the active
workers in the State was completed as of September 2025 while the NPCI
mapping of 96.43 per cent active workers was completed.

Though the State Government achieved substantial progress in Aadhaar seeding
for Aadhaar Based Payments, a large number of rejected transactions towards
wage payment were still pending disbursement in the State as shown in
Table 4.6.

Table 4.6: Pending wage disbursement as of October 2024

Wages pending disbursement
No. of Amount No. of Amount Total no. Amount
Year rejected involved in rejected involved in | of rejected | involved
transactions | transactions | transactions rejected transaction R®in
pending pending pending transactions lakh)
regeneration | regeneration bank (X in lakh)
(X in lakh) response
1 2 3 4 5 6 7
2019-20 0 0 19,766 232.39 19,766 232.39
2020-21 13 0.21 16,641 223.55 16,654 223.76
2021-22 128 1.82 40,858 580.43 40,986 582.25
2022-23 197 2.61 44,675 666.27 44,872 668.88
2023-24 2,014 29.55 1,26,245 1,930.96 1,28,259 1,960.51
Total 2,352 34.19 2,48,185 3,633.60 2,50,537 3,667.79
Source: Compiled based on data downloaded (October 2024) from NREGASoft
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As seen from the Table 4.6, 2.51 lakh transactions were rejected due to wrong
account number, closed account, blocked or frozen account, deseeding of
Aadhaar number efc. involving wages payment of % 36.68 crore. Out of
X 36.68 crore, an amount of X 17.07 crore was pending for one year to four
years. In the six selected districts, 35,340 transactions involving wages of
% 4.93 crore were rejected. Disbursements against these rejected transactions
were pending either for regeneration'? (generation of Fund Transfer Order) or

though regenerated were pending for bank response!?.

In reply, the Assistant Director (Accounts), MREGS stated (June 2024) that due
to technical and other issues i.e. incorrect account number of beneficiaries efc.,
the transactions were rejected by the bankers. Further, due to the intermittent
release of funds by Gol, the bulk rejection of transactions has occurred during
2023-24. However, to minimise the rejection of transactions, the Planning
Department (EGS), GoM has issued (August 2021) Standard Operating
Procedure (SOP) and responsibility for officials at every level of rejection has
been fixed by a circular issued in January 2023.

Audit noticed that the total pending rejected transactions for the period 2019-20
to 2023-24 reduced to 87,679 involving an amount of ¥ 13.12 crore as of
September 2025.

4.13 Muster Rolls

The attendance of labourers under the Scheme is taken on muster roll. Each
muster roll has a unique identity number electronically generated by the
NREGASoft along with the list of workers who applied for work. This
electronically generated muster rolls are maintained at the work site and
attendance marked on it daily by Gram Rozgar Sahayak. The per day wages
payable to the worker is worked out in the measurement book by the Technical
Assistant based on the value of work (value of work was worked out considering
the quantity of work executed and the rates as per the SoR of the State) and the
persondays utilised for the execution of the work. The per day wages payable
to the worker recorded in the measurement book is also entered in the muster
roll. After the closure of the muster roll, at the end of each week, the workers
sign the muster roll which is then sent to the Programme Officers for entering
the attendance and wage rate in the electronic muster roll in NREGASoft. With
effect from January 2023, capturing of attendance at worksite through a
mobile app (National Mobile Monitoring System) with two time-stamped and
geo-tagged photographs of the works in a day has commenced in respect of all
works except individual beneficiary schemes/projects.

4.13.1 Discrepancies in muster roll/measurement books

Scrutiny of muster rolls/measurement books in respect of 336 selected works
revealed various discrepancies as discussed below.

e In nine muster rolls (District: CSN, GP: Gevrai Kuber) attendance of
11 workers for 66 days was changed from present to absent or struck off
without any reason being recorded duly signed by Gram Rozgar Sahayak.

12" Regeneration means generation of Fund Transfer Order.
13" Pending bank response means acknowledgement regarding success or failure of transaction
is awaited from banks.
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e In seven muster rolls (District: Amravati, GP Etki, Shivir Bu.; District:
CSN, GP: Gevrai Kuber), as against 199 persondays recorded in manual
muster rolls, 143 persondays were posted in the electronic muster rolls
resulting in short payment of wages amounting to X 14,221 to 32 workers.
Similarly, in 16 muster rolls (District: Amravati, GP Etki Shivir Bu.,
Hingani, Mirzapur), 508 persondays recorded in manual muster rolls were
posted as 574 persondays in electronic muster rolls resulting in excess
payment of X 15,807 to 102 workers.

e In one muster roll (District: CSN, GP: Gevrai Kuber), though a worker was
absent as per the muster roll, the same was posted in the electronic muster
roll and payment of X 1,638 made in June 2023.

e The per day wage payable to the workers was worked out in the
measurement book considering 186 persondays instead of 156 persondays
as per four muster rolls (District: CSN, GP: Gevrai Kuber), resulting in short
payment of wages amounting to X 8,112 to 17 workers.

The above discrepancies indicated lack of adequate internal controls in the
department to ensure proper recording of attendance and wage rate in the
electronic muster roll for disbursement of wages to the workers.

In the exit conference, the Commissioner (MGNREGS) agreed to review and
take action to strengthen the internal control.

4.13.2 Muster roll generation after completion of work ‘

Audit scrutinised muster rolls of 67 Pradhan Mantri Awaas Yojna (PMAY)
works included in the 336 selected works. Additionally, Audit also scrutinised
muster rolls of 441 PMAY works (selected on random basis) in the selected
48 GPs. Thus, muster rolls of 508 PMAY works were scrutinised in audit.
Identical work code is given to PMAY work in NREGASoft and AwaasSoft
portal. Audit checked the date of completion of work in AwaasSoft portal and
compared with the dates of generation of muster roll in NREGASoft in respect
of these 508 PMAY works having the same work code. The comparison
revealed that in 389 out of 508 works, muster rolls were generated after the date
of completion of work under PMAY. The genuineness of the payment made
against these 389 works amounting to X 51.82 lakh during the period 2019-20
to 2023-24 was doubtful.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
have been issued to ensure that muster rolls are prepared and verified in a timely
manner, strictly before or on the date of work completion.

Conclusion

In 47 out of 48 selected Gram Panchayats, the application register for job cards
was either not maintained or not updated. Deficiencies in job card maintenance
were observed, including the absence of photographs of registered members and
the failure to record details of work demand. Additionally, out of registered
households in the selected GPs, 91 per cent of registered households were issued
job cards till January 2025 and there were delays in issuing job cards to
52 per cent of registered households between 2019-20 and 2023-24. Moreover,
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instances of issue of duplicate job cards were noticed in 44 selected GPs as the
NREGASoft system lacked checks to prevent such discrepancies.

Separate Schedule of Rates for women, the elderly, people with disabilities and
people with debilitating ailments were not prepared by the State Government.
Schedule of Rates prepared based on work Time and Motion Studies was
pending approval with the State Government.

During 2019-20 to 2023-24, on an average seven per cent of wages paid were
delayed. Compensation claims amounting to I5.88 crore were rejected by Joint
Programme Officers citing natural calamities and non-admissibility, although
the Maharashtra Employment Guarantee Act contained no such provision for
rejection. Further, compensation was also payable for delays in disbursing
compensation itself; however, neither NREGASoft provided functionality to
compute such compensation nor did the State Government assess and release
the payable amounts. In addition, wages worth ¥35.32 crore remained unpaid as
of October 2024, reflecting systemic deficiencies in timely wage and
compensation disbursement.

Audit scrutiny of convergence works under Pradhan Mantri Awaas Yojna
(PMAY) revealed irregular generation of muster rolls in 48 selected Gram
Panchayats even after the recorded date of completion of PMAY works. This
indicated weak monitoring in the generation of muster rolls.

Recommendations

Recommendation No. 3: The Government may issue directions to all the
Gram Panchayats to issue job cards as per the time specified in
Maharashtra Employment Guarantee Act and also take prompt action to
delete duplicate job cards registered.

Recommendation No. 4: The Government may ensure that the
unemployment allowance, compensation for delay in payment of wages is
paid as per the provisions of Maharashtra Employment Guarantee Act.

Recommendation No. 5: The Government may strengthen monitoring and
set up a suitable mechanism to prevent generation of muster rolls after
completion date of works under Pradhan Mantri Awaas Yojana.
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Chapter V

Execution of works

| 5.1 Execution of works |

The core objective of the Scheme aims to provide 100 days of guaranteed
employment in a financial year to every household in rural areas as per demand,
resulting in creation of productive assets of prescribed quality and durability
while strengthening the livelihood resource base of the poor.

The Scheme focusses on building assets that are durable, locally relevant, and
beneficial to the community. By prioritizing useful asset creation, the Scheme
strengthens rural economies, enhances agricultural productivity, and supports
sustainable development, making it a vital tool for rural transformation and
social upliftment. Works which are non-tangible, not measurable and repetitive
in nature are not to be taken up under the Scheme.

5.2 Category of works

The focus of the Scheme is on works which are divided into following four
categories:

\
Category A { * Public works relating to Natural Resource Management

Category B {

C { * Common infrastructure including for National Rural
ategory C

* Community assets or individual assets for vulnerable
sections

Livelihood Mission compliant self help Groups

Category D { *Rural Infrastructure

These four categories were further divided into 266 types of permissible works
under the Scheme.

5.3 Status of works in the State and selected districts

The status of works approved during 2019-20 to 2023-24 in the State is shown
in Table 5.1.
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Table 5.1: The status of works approved during 2019-20 to 2023-24

Year New No. of works | Expenditure No. of Expenditure No. of
works completed on incomplete on works not
approved (per cent) completed works incomplete started
works (per cent) works (per cent)
(R in crore) (X in crore)
2019-20 | 3,20,636 | 2,61,584 (82) 1,158.87 13,851(4) 137.80 45,201(14)
2020-21 | 4,57,873 | 3,70,655(81) 1,204.16 26,827(6) 260.62 60,391(13)
2021-22 | 5,28,983 | 3,20,039(61) 1,913.59 66,098(12) 764.23 1,42,846(27)
2022-23 | 5,08,623 | 2,28,844(45) 1,244.87 1,30,094(26) 1,213.86 1,49,685(29)
2023-24 | 7,56,314 | 1,77,428(23) 1,204.16 2,66,516(35) 2,984.51 3,12,370(41)
Grand | 25,72,429 13,58,550 6,725.65 5,03,386 5,361.02 7,10,493
Total (52.81) (19.57) (27.62)
Source: Information furnished by Commissioner (MGNREGS) in March 2025

The status of works approved during 2019-20 to 2023-24 in the six test-checked
districts is shown in Table 5.2.

Table 5.2: Status of approved works in six selected districts during 2019-20 to 2023-24

Year New works | No. of works No. of Expenditure on | No. of works
approved completed incomplete incomplete not started
(per cent) works works (R in (per cent)
(per cent) crore)
2019-20 79,509 64,949(82) 2,922(4) 31.28 11,638(15)
2020-21 89,404 70,552(79) 4,967(6) 75.60 13,885(16)
2021-22 95,717 60,252(63) 14,482(15) 209.60 20,983(22)
2022-23 1,06,073 51,883(49) 28,345(27) 327.27 25,845(24)
2023-24 1,96,571 42,045(21) 73,571(37) 898.99 80,955(41)
Grand | 5,67,274 2,89,681(51) 1,24,287(22) 1,408.74 1,53,306(27)
Total
Source: Information furnished by Commissioner (MGNREGS) in March 2025

‘ 5.3.1 Incomplete works

As seen from Table 5.1, 5.03 lakh (19.57 per cent) works approved during
2019-20 to 2023-24 were incomplete in the State as of March 2025, of which
1.07 lakh (21 per cent) were pending completion for more than three years'. The
incomplete works mainly related to providing irrigation facilities to individual
beneficiaries?, drought proofing work, rural connectivity works etc. Further,
3.03 lakh works pertaining to the period 2005-06 to 2018-19 were also
incomplete. Thus, 8.06 lakh works were incomplete.

In the six test-checked districts (Table 5.2), 1.24 lakh (22 per cent) works
approved during 2019-20 to 2023-24, were incomplete as of March 2025 of
which 0.22 lakh works (18 per cent) were pending completion for more than
three years.

The maximum completion period for the works executed under the Scheme was three years.
Works such as construction of well, cattle sheds, farms ponds, sericulture work, plantation

of fruit bearing trees etc. are executed on land owned by households belonging to scheduled
castes, scheduled tribes, nomadic tribes, denotified tribes efc. under the Scheme.
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Scrutiny of records of 336 test-checked works, revealed that 64 works
(19 per cent) involving an amount of X 244.76 lakh which had started between
December 2017 and March 2023 were pending completion. Audit also noticed
that 39 works (12 per cent) out of these 336 works on which an expenditure of
% 1.64 crore was incurred were stopped since last 12 months to five years.

The Deputy Collector, CSN stated (August 2024) that in majority of the
incomplete works, the expenditure on the works was less than 30 per cent of the
sanctioned cost and therefore cannot be closed in NREGASoft. It was further
stated that some of the works are physically completed but due to pending
payments of bills of materials, the works are shown as ongoing. In reply, the
Commissioner (MGNREGS) stated (June 2025) that as per the direction
(May 2025) of State Government, instructions are given to the districts for
completion of works in a time bound manner.

(i) The incomplete works also included works taken up under horticulture
programme which was taken up with a view to help individual beneficiaries® to
increase their income and raise their standard of living. Out of 28,583
horticulture programme approved during 2019-20 to 2023-24, in four* out of six
selected districts, 15,009 (52 per cent) works were incomplete. Further, out of
12,218 works approved during 2019-20 to 2020-21, in these four selected
districts, 4,098 works (34 per cent) works were incomplete, though these works
were required to be completed by 2023-24, as the programme was for three
years.

Deputy Collector (EGS), Amravati attributed (June 2025) the incomplete works
to technical problems and pending unskilled wages and pending payment
towards material component while the District Superintendent Agriculture
Officer, CSN (August 2024) and Deputy Collector (EGS), Dharashiv
(June 2025) stated that the work was incomplete because of pending payment
towards material component.

The District Superintendent Agriculture Officer of Amravati and CSN and
Deputy Collector (EGS), Dharashiv stated (August 2025 and June 2025) that
3,474 works® on which an expenditure of ¥ 17.92 crore has been incurred are
proposed for closure.

Thus, the incomplete works in the four districts resulted in non-creation of
durable assets for increasing the income and standard of living of the
beneficiaries. Besides, the proposed closure of 3,474 incomplete works in CSN,
Dharashiv and Amravati district on which an expenditure of X 17.92 crore was
incurred would prove wasteful.

In reply, the Commissioner (MGNREGS) stated (June 2025) that a review
meeting of all APO, Programme Technical Officer and other officers would be
taken to complete all the ongoing works on priority.

Beneficiaries are rural households from marginalised and vulnerable sections
(SC/ST/BPL/small farmer having below two hectares land) who own land and willing to
maintain plantation for required duration of three to five years.

Two districts viz. Palghar and Nagpur did not furnish information.

Works on which less than 30 per cent expenditure was incurred.
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5.3.2 Works not commenced

As seen from Table 5.1, 7.10 lakh works (27.62 per cent) approved during
2019-20 to 2023-24 in the State was not started (as of March 2025), of which
2.48 lakh works (35 per cent) were not started for more than three years. In the
six selected districts (Table 5.2), 1.53 lakh works (27 per cent) approved during
2019-20 to 2023-24 were not started (as of March 2025) of which 0.47 lakh
works (30 per cent) were not started for more than three years.

In reply, the Deputy Collector, CSN stated (August 2024) that the works
approved for execution contained a huge number of individual works which
were not started on time due to personal problems of the beneficiaries.

54 Sanction of New Works

Para 7.17 of MGNREGA Operational Guidelines infer alia suggested the
following measures to deal with incomplete works:

e Project Implementing Agencies that have incomplete works for more than
one fiscal year, after the year in which the works were proposed, sanction
for new works should not be given.

e The GPs should first allocate works that are incomplete and have the
required labour employment potential.

e State Governments were also urged to issue necessary directions capping
the number of works that can be opened up in any GP at a given time while
there are incomplete works.

Scrutiny in audit revealed that the State Government had not fixed the cap on
the number of works that could be opened up at any given time in a GP. Audit
noticed that as against 7.56 lakh works approved during 2023-24, 4.44 lakh new
works were opened/taken up for execution, though 5.04 lakh works were lying
incomplete at the beginning of 2023-24.

In 15 out of 48 test-checked GPs, Audit noticed that 339 new works approved
during 2023-24 were opened/taken up, though 542 works were lying incomplete
at the beginning of 2023-24 i.e. number of incomplete works was more than the
works taken up in the selected GPs. Thus, the failure to fix a cap on the number
of works which can be opened up in any GP at a given time has led to a situation
where the number of incomplete works was more than the works taken up in the
selected GPs.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
would be issued to districts to take new works only after completion of
incomplete works.

5.5 Expenditure on agricultural and allied activities

The proviso below sub-para (2) of para 4 (as per amendment in July 2014) of
Schedule 1 of the MGNREGA, stipulates that the District Programme
Coordinator shall ensure that at least 60 per cent of the works to be taken up in a
district, in terms of cost, shall be for creation of productive assets directly linked
to agriculture and allied activities through development of land, water and trees.
Audit noticed that the amendment done in July 2014 in the MGNREGA was not
incorporated in the Maharashtra Employment Guarantee Act, 1977 by the State
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Government. Thus, there was inconsistency in the MGNREGA and MEGA to
that extent.

Audit observed that during 2019-20 to 2023-24, in five® out of six selected
districts, the cost of works related to agricultural and allied activities was below
60 per cent, as detailed in Appendix 5.1.

As seen from Appendix 5.1, in the Palghar district, the expenditure ranged
between 17 per cent and 39 per cent during 2019-20 to 2023-24.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the percentage
of agriculture and allied works in Nagpur districts in May 2025 was
64.94 per cent and efforts would be made to maintain the percentage in the
remaining districts also.

5.6  Convergence of schemes with MGNREGS

As per para 5 of schedule II of the MEGA Act, the State Government shall take
concrete steps to achieve effective inter-departmental convergence till the last
mile implementation level of the works under the Scheme with other
Government Schemes or programmes so as to improve the quality and
productivity of assets and bring in synergy to holistically address the multiple
dimensions of poverty in a sustainable manner.

The Operational Guidelines (Para 15.1.1) allows convergence of the Scheme
funds with funds from other schemes and sources, for creation of durable assets.
The works undertaken under convergence included construction of Anganwadi/
other rural infrastructure, works on individual land (Awas Yojana), drought
proofing, rural connectivity and rural sanitation, water conservation and water
harvesting, renovation of traditional water bodies efc.

The projects which were identified for convergence are discussed in the Gram
Sabhas. State level Convergence Committee, District level Convergence
Committee, and Taluka level Convergence Committee has been constituted in
the State. The Taluka level Convergence Committee’ prepares the Taluka
Convergence Plan and is responsible for its actual implementation. The District
level Convergence Committee® is responsible for coordination between various
departments for convergence works, prepare district convergence plan and
monitor the implementation of works.

During the period 2019-20 to 2023-24, the number of convergence projects
taken up in the State is given in Table 5.3.

6 Except Chhatrapati Sambhajinagar.

7 Is headed by Tahsildar as President and BDO as Vice President.
8 Is Headed by District Collector as President and CEO of ZP as Vice President.
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Table 5.3: Projects taken up under convergence

Projects approved Convergence works Percentage of completed
Year 9 c
under convergence which are completed convergence works
2019-20 3,26,073 1,02,000 31
2020-21 2,39,399 62,590 26
2021-22 1,88,935 52,175 28
2022-23 2,71,700 59,175 22
2023-24 4,97,772 35,329 7
Total 15,23,879 3,11,269 20
Source: Compiled based on data downloaded (September 2025) from NREGASoft

As seen from Table 5.3, during the period 2019-20 to 2023-24, only
20 per cent of the convergence work was completed.

Audit also observed that out of the total 15.24 lakh convergence works approved
during 2019-20 to 2023-24, 14.97 lakh (98.23 per cent) works were under
Pradhan Mantri Awaas Yojna (PMAY), as shown in Table 5.4.

Table 5.4: PMAY projects approved under convergence vis-a-vis total projects approved
under convergence

Year Projects PMAY Percentage | Total PMAY | Other than | Other than
approved convergence | of PMAY | works PMAY PMAY
under works works to | completed convergence | convergence
convergence | approved total (percentage) | work work

convergence approved completed
projects (percentage)

2019-20 3,26,073 3,25,140 99.71 1,01,547(31) 933 453(49)

2020-21 2,39,399 2,38,339 99.56 62,048(26) 1,060 542(51)

2021-22 1,88,935 1,87,473 99.23 51,597(28) 1,462 578(40)

2022-23 2,71,700 2,59,878 95.65 58,000(22) 11,822 1,175(10)

2023-24 4,97,772 4,86,001 97.64 34,771(7) 11,771 558(5)

Total 15,23,879 14,96,831 98.23 3,07,963 (21) 27,388 3,306 (12)

Source: Compiled based on data downloaded (September 2025) from NREGASoft

As seen from Table 5.4, the proportion of PMAY convergence work to total
convergence work during 2019-20 to 2023-24, ranged between 95.65 per cent
(2022-23) to 99.71 per cent (2019-20). The PMAY works completed vis-a-vis
the approved works ranged between seven per cent (2023-24) and 31 per cent
(2019-20) while completion of works other than PMAY ranged between
five per cent (2023-24) and 51 per cent (2020-21).

5.6.1 Utilisation of more than 90 persondays under PMAY

The Planning Department (EGS), GoM, vide Government Resolution issued in
May 2015, had directed that unskilled work in the construction of houses under
PMAY should be taken under convergence with the MGNREGA Scheme. It
was also stipulated that a maximum 90 persondays of work in normal areas and
95 persondays of work in hilly areas were to be utilized for construction under
PMAY.

Analysis of data of convergence work taken up under PMAY for the period
2019-20 and 2023-24 in the State as per NREGASoft, revealed that in 1,179
works (in 31 districts), the number of days for which unskilled workers were

9 The variation in the approved project shown under convergence and total works approved

during 2019-20 to 2023-24 was not reconciled by the Commissioner (MGNREGS).
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employed under PMAY ranged between 91 days to 152 days in violation of
Government Resolution. Thus, there was neither any monitoring by the districts
to ensure that the persondays are not exceeded, nor was there any check in
NREGASoft to prevent utilization of persondays above that stipulated in
Government Resolution.

In reply, the Commissioner (MGNREGS) while acknowledging the irregularity
stated (June 2025) that strict instructions have been issued to all implementing
agencies to adhere to the prescribed personday limit under PMAY convergence
works. The reply was however, silent about the checks in NREGASoft to ensure
adherence to the limit.

5.7 Wage Material Ratio

As per Para 20 of schedule I to the MGNREG Act, 2005 (as per amendment in
July 2014), for all works taken up under the Scheme, by the Gram Panchayat and
other implementing agencies, the cost of the material component, including the
wages of the skilled and semi-skilled workers shall not exceed 40 per cent at
the district level. However, as per the MEGA for all works taken up by the GPs
and implementing agencies other than GPs, the cost of the material component
including the wages of the skilled and semi-skilled workers, shall not exceed
40 per cent at the GP level and block level respectively.

Further, as per Para 7.5 of the MGNREGA Operational Guidelines, the
expenditure in violation of the ratio would be disallowed and the expenditure
would be treated as a liability of the State Government.

Audit observed that during 2019-20 and 2023-24, three out of the six selected
districts did not maintain the prescribed wage-material ratio as shown in
Table S.5.

Table 5.5: Non-maintenance of prescribed wage-material ratio in selected districts

Prescribed YT

Actual Actual expenditure RSOl

; ; : due to excess

Year District expenditure on | expenditure on Total on material expenditure
Labour material expenditure| (40 per cent on material

(per cent) (per cent) of total
expenditure)
R in crore)

1 2 3 4 5 6 7=4-6
2019-20 | Dharashiv | 24.80 (54.46) 20.74 (45.54) 45.54 18.22 2.52
2023-24 Amravati | 272.15 (56.62) | 208.53 (43.38) 480.68 192.27 16.26

Nagpur 48.38 (53.17) 42.62 (46.83) 91.00 36.40 6.22
Total 345.33 (55.95) | 271.89 (44.05) 617.22 246.89 25.00
Source: Compiled based on data downloaded (January 2025) from NREGASoft

As seen from Table 5.5, due to non-maintenance of the prescribed wage
material ratio at the district level, there was a liability of X 25 crore on the State
Government.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
have been issued to all districts to maintain wage material ratio and the
maintenance of the ratio would be ensured.
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Audit analysed the wage material ratio in the selected Blocks!® for the period
2019-20 to 2023-24. Analysis revealed excess expenditure on material as shown
in Table 5.6.

Table 5.6: Non-maintenance of prescribed wage-material ratio in selected Blocks

Prescribed Excess
Name of Actual Actual expenditure | expenditure
ot - . Total 5 q
districts Name of expenditure | expenditure - on material | on material
Year . expendi-
blocks on Labour on material ture (40 per cent
(per cent) (per cent) of total
expenditure)
(X in lakh)
646.16 533.01
2019-20 (54.80) (45.20) 1,179.17 471.67 61.34
776.44 758.66
2021-22 Dharashiv Kalamab (50.58) (49.42) 1,535.10 614.04 144.62
1,731.51 1,742.93
2023-24 (49.84) (50.16) 3,474.44 1,389.78 353.15
209.74 142.75
2019-20 Osmanabad (59.50) (40.50) 352.49 141.00 1.75
Ahilya- 520.15 564.64
2021-22 Nagar Jamkhed (47.95) (52.05) 1,084.79 433.92 130.72
364.88 292.39
2022-23 Shevgaon (55.51) (44.49) 657.27 262.91 29.48
Chhatrapati 243.23 209.67
2020-21 Sambhaji (53.71) (46.29) 452.90 181.16 28.51
nagar 673.06 960.71
2022-23 Aurangabad (41.20) (58.80) 1,633.77 653.51 307.20
2,698.12 2,016.16
2023-24 (57.23) (42.77) 4,714.28 1,885.71 130.89
2022-23 2,372.23 2,478.04 4,850.27 1,940.11 537.93
Paithan (48.91) (51.09)
4,902.73 4,381.40
2023-24 (52.81) (47.19) 9,284.13 3,713.65 667.75
Palghar 432.50 305.56
2021-22 Dahanu (58.60) (41.40) 738.06 295.22 10.34
. 5,431.71 3,942.78
2022-23 Vikramgad (57.94) (42.06) 9,374.49 3,749.80 192.98
Total 2,596.24
Source: Compiled based on data downloaded (September 2025) from NREGASoft

As seen from Table 5.6, eight out of the 12 selected blocks did not maintain the
prescribed wage-material ratio resulting in excess expenditure on material
amounting to I 25.96 crore.

5.8

District level Technical Committee

Para 4.4.3 of Operational Guidelines, provides that a District-level Technical
Committee may be formed at district-level to guide the implementation of the
Act. The District Level Technical Committee must comprise district officers
from the relevant technical departments, representatives of NGOs and the
academic community. The functions of the Committee inter alia included
examining shelf of project, preparation of district specific schedule of rates for
common tasks under MGNREGS, determining the rates, quality parameters and
list of suppliers for the district for the material, and laying down norms to ensure
quality of assets being created under the Scheme.

19 Tnformation at GP level was not available in NREGASoft.

54




Chapter- V Execution of works

Audit observed that the District level Technical Committee was not formed in
any selected district.

In the absence of a District Level Technical Committee, the estimate of works
was prepared based on common State Schedule of Rates instead of district
specific schedule of rates for common tasks under the Scheme as discussed in
paragraph 4.9.1.

5.9 Worksite facilities

As per Para 23 of schedule III of MEGA, facilities for safe drinking water, shade
for children and period of rest, first aid box with adequate material for
emergency treatment for minor injuries and other health hazards connected with
the work being performed have to be provided at the work site as minimum
entitlement for the labourers. In case, the number of children below the age of
five years accompanying the woman working at any site is five or more,
provisions shall be made to depute one of such women workers to look after
such children. The person so deputed shall be paid wages. All expenditure on
worksite facilities was to be booked as part of administrative expenditure.

Survey of 480 selected beneficiaries in 48 selected GPs revealed the following:

e 119 beneficiaries (25 per cent) stated that first-aid box was not available at
the work site;

e 54 beneficiaries (11 per cent) stated that drinking water facilities were not
available;

e 91 beneficiaries (19 per cent) stated that shade was not available; and

e 182 beneficiaries (38 per cent) stated that childcare facility was not available
at the worksite.

Non-availability of minimum entitled basic facilities at the work site was not only
a violation of the MEGA but also rendered the work environment more arduous
for the job seekers negatively affecting their output and thereby the wages.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
have been issued to all implementing agencies to ensure that first-aid boxes,
drinking water, shed, and childcare facilities are made available at all worksites
with immediate effect. It was further stated that field inspection would be
conducted periodically to verify the availability of these facilities.

5.10 Display Boards

As per para 24 (a) of the Scheme (schedule II of MEGA), for ensuring
transparency and accountability at all levels of implementation, a citizens’
Information Board containing the details of the work, quantities of materials to
be used, item-wise cost of the estimate, should be displayed at each work site.

During physical verification of 336 works, Audit noticed that display boards
were not available in 219 works sites (65 per cent) as shown in Table 5.7.
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Table 5.7: Non-availability of work site display board

Sr. Name of the District | Total selected No. of works where display boards
No. works were not available
1 Ahilyanagar 56 34
2 Amravati 56 48
3 Chhatrapati 56 19
Sambhajinagar
4 Dharashiv 56 56
5 Nagpur 56 30
6 Palghar 56 32
Total 336 219
Source: Compiled based on joint physical verification done by Audit

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
are being issued to affix display board containing the details of work.

5.11 Joint physical verification

Audit conducted joint physical verification of 336 selected works and
deficiencies noticed are discussed in the succeeding paragraphs.

5.11.1 Road works

(i)District: Palghar; Block : Dahanu; GP: Veti Varoti
Status of work: completed; Expenditure incurred :X 3.97 lakh;
Commencement year: 2021-22; Completion year: 2021-22.

The work involved construction of 410
metres of gravel road. The road was
adjacent to Surya river and about 100
metres of the road was found
submerged during physical
verification.

Thus, the road did not provide all-
weather access to the village.
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ii)District: Palghar; Block : Vikramgad; GP: Boranda
Status of work: Ongoing; Expenditure incurred :X 8.78 lakh;
Commencement year: 2022-23.

The existing road from Pandharepada
to Rayagunjpada had lost its width due
to draining of road side materials.
Hence to make the road accessible by

State Transport buses etc.
improvement work was undertaken.
The side shoulder work

of the road which was executed
(between May 2022 to April 2023) on
the road was not visible during
physical  verification. The GP
attributed the same to side shoulder
being covered with grass for most of
the stretch of road and damage to some
part due to heavy rains.

Thus, the objective of providing side
shoulder of durable nature was not
fulfilled even after a lapse of more than
one year.

iii)District: Palghar; Block : Vikramgad; GP: Boranda

Status of work: Ongoing (physically completed); Expenditure incurred : ¥ 7.82 lakh;
Commencement year: 2023-24.
Construction of Water Bound
Macadam (WBM) road (from main
road to Lelepada) of 320 metres was
completed in 2023-24. Beyond
chainage of 65 metres, the road having
length of 12 metres was washed out
due to rains.

Thus, the road did not have all-weather
connectivity.

iv)District: Palghar; Block : Dahanu ; GP: Chalani

Status of work: Ongoing ; Expenditure incurred : ¥ 1.49 lakh (Sanction cost:
% 6.40 lakh); Commencement year: 2021-22.

The construction of a gravel road having | B

a length of 417 metres was executed by
laying only murrum. Compaction and
laying of gravel were pending. During
physical verification, it was noticed that
the entire 417 metres of road was
damaged due to rain.

Thus, the road did not provide all-
weather access to the village even after
a lapse of two years from the
commencement of the work.

In reply, the Commissioner (MGNREGS) stated (June 2025) that districts are
being directed to submit the explanation.
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5.11.2 Sericulture work

District: Dharashiv; Block: Kalamb; GP: Shelaka (Dhanora)
Status of work: Abandoned ; Expenditure incurred : ¥ 2.35 lakh;
Commencement year: 2022-23.
Sericulture work was sanctioned
during 2022-23. The objective of the
work was to raise income of the farmer.
The beneficiary carried out plantation
of ‘Tuti plants’ (Mulberry plant) and
constructed a shed on his farm for the
cultivation of silkworms. During joint
physical verification Audit noticed that
no silkworms were available on site
and further, the stands available under
the erected shed on which silkworms
were to be kept were damaged and not
in usable condition.

Thus, no durable assets were available
to aid the beneficiary in increasing the
income level.

In reply, Gram Sevak of the GP stated
(August 2024) that the beneficiary
assured to clean the shed and
cultivation of silkworms would be
done.

5.11.3 Construction of Well

i)District: Chatrapati Sambhaji Nagar; Block: Paithan; GP: Gharegaon
Status of work: Completed ; Expenditure incurred : % 2.92 lakh;
Commencement year: 2021-22; Completion year: 2022-23.

During joint physical verification, | [T
Audit noticed that the RCC
Ring/boundary  sidewall of the
irrigation well (Gat no. 44) had
collapsed.

The collapse of RCC Ring/boundary
sidewall of the irrigation well within
one year and three months from its
completion indicated poor quality of
work. The absence of a boundary wall
can also endanger the lives of humans
and animals.

o M 304 ¥ by L
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ii)District: Chatrapati Sambhaji Nagar; Block : Aurangabad ; GP: Pimpal Khuta
Status of work: Ongoing; Expenditure : ¥ 1.87 lakh (on wages);
Commencement year: 2021-22.

During joint verification, it was noticed that the RCC ring/boundary sidewall of the well (Shri
Dynaeshwar Vishvbhar Dabhade) was not constructed despite a lapse of more than three years
from the commencement of the work.

The Gram Sevak attributed the incomplete work to financial crisis of the beneficiary.
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| 5.11.4 Matoshree Panand Raste Yojana

The Scheme was introduced (November 2021) by the Planning Department
(EGS), to facilitate the farmers to take road works under the Scheme including
improvisation of existing kuchha shet/panand roads and removing
encroachment on such roads and making kuchha and pucca roads jointly. The
financing for construction of one kilometer rubble road under Matoshree
Panand Raste Yojana was I 15.05 lakh (unskilled: ¥ 9.03 lakh; skilled:
X 6.01 lakh) under MGNREGS and X 8.80 lakh from State EGS fund.

District: Chatrapati Sambhaji Nagar; Block : Aurangabad ; GP: Pimpal Khuta
Status of work: Incomplete; Expenditure incurred: ¥ 4.83 lakh on wages
Commencement year: 2023-24.

Construction of Matoshri Road in GP
Pimpalkhuta sanctioned at a cost of ¥ 23.69
lakh (MGNREGS: % 15.05 lakh, State EGS:
T 15.05 lakh) was carried out by enrooting
grass weeds, excavation of soil work,
supplying and laying of hard murrum.

During physical verification it was noticed that
grass had grown all over the field and the
enrooting of grass and levelling would have to
be redone.

In reply, the Gram Sevak of the GP stated
(August 2024) that the work was incomplete
due to insufficient funds for the purchase of
materials.

The deficiencies noticed could be attributed to non-appointment of State Quality
Monitors for each district as discussed in paragraph 6.5.

In reply, the Commissioner (MGNREGS) stated (June 2025) that due to
shortfall in fund, the work is incomplete and after receiving the fund from Gol,
funds would be provided to concerned GPs to complete the incomplete work.

5.12  Geo-tagging of works

With an objective to improve the transparency and to enhance the visibility of
the Scheme, MoRD started the implementation of GeoMGNREGA for geo-
tagging of assets created under the Scheme in partnership with National Remote
Sensing Centre (NRSC) of Indian Space Research Organisation (ISRO). The
BHUVAN geoportal of NRSC has been customized for this purpose.

Geo-tagging is done through Bhuvan mobile platform using android-based
mobile app for field-level data capturing, as well as asset visualization
capabilities & report generation tools. This includes capturing of GPS location
of the asset, along with photographs. Under GeoMGNREGA Phase-II, which
was rolled out for geo-tagging of all assets (except works taken under PMAY)
created after 01 November 2017, Geo-tagging was required to be carried out in
three stages as detailed below:

e Stage 1 Geo-tagging (Before the Start of Work): It has to be carried out on
works with technical and administrative sanctions that have the Detailed
Project Report (DPR) frozen in NREGASoft.
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e Stage 2 Geo-tagging (During the Work): Once 30 per cent of the estimated
cost of the work is booked as expenditure, then the said work will be
available for Stage 2 geo-tagging.

e Stage 3 Geo-tagging (After Completion of Work): Once the work is
completed and closed at NREGASoft, it is available for Stage 3
Geo-tagging.

The Status of Geo-tagging in the three stages in the 12 selected Blocks is shown
in Table 5.8.

Table 5.8: Status of Geo-tagging of works in the 12 selected Blocks

Particulars Stagel | StageIl | Stage III | Total (percentage)
Number of works 89,859 65,097 20,305 1,75,261
Number of works in which geo- | 75,838 33,331 13,710 1,22,879 (70)
tagging was completed
Number of works which are shared | 11,631 12,275 6,595 30,501 (17)

with the BHUVAN geoportal of
NRSC but not geo-tagged

Number of works which are not | 2,390 19,491 - 21,881 (13)
shared for geo-tagging

Source: Compiled based on data downloaded (August 2024) from NREGASoft

As seen from Table 5.8, Geo-tagging of 30 per cent of the works was pending
at various stages as of August 2024.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the concerned
districts have been instructed to ensure immediate completion of pending
geo-tagging across all three stages.

Audit noticed that Geo-tagging of 27 per cent of the works was pending at
various stages as of September 2025.

5.13 Liability towards material component

As per the information available in NREGASoft, an amount of ¥ 541.92 crore
was pending for payment on account of material component (skilled wages,
semi-skilled wages, material cost and taxes) for the period 2019-20 to 2023-24
in the State as shown in Table 5.9.

Table 5.9: Pending liability of material component in the State

Year Skl“.ed and semi- Material cost Tax Total
skilled wages
(R in lakh)

2019-20 0.70 858.45 0 859.15
2020-21 17.74 871.45 0 889.19
2021-22 65.20 2,523.91 0.20 2,589.31
2022-23 124.35 6,217.46 3.91 6,345.72
2023-24 282.85 43,169.66 56.46 43,508.97

Total 490.84 53,640.93 60.57 54,192.34

Source: Compiled based on data downloaded (October 2024) from NREGASoft

As seen from Table 5.9, X 541.92 crore pertaining to the period 2019-20 to
2023-24 was pending payment as of October 2024, of which X 106.83 crore was
pending payment for a period ranging from one to four years. Audit noticed that
the maximum liability of X 71.08 crore (13 per cent) was pending in Gondia
district. In the selected districts, payments of ¥ 120.12 crore pertaining to the
period 2019-20 to 2023-24 was pending.
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In reply, the Commissioner (MGNREGS) stated (June 2025) that follow up is
being done with Central Government to release fund towards material
component.

Audit noticed that the liability for the period 2019-20 to 2023-24 reduced from
% 541.92 crore as of October 2024 to X 216.68 crore as of September 2025 out
of which % 16.37 crore was pending due to rejected transactions and transactions
pending bank response as discussed in paragraph 5.13.1.

5.13.1 Pending disbursement of cost of material component

The cost of material component pending disbursement in the State is shown in
Table 5.10.

Table 5.10: Material component pending disbursement

Material component pending disbursement
No. of Amount No. of Amount Total no. of Amount
rejected involved in rejected involved in rejected involved
Year . . . . 5 q
transactions transactions transactions rejected transactions ®in
pending pending pending transactions lakh)
regeneration regeneration bank (X in lakh)
(X in lakh) response
1 2 3 4 5 6=2+4 7=3+5
2019-20 120 18.94 49 5.62 169 24.56
2020-21 890 94.41 205 28.24 1,095 122.65
2021-22 1,937 163.23 1,343 159.85 3,280 323.08
2022-23 1,505 210.36 1,753 764.31 3,258 974.67
2023-24 1,601 404.32 1,219 335.39 2,820 739.71
Total 6,053 891.26 4,569 1,293.41 10,622 2,184.67
Source: Compiled based on data downloaded (October 2024) from NREGASoft

As seen from Table 5.10, 10,622 transactions were rejected which were due to
wrong account number, closed account, blocked or frozen account efc.
involving payment of I 21.85 crore. Out of I 21.85 crore, an amount of
X 14.45 crore was pending for one year to four years. In the six selected districts,
2,654 transactions involving cost of material valuing X 5.27 crore were rejected.
Disbursements against these rejected transactions were pending either for
regeneration'! (generation of Fund Transfer Order) or though regenerated were
pending for bank response'?.

In reply, the Commissioner (MGNREGS) stated (June 2025) that constant
follow up is done with Central Government to release the fund towards material
component.

Audit noticed that the total pending rejected transaction for the period 2019-20
to 2023-24 increased to 10,917 involving an amount of X 16.37 crore as of
September 2025.

1" Regeneration means generation of Fund Transfer Order.

12" Pending bank response means acknowledgement regarding success or failure of transaction
is awaited from banks.
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Conclusion

Out of total works sanctioned during 2019-20 to 2023-24, 19.57 per cent
remained incomplete, while 27.62 per cent had not even commenced. Further,
3.03 lakh works sanctioned prior to 2019-20 also remained incomplete. The
absence of a cap on the number of works that could be simultaneously opened
in Gram Panchayats contributed to accumulation of incomplete and not started
works, indicating weak planning and execution controls.

Recommendation

Recommendation No. 6: The Government may issue directions to follow the
prescribed provisions for sanctioning of new works in Gram Panchayats.
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Chapter VI

Monitoring, Social Audit and Grievance redressal

‘ 6.1 Monitoring ‘

Chapter 14 of the MGNREGA Operational Guidelines, specifies the aspects of
quality management and quality monitoring mechanisms. The Scheme deals
with the creation of assets and hence, to ensure that the assets created are
durable, quality management is important. Quality Management includes
project selection, site selection, survey, project design estimates, work
execution, supervision, etc.

Further, as per para 14.4 of the Operational Guidelines, Quality Management
has three distinct aspects such as quality control at site, quality supervision and
quality monitoring. Besides quality management, other aspects such as State
Employment Guarantee Council, Social Audit, transparency and accountability
through grievance redressal mechanism, system of ombudsperson also forms
the part of monitoring of MGNREGS.

| 6.2 Monitoring Mechanism |

The monitoring of the Scheme in the State is fixed on various authorities at
State, district and village levels such as the State Employment Guarantee
Council, Social Audit by Maharashtra State —Society for Social Audit and
Transparency (MS-SSAT), Vigilance and Monitoring Committees, State
Quality Monitors, District Quality Monitors as shown in Chart 6.1.

Chart 6.1: Monitoring framework under the Scheme

State Employment State Government
Guarantee
Council
Quality Monitors Vigilance . .
QStzlti(‘:[y o Ditisies el State Social Audit
- Monitoring . 3 ]
Monitors Committees Unit (Social Audit)

Audit findings relating to monitoring, evaluation and review under the Scheme
are discussed in succeeding paragraphs.

6.3 State Employment Guarantee Council

As per Section 4 of MEGA, the State Government shall constitute a State
Employment Guarantee Council. The duties and functions of the Council
inter alia envisaged monitoring of the implementation of the Act and the
Scheme.
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Planning Department (EGS), GoM, constituted the Maharashtra State
Employment Guarantee Council! (MSEGC) in January 2006, which was
reconstituted in October 2011. MSEGC was responsible for determining the
preferred works, reviewing the monitoring and redressal mechanism and
recommending improvements, promoting dissemination of information,
monitoring the implementation etc. Further, MSEGC was required to meet
at least twice a year and prepare an annual report to be laid before the State
Legislature by the State Government

Audit could not ascertain whether MSEGC discharged the above
responsibilities except for the preparation of annual reports and its placement
before the State Legislature, as no records were produced to Audit.

In reply, the Assistant Director of the Planning Department (EGS) stated
(August 2024) that regular meetings were not held and no suggestions were
given by the Council.

\ 6.4  Vigilance and Monitoring Committee \

As per para 13.6.1 of the MGNREGA Operational Guidelines, the State shall
make an arrangement for a three-tier vigilance mechanism to proactively detect
irregularities in the implementation of the Act and to follow up detected
irregularities and malfeasance, including those identified during social audit,
and ensure that the guilty are punished and recoveries of misspent funds duly
made. The State level Vigilance Cell consisting of a Chief Vigilance Officer
(CVO) and supported by a Civil Engineer and an Auditor was required to be set
up. Similarly, a district level Vigilance Cell consisting of a district level officer
and supported by an Engineer and an Auditor was also required to be set up.
Further, at the GP level, Vigilance and Monitoring Committee (VMC),
consisting of ten members, were required to be constituted.

As per the information furnished by the Planning Department (EGS), GoM, the
State level Vigilance Cell was constituted. However, documentary evidence in
support of the constitution of State level Vigilance Cell was not furnished to
Audit. Further, in three (Nagpur, Palghar and CSN) out of six selected districts,
District vigilance committee was not constituted.

\ 6.5 Quality Control by State /District Quality Monitors \

As per para 14.7 of the MGNREGA Operational Guidelines, Quality monitoring
by external monitors will comprise of two parts (i) The National level Monitors
(NLMs) empanelled by the Ministry and (ii) State Quality Monitoring Unit
comprising of State Quality Monitors (SQM) for each district in the State and a
Director (Quality Monitor) at the State level to coordinate the work of all SQM
in the State. The inspection/ measurement and analysis of works with respect to
technical aspects would be done by SQM. Different aspects of work design and
execution had to be graded objectively by the SQMs, for each work visited. The
guidelines also stipulated that at least five per cent of the works are to be
inspected within one year of completion, to assess asset quality and utility and
maintenance aspects and at least five per cent of the works are to be inspected
while they are still in progress, to assess process quality aspects for taking
corrective measures.

' Chairman: Chief Minister, Vice-Chairman: Deputy Chief Minister, Executive Chairman:

Minster (EGS), Member Secretary: Minister of State (EGS), Members: Minister (Rural
Development), Minster (Water Conservation), Minister (Agriculture), Principal Secretary
(Rural Development, EGS, Planning, Agriculture), Commissioner (MGNREGS).
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As per the information furnished by the Planning Department (EGS), the
Director (QM) was appointed in 2022. However, SQMs at the district were not
appointed. The Planning Department (EGS) stated that SQMs at the district
level were not appointed, as the proposal submitted (June 2022) by the Planning
Department (EGS) for the appointment of SQMs, was not approved by the
Finance Department, GoM. It was further stated that Third Party Inspection
(TPI) Agencies were appointed in four Tribal districts viz. Amravati,
Gadchiroli, Nandurbar and Palghar, in 2022-23 on a pilot basis for quality
control and monitoring. However, out of the four districts, inspections were not
conducted in Amravati district by the TPI so far.

Thus, a crucial aspect of ascertaining the quality, utility and maintenance of
assets created under the Scheme was not being carried out in the State due to
non-appointment of SQM in districts, non-conduct of inspection in one district
where TPI was appointed.

6.6  Social Audit |

Implementation of all conditions for guaranteed rural employment under the
Scheme and provision of minimum entitlements of labourers, including all
expenditure under MEGA, shall be subjected to social audit, in the manner
prescribed by Central Government, at least once every six months.

Accordingly, the Planning Department (EGS), GoM, established
(September 2013) an independent Directorate of Social Audit and established
(December 2017) an independent society viz. Maharashtra State Society for
Social Audit and Transparency (MS-SST) for creating awareness and
strengthening, planning, implementation and monitoring of Social Audit
process. The MS-SST consisted of General Body, Governing Body and
Executive Committee.

\ 6.6.1 Funds for Social Audit \

As per the annual master circulars issued by MoRD during 2019-20 to
2023-24, up to 0.5 per cent of funds shall be earmarked for the State’s Social
Audit from the State’s entitlement of six per cent towards Administrative
Expenditure (AE).

The funds for the Social Audit Unit (SAU) are released from the Ministry to the
SAU’s independent bank account through the State Government.

The funds released by the State Government for Social Audit (SA) during
2019-20 to 2023-24 is shown in Table 6.1.

Table 6.1: Release of funds for Social Audit

Funds receivable for

Funds received for et Fund
. SA considering . Less release of
Year AE (six per cent of received
. 0.5 per cent of fund funds for SA
total expenditure) . for SA
received
1 2 3 4 5(3-4)
(R in crore)
2019-20 167.85 13.99 10.51 3.48
2020-21 38.63 3.22 0 3.22
2021-22 128.37 10.70 4.42 6.28
2022-23 86.70 7.22 0 7.22
2023-24 160.28 13.36 7.04 6.32
Total 581.83 48.49 21.97 26.52
Source: Information furnished by the Planning Department (EGS) and MS-SST
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As seen from Table 6.1, the funds received for SA by MS-SST was less than
the prescribed ceiling of 0.5 per cent of the total expenditure and an amount of

% 26.52 crore was short received on account of Social Audit during 2020-21 to
2023-24.

The short release of funds for SA resulted in shortfall in the conduct of SA, as
discussed in paragraph 6.6.3.

\ 6.6.2 Release of funds to SAU by the State Government \

As per annual master circulars issued by MoRD, Gol, from time to time, the
State Government shall ensure the transfer of funds to the bank account of SAU
within 15 working days of the receipt of funds.

Further, as per the fund release order issued (28 January 2020) by the MoRD,
Gol, for the year 2019-20, it was stipulated that if the fund are not transferred
to the bank Account of SAU within 15 working days of the receipt of funds, the
State Government would be liable to pay interest @12 per cent per annum for
the period of delay.

The delay in release of funds by the State Government to MS-SST during
2019-20 to 2023-24 is shown in Table 6.2.

Table 6.2: Delay in the release of funds to MS-SST

Amount of Bl Date of credit Amount
Year fund (X in LR in the account | Delay in days delayed
crore) LT Dy of SAU
MoRD
2019-20 4.55 14.03.2019 05.04.2019 -Nil- -
5.96 28.01.2020 16.03.2020 19 days 5.96
2020-21 -Nil- -Nil- -Nil- -Nil- -
2021-22 4.42 31.03.2021 29.07.2021 69 days 4.42
2022-23 -Nil- -Nil- -Nil- -Nil- -
202324 3.52 14.09.2023 20.09.2023 -Nil-
3.52 15.02.2024 28.03.2024 12 days 3.52
Total 21.97 13.90
Source: Information furnished by MS-SST

As seen from Table 6.2, there was delay in release of X 13.90 crore out of
% 21.97 crore released by the State Government and the delay ranged from
12 days to 69 days. Further, interest as per the release order for the year 2019-20
amounting to X 3.72 lakh was not released by the State Government to MS-SST.

6.6.3 Conduct of Social Audit

As per para 24 (c) of the Scheme (schedule 11 of MEGA) at least one Social
Audit in each Gram Panchayat should be conducted every six months.

The details of social audits planned and conducted during 2019-20 to 2023-24
is given in Chart 6.2.
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Chart 6.2: Social audit conducted vis-a-vis planned

28,282 28,282 28,278 28,277 28,277 28,273

5,824 5,637

2019-20 2020-21 2021-22 2022-23 2023-24

Total no. of GPs in the State
= No. of GPs planned for SA

= No. of GPs in which Social Audit was conducted

Source: Compiled based on data downloaded (May 2024) from NREGASoft

The number of GPs planned for SA has increased during the period 2019-20 to
2023-24. However, the number of GPs in which SA was conducted vis-a-vis
SA planned, ranged between 9.44 per cent (2022-23) and 145.84 per cent
(2020-21) while the shortfall in conducting SA of GPs with respect to total
number of GPs ranged between 72.43 per cent and 95.67 per cent during
2019-20 to 2023-24.

Further, it was also noticed that in the selected 48 GPs, as against the
requirement of 480 SAs during 2019-20 to 2023-24, only 25 SAs (in 21 GPs)
were conducted. SA in none of the eight selected GPs in Ahilyanagar district
was conducted during 2019-20 to 2023-24.

In reply, the Director, SAU, stated (June 2024) that the fund received from Gol
for conducting social audit is less than one-third of the fund actually required
for the year due to which the SA conducted was less than planned. Thus, not
only the fund from Gol was insufficient to conduct social audit but the fund
transferred by State Government to SAU was less as discussed in
paragraph 6.6.1.

Thus, SA, which is an institutionalised mechanism for continuous public
vigilance of the Scheme to ensure public accountability in the implementation
of projects, suffered due to paucity of funds.

6.6.4 Social Audit Observations

As per para 24 9 (¢) (ix) of the Scheme (schedule II of MEGA), systematic follow
up action on the reports of the social audit and completing recovery of amounts
found misappropriated, completing suitable disciplinary or criminal action on the
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irregularities brought out in social audits should be done within six months from
the date of conduct of social audit.

The number of issues reported during 2019-20 to 2023-24 by MS-SST and the
number of issues closed are given in Table 6.3.

Table 6.3: Pendency of social audit observations in the State

. Total number of | Total number | Number of Percentage of
Period . . - : -
issues reported of issues closed | issues pending | pending cases
2019-20 5,038 3,253 1,785 35
2020-21 7,698 4,704 2,994 39
2021-22 9,918 7,600 2,318 23
2022-23 1,772 1,077 695 39
2023-24 12,172 6,802 5,370 44
Total 36,598 23,436 13,162 36
Source: Compiled based on data downloaded (September 2024) from NREGASoft

As seen from Table 6.3, out of 36,598 issues reported by MS-SST 23,436 issues
were closed and 13,162 (36 per cent) issues were pending disposal. In the six
selected districts, 5,473 observations were made during social audits for the
period 2019-20 to 2023-24 out of which 3,045 were closed while 2,428
observations (44 per cent) were pending as of September 2024.

The observations pending disposal in the State reduced to 3,636 while in the six
selected districts the pending observations reduced to 233 as of September 2025.

The financial misappropriation cases pointed out during Social Audit for the
period 2019-20 to 2023-24 in the State, cases decided and the amount pending
recovery are shown in Table 6.4.

Table 6.4: Pending recovery of financial misappropriation in the State

No. of cases | No. of cases| No. of ATR | No. of ATR |No. of ATR | No of cases Total Percentage
pointed out| where cases in | cases where cases where ATR| pending | of pending
and Action which recovery is | uploaded | cases not cases cases
Year | decided by Taken |recovery was|not required but uploaded (amount
MS-SST Report done (amount pending (amount | ¥in lakh)
(amount | (ATR) was |(amount¥Tin| T in lakh) (amount | ¥ in lakh)
% in lakh) | uploaded lakh) % in lakh)
(amount I
in lakh)
1 2 3 4 5 6=3-4-5 7=2-3 8=6+7 9=(8/2*100)
226 226 57 165 4 - 04
01920 | o450) | (194.50) (28.99) (162.51) (3.00) (3.00) oy
152 131 27 52 52 21 73
202021 |15 56) (107.63) (7.48) (62.06) (38.09) (10.93) (49.02) 48.03
223 184 44 93 47 39 86
202122 | 3661 (128.14) (25.48) (85.05) (17.61) (8.47) (26.08) S
130 122 16 49 57 8 65
2022-23 | 49313 (164.13) (2.09) (97.64) (64.40) (9.05) (73.45) >0.00
353 252 50 102 100 101 201
2023-24 | 49935) 184.84 (18.26) (67.46) (99.12) (314.51) (413.63) ol
1,084 915 194 461 260 169 429
Total (1,122.20) (779.24) (82.30) 474.72 (222.22) (342.96) (565.18) 39.58
Source: Complied based on data downloaded (January 2025) from NREGASoft

As seen from Table 6.4, out of ¥ 11.22 crore to be recovered in 1,084 cases
pointed out by MS-SST during 2019-20 to 2023-24, action on 429 cases
amounting to ¥ 5.65 crore was pending recovery. The non-recovery of
misappropriated amount in the cases pointed by MS-SST from 2019-20 onwards
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was in contravention of MEGA, which stipulated that the recovery amount
pointed by social audit should be done within six months of the date of conduct
of social audit.

In reply, the Commissioner (MGNREGS) stated (June 2025) that instructions
are given to recover the amount of misappropriated amount in a time bound
manner.

As of September 2025, action on 314 cases amounting to I 4.44 crore was
pending recovery.

6.7 Grievance Redressal Mechanism

As per section 6-1F of MEGA, the State Government shall, by rules, determine
appropriate grievance redressal mechanisms at the Block level and the District
level for dealing with any complaints by any person in respect of implementation
of the Scheme and lay down the procedure for the disposal of such complaints.
Further, as per section 12 B (5) of MEGA, complaints should be disposed of
within seven days.

Para 13.13.1 (xi) of the operational guidelines, monthly reports on complaints
received and disposed of must be sent from Gram Panchayat to Government of
India through Programme Officer, District Programme Coordinator and State
Government. This should be placed on the website.

The department had established multiple modes of acceptance of complaints such
as written complaints, through telephone, helplines, website etc.

The status of complaints received and disposed of during 2019-20 to 2023-24 in
the six selected districts is shown in Table 6.5.

Table 6.5: Status of complaints received and disposed during 2019-20 to 2023-24

Name of district No. of total complaints Disposed Pending
Ahilyanagar 210 150 60
Amravati 285 273 12
Chhatra[.).atl 57 16 41
Sambhajinagar
Dharashiv 11 11 0
Nagpur 22 22 0
Palghar 4 4 0
Total 589 476 113
Source: Information furnished by Deputy Collector (EGS) of selected districts

As seen from Table 6.5, out of 589 complaints received, 476 complaints were
disposed of while 113 complaints (19 per cent) were pending. Out of these 113
pending complaints, 62 complaints® (55 per cent) pertained to the period prior
to 2023-24.

During survey of 480 beneficiaries, 233 beneficiaries (49 per cent) responded that
they were unaware of the grievance redressal mechanism available at PO and
DPC level.

In reply, the Commissioner (MGNREGS) stated (June 2025) that the concerned

districts have been directed to increase awareness about the grievance redressal
mechanism.

2 2019-20:15;2020-21: 4; 2021-22:19, 2022-23: 24.
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\ 6.7.1 Appointment of Ombudsman \

As per para 29 of schedule II of MEGA, there shall be an Ombudsperson for each
District for receiving grievances, enquiring into and passing awards as per
guidelines issued.

As per para 13.14.1 of the MGNREGA Operational Guidelines, in keeping with
the principles of transparency and accountability, the State Government will
establish the office of Ombudsman in all districts for expeditious redressal of
grievances regarding implementation of MGNREGS.

Further, as per para 13.14.3 of the guidelines, the Ombudsman will send monthly
and annual reports and list of awards passed to the Chief Secretary (CS) and
Secretary in charge of MGNREGA. In the reports, the Ombudsman will highlight
action to be taken against erring MGNREGA functionaries.

Audit observed from the information furnished by the Commissioner
(MGNREGS) that out of 34 districts in which the Scheme is operational, the
appointment of Ombudsman was made in 25 districts and in the remaining nine’
districts, an Ombudsman was not appointed. Further, monthly and annual reports,
along with the list of awards passed by the district Ombudsman, were not
produced to audit.

The intervals during which the post of Ombudsman was vacant in the six selected
districts during 2019-20 to 2023-24 are shown in Table 6.6.

Table 6.6: Intervals during which the post of Ombudsman was vacant

" Intervals during which the post of Ombudsman was
L@ UG vacant during 2019-20 to 2023-24
Ahilyanagar 8 months,3 months and 6 months

Amravati 9 months and 6 months,
Chhatrapati Sambhajinagar 17 months and 12 months
Dharashiv 10 months and one month

Nagpur 34 months and 5 months

Palghar 34 months and 5 months

Source: Information furnished by Deputy Collectors of the selected districts

As seen from Table 6.6, the post of Ombudsman was vacant for long intervals
ranging from three months to 34 months in the six selected districts.

Further, 350 beneficiaries (73 per cent) out of the 480 beneficiaries surveyed,
responded that they were unaware of Ombudsperson for grievance redressal.

In reply, the Commissioner (MGNREGS) stated (May 2025) that at present
12 Ombudsperson are working in the State and the Department is being
requested to fill the vacant posts at the earliest.

‘ 6.8 Impact Study of the Scheme

The goals of the Scheme inter alia included social protection for the most
vulnerable people living in rural India by providing employment opportunities,
providing livelihood security for the poor through creation of durable assets,
improved water security etc.

Audit noticed that an evaluation study to assess the impact of the Scheme on
enhancing livelihood security, income level was not conducted by the State
Government.

3 Dhule, Nandurbar, Chhatrapati Sambhajinagar, Raigad, Ratnagiri, Sindhudurg, Sangli,

Satara and Kolhapur.
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In reply, the Commissioner (MGNREGS) stated (June 2025) that evaluation
study will be undertaken.

| Conclusion |

The Maharashtra State Employment Guarantee Council, mandated to monitor
implementation of the Act and the Scheme, did not hold meetings regularly. For
quality monitoring, while a Director, State Quality Monitoring was appointed
at the State level, State Quality Monitors were not appointed for districts. Social
Audit was also deficient, with shortfalls ranging between 72.43 per cent and
95.67 per cent of Gram Panchayats during 2019-20 to 2023-24. Further, of
%11.22 crore identified for recovery in 1,084 misappropriation cases pointed out
by the Social Audit Unit, recovery action in 314 cases involving 34.44 crore
was still pending. These deficiencies highlight weak monitoring and inadequate
follow-up on irregularities.

‘ Recommendations ‘

Recommendation No. 7: The Government may expedite the appointment of
State Quality Monitors in all districts.

Recommendation No. 8: The Government may conduct Social Audits as per
prescribed norms and may expedite the recovery of financial
misappropriation pointed out by the Social Audit Unit as per the provisions
of Maharashtra Employment Guarantee Act.

(D. JAISANKAR)
Mumbai, Principal Accountant General (Audit)-1,
The 03 February 2026 Mabharashtra, Mumbai
Countersigned

(K. SANJAY MURTHY)
New Delhi, Comptroller and Auditor General of India
The 05 February 2026
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Appendix 2.1

(Reference: Paragraph 2.3)

Appendices

Names of selected Districts, Blocks and Gram Panchayats

Sr. No.

District

Block

Gram Panchayat

Ahilyanagar

Jamkhed

Bavi

Halgaon

Kawadgaon

Rajuri

Shevgaon

Balamtakli

Samangaon

Thakur Nimgaon

Thakur Pimpalgaon

Amravati

Chikhaldara

Bhamadehi

Churni

Gangarkheda

Hatru

Daryapur

Etki

Hingani Mirzapur

Shivir BU.

Yeoda

Chhatrapati Sambhajinagar
(CSN)

Aurangabad

Adgaon Khurd

Charkha

Gevrai Kuber

Pimpal Khuta

Paithan

Antarwali Khadi

Dhangaon

Gharegaon

Vihamandwa

Dharashiv

Kalamb

Diksal

Ekurka

Mangrul

Shelaka (Dhanora)

Osmanabad

Bavi

Bhikar Sarola

Nitali

Upala (Makdacha)

Nagpur

Narkhed

Agara

Mohagaon Bhadade

Peth Ismailpur

Thaturvwada

Kalmeshwar

Lonara

Mandvi

Ubali

Uparwahi

Palghar

Vikramgad

Ambivali

Boranda

Onde

Sawade

Dahanu

Chalani

Dhamangaon

Shensari

Veti Varoti
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Appendices

(Reference: Paragraph 4.11)
District-wise status of unpaid wages of unskilled workers for the period 2019-20 to 2023-24

Unpaid wages of unskilled

Sr. No. Name of districts workers (Z in lakh)
1 Ahilyanagar 17
2 Akola 20
3 Amravati 42
4 Beed 1,481
5 Bhandara 1
6 Buldhana 18
7 Chandrapur 15
8 Chhatrapati Sambhajinagar 114
9 Dharashiv 152
10 Dhule 36
11 Gadchiroli 8
12 Gondia 5
13 Hingoli 82
14 Jalgaon 41
15 Jalna 306
16 Kolhapur 15
17 Latur 43
18 Nagpur 5
19 Nanded 179

20 Nandurbar 34
21 Nashik 107
22 Palghar 74
23 Parbhani 339
24 Pune 31
25 Raigad 16
26 Ratnagiri 14
27 Sangli 55
28 Satara 25
29 Sindhudurg 4
30 Solapur 88
31 Thane 7
32 Wardha 18
33 Washim 57
34 Yavatmal 82
Total 3,532

Source: Compiled based on data downloaded(October 2024) from NREGASoft
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Appendix 5.1

(Reference: Paragraph 5.5)
Expenditure incurred on agricultural and allied works in selected districts

District Financial | Total Total expenditure on | Percentage
Year Expenditure | Agriculture &
Agriculture Allied
Works
(X in lakh)
2019-20 6,274.73 3,330.14 53.07
2020-21 7,355.03 5,288.10 71.90
Ahilyanagar | 2021-22 8,106.19 5,463.61 67.40
2022-23 7,290.16 4,350.45 59.68
2023-24 11,304.65 8,327.14 73.66
2019-20 17,505.97 10,862.52 62.05
2020-21 24,221.87 13,747.84 56.76
Amravati 2021-22 31,311.1 13,727.41 43.84
2022-23 28,923.17 11,697.32 40.44
2023-24 48,059.28 17,690.82 36.81
2019-20 5,013.04 4,085.59 81.50
T 2020-21 4,365.45 3,252.84 74.51
Sr sl 2021-22 10,996.1 8,003.72 72.79
2022-23 14,505.71 9,774.47 67.38
2023-24 45,820.2 34,646.17 75.61
2019-20 4,553.92 4,083.98 89.68
2020-21 3,997.96 3,191.01 79.82
Dharashiv 2021-22 5,210.35 3,022.45 58.01
2022-23 4,503.72 2,642.02 58.66
2023-24 8,916.56 5,521.63 61.93
2019-20 4,302.6 3,241.75 75.34
2020-21 6,271.22 4,855.94 77.43
Nagpur 2021-22 8,070.31 5,539.56 68.64
2022-23 8,784.33 4,693.04 53.43
2023-24 9,093.98 5,402.99 59.41
2019-20 6,538.22 2,564.92 39.23
2020-21 13,639.25 3,757.59 27.55
Palghar 2021-22 22,354.09 3,734.49 16.71
2022-23 19,080.18 3,657.33 19.17
2023-24 20,423.08 4,352.78 21.31
Source: Compiled based on data downloaded (September 2025) from NREGASoft.
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Glossary of abbreviations

AAP&LB Annual Action Plan and Labour Budget

ABP Aadhaar Based Payments

AE Administrative Expenditure

APO Assistant Programme Officer

BDO Block Development Officer

BRC Block Resource Centre

CDEO Clerk-cum Data Entry Operator

CEO Chief Executive Officer

CSN Chhatrapati Sambhajinagar

CSOs Civil Society Organizations

Cvo Chief Vigilance Officer

DBT Direct Benefit Transfer

DPCs District Programme Coordinators

DPP District Perspective Plan

DPR Detailed Project Report

EGS Employment Guarantee Scheme

FTOs Fund Transfer Orders

GIS Geographic Information System

Gol Government of India

GoM Government of Maharashtra

GP Gram Panchayat

GRS Gram Rozgar Sevak

IEC Information Education and Communication

ISRO Indian Space Research Organisation

LB Labour Budget

MEGA Maharashtra Employment Guarantee (Amendment) Act
MGNREGA | Mahatma Gandhi National Rural Employment Guarantee Act
MGNREGS | Mahatma Gandhi National Rural Employment Guarantee Scheme
MoRD Ministry of Rural Development

MREGS Mahatma Gandhi Rural Employment Guarantee Scheme
MSEGC Maharashtra State Employment Guarantee Council
MS-SST Mabharashtra State —Society for Social Audit and Transparency
NGO Non-Governmental Organisation

NIC National Informatics Centre

NIRDPR National Institute of Rural Development and Panchayati Raj
NLMs National Level Monitors

NPCI National Payments Corporation of India

NREGA National Rural Employment Guarantee Act

NRSC National Remote Sensing Centre

PMAY Pradhan Mantri Awaas Yojna

PO Programme Officer
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Report No. 7 (Performance Audit on Mahatma Gandhi National Rural Employment

Guarantee Scheme)
oM Quality Monitor
RCC Reinforced Cement Concrete
SA Social Audit
SAU Social Audit Units
SC Schedule Castes
SDG Sustainable Development Goal
SEGC State Employment Guarantee Council
SOP Standard Operating Procedure
SoRs Schedule of Rates
SQM State Quality Monitors
STs Schedule Tribes
TA Technical Assistant
TPI Third Party Inspection
UID Unique Identification
WBM Water Bound Macadam
WT&MS Work Time and Motion Studies
7P Zilla Parishad
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